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1. Introduction and Executive
Summary
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1.1. Executive Summary

The Labour Party exists to champion equality, and fight discrimination and prejudice.
These aims are not secondary to any wider goals of the Party - they are fundamental
to its purpose.

The decision of the Equality and Human Rights Commission to investig  ate the Labour
Party to determine whether the Party committed unlawful acts in relation to its
members is therefore a matter of extreme seriousness to the Party.

The events which led to this investigation, including the Party becoming host to a
small number of members holding views which were unarguably hostile to Jewish
people and in some cases frankly neo -Nazi in their nature, are deeply disturbing.

This has caused great pain to the Jewish community in this country, including Jewish
members of the Labour Party. The Party must take all possible steps to repair this
damage, and apologise for failing to take the necessary action to tackle the problem
sooner.

This report is a result of the in  -depth and extensive investigatory work which the Party
has undertaken to comprehensively respond to

aims to provide a full and thorough account o
processes in relation to dealing with complaints of antisemitism. It sets out the

evidence of what has happened, explains the e
work, and assesses the improvements the Party has made in the last two years in

particular. Toai d t he reader, every section has a 3Su

the key topics and findings of each section.

It does not directly address the wider politics of antisemitism or a number of the
controversies which have convulsed the Party, since the se fall outside the scope of the
Commi ssionAs investigation, but such matters

This report thoroughly disproves any suggestion that antisemitism is not a problem in

the Party, or that it-hustpall The Isemparg  Aorfiand
scale of the problem, and could help end the denialism amongst parts of the Party

membership which has further hurt Jewish members and the Jewish community.

This report reveals a litany of mistakes, deficiencies, and missed opportunities to
reform, develop and adapt a clearly failing disciplinary system. Since Jennie Formby
became General Secretary in 2018, the Party has taken extensive measures to create a
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functioning disciplinary system capable of dealing with antis  emitism complaints at
considerable volume and in an appropriate manner, with a high standard of
investigations and decision -making. However, this report shows that some problems
still continued during this period, and so further extensive work was undertak enin
2019 to improve processes and revisit decisions taken in previous years.

As this report demonstrates, significant and wide -ranging measures have been put in
place to ensure that the errors and procedural problems that have taken place in the
past, which are documented in this report, could not be repeated again today.

The Party welcomes the opportunity which this investigation has given us to further

hold a magnifying glass up to the PartyAs per
issue over this time period and closely inspect our internal flaws and failings in this

regard.

The Commi ssionAs investigation spans the ti me
commencement of the investigation on 28 May 2019 (although the Commission has

both requested and received evidence from before and after this period). However,

the matters under consideration cannot truly be understood without looking at a

longer time period. This report reviews material spanning 2014  -2020, although in one

section, the Party has gone back as far as 2010 in order to better understand the

situation.

The situation in 2016 was different to the situation in 2019. These time periods, and

all those between, cannot necessarily be analysed and understood through the same

lens. In 2016, th e problem of antisemitism in the Labour Party could be attributed to a

small number of individuals who had long held antisemitic views - some of them new

joiners, some long -standing members - as well as individuals who had inadvertenly

strayed into antisem itic discourse through apparent ignorance, often linked to

passionately -held views on the conflict between Israel and Palestine. In 2019, the

problem of antisemitism is more widespread, because a specific discourse has

devel oped around JLtaibomjyr wmidc anitm sietmsel f has .
undertones and has aggravated the problem.

In 2015, the membership of the Labour Party was about 200,000 and then suddenly
more than doubled, with many of those joining with a desire to elect Jeremy Corbyn
following t he 2015 General Election defeat. In 2016, it grew again to well over half a
million, as many members joined to participate in the 2016 leadership election. At its
height Labour Party membership was almost 600,000, or roughly 1% of the British
population. T his is obviously welcome at a time when widespread political
disengagement is assumed to be the norm. However, it meant that the Labour Party
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became more broadly reflective of the problems and prejudices of British society at
large.

Dealing with this was complicated by the complacent assumption that to be in the

Labour Party was to be automatically free of prejudice. There are in fact a number of
instances in the PartyAs history when it has
antisemitism there is a lack of understanding as to how it can sometimes be

expressed on the left of politics, as well as the right. This had a bearing on the failure

to recognise early the problems that could be attached to a very large increase in

membership, as well as such p rejudices among existing members.

Some of those who joined expressed antisemitic views, sometimes framed in terms of
support for the Palestinian people, but incorporating traditional tropes about Jewish
power/influence. The explosion of social media has g iven these (and other)
unacceptable views far greater exposure than they would have had fifteen or twenty
years ago zZ what would have been private discussions are now shared publicly. The
internet has also contributed to the growth and sharing of conspirat orial theories
about a shadowy global elite, often tending towards antisemitism. Ten years of
economic and social dislocation have also doubtless contributed to a society much
less at ease with itself, and prone to the search for scapegoats.

For all these and other reasons, complaints about antisemitism in the Labour Party

began to grow from 2016 onwards. At that ti me
ill-equipped to deal with the impending caseload and, in fact, the disciplinary

processes did not adequately deal with even the far fewer number of cases the Party

was managing before 2015. The process was drawn out and overly complex, and staff

often decided on informal resolutions, including suspending individuals and then

lifting their suspensions a few weeks later, without taking the case through to the

National Executive Committee (NEC) or the National Constitutional Committee (NCC). 1!

At this time, staff regularly consulted with
involving elected represen tatives at all levels of the Party, as well as high -profile cases

that could have a reputational impact on the Labour Party. 2

When investigations did take place, these were outdated, clunky, time  -consuming and
required vast staff resources to undertake.  These processes were not fit -for -purpose.

Therefore, in 2015 the Governance and Legal Unit (GLU) lacked systems, processes or
guidance for managing complaints and disciplinary processes. The need for major
reforms to address this was identified by senior  staff in GLU and the General

1 see Section 3.1.
2 See Section 3.3.
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SecretaryAs Of fi c éNeye@eless byl2G18 very little had ¢hanged.
Subsequently, two rounds of rule changes at L
continual reforms and changes to internal processes, have beenr  equired to introduce

the reforms needed. *

Udn the period until spring 2018, the Labour P
and GLU failed to:

(@]

develop any consistent system of logging and recording complaints;
develop any consistent system of loggi ng and recording disciplinary
investigations, or tracking their progress;
develop any consistent system, process or training for investigating and
progressing cases;
0 develop any general guidance or training for staff on decision  -making regarding
complaints ;
0 develop any specific guidance or training for staff on decision  -making regarding
antisemitism complaints;
0 develop any detailed or coherent guidelines for investigating complaints based
on social media conduct, including how to identify Labour members fro m social
media accounts and how to treat different forms of social media activity;
0 recommend or enact any reforms to the ineffective NEC and NCC disciplinary
procedures, to bring in new systems suitable for a mass member party of
500,000 people or more, an d capable of dealing with a much enlarged
caseload;
0 implement the Macpherson principle of logging and investigating complaints of
racism as racism. °

(@]

O«

This investigation has revealed to the Party that in this period, before Jennie Formby
became General Secretary in spring 2018, GLU failed to act on the vast majority of
complaints received, including the vast majority of complaints regarding antisemitic
conduct. Systematically reviewing all letters sent to members by GLU from 1
November 2016 to 19 February 2 018, the Party has found that GLU initiated
investigations into just 34 members in relation to antisemitism in this period. More
than 300 complaints relating to antisemitism appear to have been received, however.
At least half of these warranted action, ma ny of them in relation to very extreme
forms of antisemitism, but were ignored. Almost all of these complaints were
forwarded from one inbox to another, and many of them were identified as Labour
members and sent to the Head of Disputes, Sam Matthews, for  action. The Head of

3 See Section 3.1.
4 See Section 6.2.
5 See Sections 3.1, 3.2, 6.2 and 6.4-6.
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Disputes rarely replied or took any action, and the vast majority of times where action
did occur, it was prompted by other Labour staff directly chasing this themselves. 6
The complaints system simply did not function, and the inboxt o which complaints
were forwarded by other GLU staff would apparently go months at a time without any
staff member monitoring it. 7 For the failures during this period, the Party must
apologise most profusely to Jewish members and the Jewish community.

However, when questioned by the office of the Leader of the Opposition (LOTO) about

such matters, as the PartyAs handling of anti
unprecedented media and political scrutiny, senior GLU and GSO staff, including the

General Secretary lain McNicol, repeatedly:

Insisted that all complaints were dealt with promptly.
Justified delays and claimed that outstanding issues would be dealt with soon.
Provided timetables for the resolution of cases that were never met.

Falsely claimed to have processed all antisemitism complaints.

Falsely claimed that most antisemitism complaints the party received were not
about Labour members.

Provided highly inaccurate statistics of antisemitism complaints.

O« O« O« O¢ O

8

O«

This situation, best characterised as bureau cratic drift and inertia, compounded by
attempts to cover up poor performance (in part by, for a brief period, soliciting the
involvement of LOTO staff in decisions properly the responsibility of Party HQ alone),
led to several negative consequences. The p rovision of false and misleading
information to both LOTO and the General Secretary (both Lord McNicol and
subsequently Jennie Formby) by GLU when under the management of Sam Matthews,
John Stolliday and Emilie Oldknow meant that the scale of the problemw  as not
appreciated. ° By the time a new General Secretary took over Party HQ in April 2018
there was a backlog of cases that had been ongoing, often for years, with little to no
progress, and with information on their status and content scattered across dif ferent
systems and central and regional offices. Some of these were high  -profile cases,
awaiting decision at NEC or NCC level. There was, further, a hidden backlog of people
reported to GLU for antisemitism, but never dealt with or mishandled, many of whom
would be re -reported subsequently, or were picked up in spring 2018 as lain McNicol
was leaving. 1°

6 See Section 3.2.

" See Section 3.2.

8 See Sections 3.3, 4.1-4, and 6.1.

9 See Section 4.4.

10 See Sections 3.2, 4.1-4, 6.1 and 6.6.
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It should be clarified that there is no suggestion that these shortcomings can be
attributed to any antisemitic views on the part of party officials, nor to an
unwillingness to oppose their expression. The Party has found no evidence of this. On
the contrary, current and former staff members have expressed their disgust at
examples of antisemitic attitudes within the party. While this report focuses on

compla ints concerning antisemitism, complaints concerning other alleged misconduct
and prejudices were handled in the same way by GLU in this period. !

The problems were not just procedural, however. There is also abundant evidence of

a hyper -factional atmospher e prevailing in Party HQ in this period, which appears to

have affected the expeditious and resolute handling of disciplinary complaints. While

it may not be i mmediately c¢clear why this is r
disciplinary procedures, the wa y that GLU operated in the past, and the relationship

between LOTO and GLU, cannot be understood without understanding the

domineering role of factionalism within the Party.

Many staff, including GLU staff and senior staff with responsibility for managin g and

overseeing GLU, were bitterly opposed to the leadership of Jeremy Corbyn, and seem

to have been demotivated, or largely interested in work that could advance a factional

agenda. At its extreme, some employees seem to have taken a view that the worse

things got for Labour the happier they would be, since this might expedite Jeremy

CorbynAs departure from office. Further, ther
of procedures, workloads, and priorities in H

Theevi dence of Labour HQ and GLUAs opposition t
t hat CorbynAs office had influence over GLUASs
General Secretary, and was responsible for GL
Party is aware t hat such claims have been made to the Commission, and hence an

assessment was required of the attitude of staff in HQ towards LOTO, and the

relationship between LOTO and Labour HQ. The evidence found demonstrates that

staff in HQ, including in GLU and GSO, did not take instruction from LOTO. On the

contrary, they often openly worked against the aims and objectives of the leadership

of the Party, and in the 2017 general election some key staff even appeared to work

against the PartyAs ngetectiens.obj ecti ve of winni

Considering this evidence, it becomes clear that the suggestion that GLU staff were

being forced by LOTO to follow secrefor 3unwri-t
which the Party has been unable to find any documentary evidence - did not happen

and indeed could not have happened. 2

11 see Section 3.2.
12 see Sections 2.1-3, and 4.1-4.



17

These issues were compounded by at times poor judgements from staff on what

constitutes antisemitism and on what warrants suspension from the Party, and by

staff someti mes seeking 3iserfousrevidanceof esol uti ons
antisemitism, like asking individuals to delete and apologise. The Chakrabarti Report,
released on 30 June 2016, and Jeremy CorbynAs
guidance on a wide range of conduct that was antisemitic and had no pI  ace in the

Labour Party. GLU largely failed to use this guidance, however, as well as to develop

any more in -depth guidance to assist staff decision -making on complaints of

antisemitism. 13

Such problems z both managerial and procedural z have since been ad dressed,
ensuring that the mistakes of the past could not be repeated now. These new
measures include:

O«

clear guidelines on processing complaints and a consistent and comprehensive

system for logging them;

a prohibition on staff iiompsgs;i ng 3infor mal

staff conducting thorough investigations into individuals complained about,

rather than simply relying only on the evidence supplied in the complaint;

staff initiating cases themselves by proactively investigating social media

comments by Party members;

the creation of small NEC panels to deal with cases of alleged antisemitism,

meeting monthly or more rather than quarterly;

the oversight of antisemitism panels by independent barristers;

doubling of the size of the NCC to enable more cases to be heard faster, and

instructions to hear cases on paper rather than in  -person;

restoring power to the NEC to expel members, rather than having to wait for

NCC hearings to impose expulsions in egregious cases;

0 the provision of expert antisemitism education fo  r members of the NEC, NCC
and Labour staff;

0 the creation of a detailed decision -making matrix and extensive guidance to

direct staff decision -making on antisemitism cases;

O¢ O«

O«

O«

O¢ O«

O«

0 ending the role of untrained Regional staff or CLPs in investigating or

adjudicating on antisemitism complaints;
0 the adoption of alll 11 of the UHRA definit
0 further proactive initiatives from staff, including conducting audits into cases

which were not handled appropriately by former staff, to ensure action is tak en,

and documenting and reporting antisemitism in Labour  -supporting Facebook
groups to Facebook and urging that Facebook shut such groups down and take
action against individuals. *

13 See Section 3.1.
1 see Chapters 4-6.
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GLU has been professionalised z it now handles disciplinary cases regardle ss of the
political views of either complainants or the members complained about.

Restoring to the NEC the power to expel members, removed from it in the 1980s, has
had a significant and extremely positive impact, enabling the Party to expel individuals
for gross antisemitism and racism much more speedily, including individuals whose
cases had been pending for a long time. There has been a radical increase in the
processing of cases, with 63 people expelled for antisemitism since January 2019,
compared to 11 in the three years from 2015 through to the end of 2018. New cases
can now be handled swiftly - for example in the last quarter of 2019 and the first
guarter of 2020, a number of individuals have been expelled within days or weeks of
the complaint being submitted to the Party. °

There is of course scope for further improvements in processes and rules, and the
Party is committed to considering any such proposals, particularly from the Jewish
community, and from the EHRC in this regard. GLU has recently co nducted a further
review of all its processes and practices, and is implementing further reforms to
improve efficiency, reduce bottlenecks and bring more cases to swift and robust
resolution, and the Party is open to all ideas on how to improve processes.  1°

We hope that an approach of transparency and willingness to self  -reflect and self -
criticise, as demonstrated by this report, can be part of this process to help the Party
root out antisemitism and ensure that never again will Labour find itself estranged
from a minority community in our country.

15 see Sections 6.1-2.

16 See Section 6.6 in particular.
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1.2.1. The EHRC investigation

The Labour Party has sent the EHRC thousands of pieces of evidence and
documentation, and hundreds of pages of information on particular cases and events
which the Commission enquired about.

The EHRC requested information and documentation pertaining to 58 individual

disciplinary cases, which the Party provided in full. In addition, the EHRC sent

Jrequests for further informationj or J3RFUs;j
cases and specific issues.

The Party has written 151,771 words to the EHRC responding to these questions in the
last three months, and has provided all relevant documentation.

The Party also volunteered information and documentation on further cases to
provide the Commission with a fuller picture of how the disciplinary proce sses have
operated in relation to a wide range of cases.

This work has taken up a considerable amount of staff time, including staff within the

Governance and Legal Unit (GLU), as this is the Unit with the relevant knowledge and

access to informationand i s best placed to provide full an
guestions. Carrying out this work in response to the Commission has used up the

resources of two members of staff on an entirely full  -time basis for three months.

It has used up the majority of the time of a further six members of staff, and roughly
half of the time of a further five members of staff for the last three months. In total,
this investigation has used up roughly 1,183 working days of staff in GLU since
December 12 2019. On top of the number of working days, much of the work for the
Commission has required extremely late nights and working over the weekends.

The Party has been working with the EHRC and seeking to fully comply with its
requests and as quickly as possible.
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1.2.2. This report

The majority of the cases the Commission has asked about were handled by staff
prior to 2019. When this investigation commenced in May 2019, the staff who worked
on most of the cases in question no longer worked for the Labour Party. However,
detailed explanations of their decision -making and rationale on these cases at every
step of their progression has been requested, along with every relevant Labour Party
email that related to these cases.

Staff therefore had to uRequlea$owhchdoeslh Backr>j ect
end search of all Labour Party emails - to find and save relevant emails, and produce
chronologies to provide to the Commission in response to their questions on

particular cases. This also helped the Labour Party understa nd what had gone wrong

in the past and learn from these cases ourselves so as to further improve our own

practices.

As former staff left almost no records when they stopped working for the party,

resulting in a lack of institutional memory from this perio d, a wider investigation was

required. For example, when examining the case of Alan Bull, current staff were

confused about t he f or mmaking ddlhid casetaadfwhythey hdde ci si o
issued NOIs instead of a suspension; could not tell what, if an vy, internal guidance had

been used by former staff; and were confused as to why regional staff were so

involved and what their role was in the process.

To answer the questions the Commission had asked, the Party had to conduct an
internal investigation wh ich examined how, in general, GLU had handled disciplinary
matters, and in particular complaints of antisemitism.

Our investigation was conducted on the basis of primary sources, above all written
documentary evidence.

The Party email system includes all emails sent or received by Party staff throughout
this period. In total, this includes several million emails. During this investigation, we
estimate that up to 100,000 emails were reviewed by staff.

The evidence accompanying this report includes more th  an 3,000 email chains
containing an estimated 10,000 emails. The Party was also able to search thousands
of messages exchanged on Labour work accounts, on an internal party messaging
service, through the same tool.
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Staff also examined the contents of two  staff WhatsApp group chats established by

senior management in Labour HQ for work purposes -3 SMT Gr oup} and J3LP
Pl anning Groupj, both established on 28 Septe
Group} were YQain McNicol ( G gMamagex,IGS@)elalie et ar y) ,
Lawrence (Director, GSO), Emilie Oldknow (Executive Director - Governance,

Membership and Party Services), Patrick Heneghan (Executive Director - Elections,

Campaigns and Organisation) and Simon Mills (Executive Director - Finance). These six
individuals were also in the 3LP Forward Pl an
Stolliday (Director, Governance and Legal), Mike Creighton (Director of Audit, Risk and

Property), Claire -Frances Fuller (Head of Internal Governance), Simon Jackso n

(Director of Policy, Research and Messaging, Briefing and Rebuttal), Fiona Stanton

(Regional Director, Labour North), Neil Fleming (Acting Head of Press and

Broadcasting), Carol Linforth (Director of Conference and Events), Sarah Mulholland

(PLP Secretaty), Holly Snyman (Director - Human Resources), Greg Cook (Head of

Political Strategy), Anna Hutchinson (Regional Director, Labour North West) and Tom

Geldard (Director of Digital).

The contents of these WhatsApp chats were made available to the Labour Pa  rty by
one of the groupsA members. They run to over

Finally, the Party examined a WhatsApp group chat between lain McNicol, Emilie
Oldknow, Karie Murphy (Chief of Staff, LOTO) and Seumas Milne (Executive Director -
Strategy and Communicatio n). This was established by McNicol and Oldknow as a
work tool to aid communication on 26 January 2017, and the final message was sent

on 7 April 2018. It ran to 65,000 words in total. Seumas Milne exported the entire chat

so that staff could investigate i ts contents.

To aid the investigation, some former and current staff were asked for their
recollection of certain events, but these are used in the report in only a few instances.
This is because, as the investigation reveals throughout, such recollection s are
inherently unreliable. Even without unconscious bias, memories on an issue that has
been extensively covered in the media, often years after the fact, are prone to change
over time.

We hope the EHRC will focus on the documentary, primary -source evid ence that the
Party has made available to it - emails, messages and documents from the time -
rather than the personal accounts of staff or former staff.

We hope the EHRC will question the validity of the personal testimonies where these
present a narrat ive which is directly contradicted by available documentary evidence
from the time of the events in question. The Party does not cast any aspersions upon
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the honesty or integrity of any former or current staff members, but urges the
Commission to rely ont he extensive documentary evidence provided to it, which
points to the factually -accurate history of the Governance and Legal Unit.

At the start of each section a summary of the contents and findings of that section is
provided to enable this report to be  more easily navigated and digested.
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1.3. Structure

This report has a largely chronological structure, along with some sections that delve
into particular topics or themes across time periods. For example, particular high -
profile cases sometimes span long time periods, and are therefore discussed within
the most relevant section.

The Executive Summary in 1.1 has provided an introduction to and overarching
remarks on the report.

Perhaps counter -intuitively, the report then begins, in Chapter 2, by examining the

role of factional i s imetopicsc@bidérddin tivorepart, thisOdthea | |t
one that may seem the | east obviously relevan
disciplinary procedures and their handling of complaints of antisemitism. However, as

is outlined in the Summary and Introduction  to Chapter 2, it became apparent over

the course of this investigation that the factional role played by GLU and other senior

Labour HQ staff was not incidental t o-itwasder st
fundamental. This is particularly relevant  as critical claims have been made about the

relationship between LOTO and GLU in this period. For example, the allegation that

GLU was following dunwritten guidancej from L
antisemitism, or that email exchanges in March  -April2 018 prove 3LOTO int
in GLUAsS processes on antisemitism. This repo
requires a fuller picture of the actual relationship between LOTO and Labour HQ.

Chapter 2 therefore examines the factional role of GLU a nd Labour HQ in this period,

with a particular focus on staff who played key roles in GLU, and on areas most

relevant to-tGleUMNMsVvawadardlati on} process during th
when thousands of supporters of Jeremy Corbyn were suspended  or excluded from

the Party, and two case studies that show such factional use of disciplinary processes

continuing well into spring 2018. It shows that GLU and Labour HQ were both

independent from, and openly hostile towards, LOTO, which was therefore una ble to

exercise any effective oversight in relation to their work.

In Chapter 3, the report explores how GLU functioned from 2015 to early 2018, the
processes and procedures that existed, and the approach taken in relation to
antisemitism complaints at th e time. It shows how disciplinary procedures, in so much
as they existed, were dysfunctional, slow and flexible to the factional requirements of
staff. Despite detailed guidance from Shami Chakarbarti and Jeremy Corbyn on
different forms of left -wing antis emitism, GLU failed to develop any guidance or
training for staff, and made highly inconsistent, and often poor, decisions on
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antisemitism complaints throughout this period. GLU also failed to act on the vast

majority of antisemitism complaints submitted i  n this period, with the energy that

applied to the 3Validationj process of 2016 n
creating a functioning disciplinary process for all types of complaints.

Chapter 3 also examines the role of LOTO in disciplinary proc esses up to 2018, finding
that consultation with LOTO on a range of cases was normal conduct under Ed

Miliband, but largely stopped when Jeremy Corbyn became leader, apart from some
cases involving high profile individuals. Examining ongoing communications on such
matters, and prominent cases such as Ken Livingstone and Jackie Walker, shows how
LOTO staff increasingly chased action on antisemitism from GLU and Labour HQ, but
were often met with a hostile or obstructive response.

Chapter 4 assesses the tran sition period between General Secretaries lain McNicol

and Jennie Formby in spring 2018. Increased scrutiny in this period on the work GLU

was undertaking on antisemitism led to a huge increase in action, including almost

twice as many suspensions in a wee k than had occurred in the previous year. It was in

this period that GLU finally began to act on antisemitism complaints, including

complaints submitted in the previous year but ignored at the time. The short period of

consultation between GLU -GSO and LOTOon anti semitism cases, in
Head of Disputes, is also examined, as well as the misleading reports and inaccurate

statistics on action that GLU -GSO provided to LOTO at the time. Finally, Chapter 4

| ooks at GLUAs pol i cy iltMareh2018, and sonsglgrechaimstioan s unt
LOTO had prevented GLU from suspending people over allegations of antisemitism.

In Chapter 5, the report looks more broadly at action taken, or discussed, by senior

staff and Labour leader Jeremy Corbyn in relation to antisemitism throughout the

period under investigation. Although this is by no means comprehensive, and does

not attempt to offer any assessment of the ef
responses throughout this period, it shows that the Party leadership consistently

expressed opposition to antisemitism, spoke out about the ways antisemitism

manifests on the left, and proposed and sought a range of actions to address the

issue of antisemitism in the Party.

Chapter 6 then returns to disciplinar y processes, and examines how these have
changed under General Secretary Jennie Formby, from April 2018 onwards. It looks at
decision -making processes on antisemitism cases, reforms to the roles of the NEC and
NCC that have taken place, and changes to staf fing in the GLU team. It shows that
major improvements were made from April 2018 onwards, resulting in a huge

increase in the number of antisemitism cases being acted on and progressed at every
stage of the process, but that this was still a gradual proces s in many areas. Mistakes
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made in 2018, like mistakes made in 2015 -17, have had to be corrected and

addressed by new policies in 2019. In particular, the shift to undertaking systematic

further social media searches on all cases of antisemitism has had at ransformative

effect on GLUAs handling of antisemitism comp
of problems and challenges GLU has encountered throughout this period, the steps

the Party has taken to address them, and the move towards a more proactive

approach to the issue of antisemitism in the Labour Party.

Finally, Chapter 7 offers some conclusions to the report as a whole.

Each section in each chapter contains an introductory summary of the contents of the

section, to enable the report to be more ea  sily navigated and digested. When quoting

from source materials, underlining has been used to add emphasis and point the

reader to the most relevant sections. Due to the large volume of materials cited, all

source references refer to the evidence folder in  which the documentation is

contained, followed by its filename; to a spe
Summariesj provided to the Commission.
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2. The work and role of the
Governance and Legal Unit in
internal Labour Party politics
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2.1.1. Summary

The work of GLU and the relationship between LOTO and GSO/GLU in 2015 -2018,

cannot be understood without understanding the role of Labour Party factionalism.

As the PartyAs investigation progressed, this
unavoidable. Claims have been made about these relationships that are critical to

understanding how the Party addressed complaints of antisemitism in 2015 -18 - most
notably, the assertion that GLU was forced by

which prevented action on antisemitism - and which required investigation.

This report is not concerned with the rights and wrongs of different political positions
espoused by different factions and individuals in the Labour Party in the preceding
five years. However, an understanding of the role of Labour staff in this period is
critical to any examination of how the disciplinary process functioned, and to
assessing allegations about the role of LOTO in those processes.

Labour Party staff, who are employed by the Party rather than as political advisers to

politicians, are expected to act impartially and serve the Party, regardless of the

current Leader, much as the civil service is expected to serve the Government under

whichever political party is in power. However, this section shows that much of the

Labour Party machinery from 2015 -18 was openly opposed to Jeremy Corbyn, and

worked to directly undermine the elected lead ership of the party. The priority of staff

in this period appears to have been furthering the aims of a narrow faction aligned to
LabourAs right rather than fulfilling the org
elections to building a functioning complain  ts and disciplinary process.

Labour Party staff based at Labour HQ were not obeying secret directives from LOTO.

On the contrary, all of the available evidence points to the opposite conclusion - that

Labour Party staff based at Labour HQ, including GLU, worked to achieve opposing

political ends to the leadership of the Party. This included work to remove supporters

of the incumbent leader during the 2016 leadership election, and work to hinder the

| eader As campaign in the 20dehHQ®waedsl2OMO EIl ecti o
could be summed up i n one comment from a seni
by fire is too kind for LOTO}.

Labour officials, including senior staff, expressed hostility towards Jeremy Corbyn and

his staff, towards Labour MPs includ ing Andy Burnham, Ed Miliband, Sadiq Khan,

Emily Thornberry, Diane Abbott and Dawn Butl e
JTrotsj or called them 3totally usel essi in 2
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against Corbyn. As one staff membercommente d, J3everyone here consi
|l eft of [ Gordon] Brown to be a trot.}j

Staff repeatedly used abusive and inappropriate language about the leader, MPs,

Labour members and about other staff. For exa
burningjy Jerempl Comgy@orbyn a 3lying |little t
Jwho nominates Corbyn '"to widen the debate'’ d

stated that a staff member who 3whoopedj duri
Senior staff also said t hey hoped that one Labour member on the left of the party

Jdies in a firejy. Senior Labour staff wused | a
and inappropriate than that cited as justification for suspending many Labour

members who supported Jeremy Corb yn in 2016.

In August 2015 senior staff explored delaying or cancelling the ongoing leadership

election when it looked like Jeremy Corbyn was going to win. When Corbyn was

el ected staff discussed plans for ath@isayp; one
we're |like 20 points behindj; another suggest
2016 European referendum would be that Corbyn could be held responsible; and

another hoped that poor performance in the May 2016 local elections would be the

catalyst for a coup.

Staff described 3working to rule} when Corbyn
& doing nothing for a few months.j During the
Jhardly workingj, and created a ¢tbilbatuallso t hey
speakingtoeachother - 3t ap tap tapping away wil | make uU:
coordinated refusing to share basic information to LOTO during the election, such as
candidatesA contact detail s. Labeamj HQaoeeérian
LabourA As London region office in Ergon House,
campaign was run to support MPs associated with the right  -wing of the party. The
description of the workload and budgmdstsi nvol v
with the go slow approach described by other staff regarding work on the official

general election campaign which the leadership was running to return a Labour

government.

One senior staff member implied that he would support the Conservatives ov er

Labour under Jeremy CorbynAs | eadership, sayi
btwn him & TMay how do WE vote for him?j. St a
wi sh that Labour would perform badly in the 2
ofluck this speech will show a clear polling de

Andrew Neil rip [Jeremy Corbyn] to pieces over it tonight". Senior staff commented
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that the huge rallies for Corbyn |l ate in the
reacted to the polls narrowing with dismay, rather than optimism.

On election night on 8 June 2017, when the exit poll predicted a hung parliament,

General Secretary lain McNicol, Executive Director for Governance, Membership and

Party Services Emilie Oldknow (who was responsible for overseeing GLU) and other

senior staff discussed hiding their reactions
have to be upbeat. And not show itj. Oldknow
Labour MPsA supporhefelre€Cbrbwnaafégrovel ling

In January 2017, lain McNicol, Emilie Oldknow and other senior staff discussed
preparing for a leadership election if Labour lost the Copeland and Stoke  -on-trent by -

el ections, and settiimgg wp oau pJdi stcor edtee e[rwm rnke t
ti metable. Yain McNicol discussed this with T
being interim | eader}iy. During the 2017 genera

Stolliday then drew up these plans, including a rule  change to replace the one
member one vote system with an Electoral College system to help ensure that a MP
from the partyAs | eft could not win.

GLU staff talked openly with each other about
the aims of their factio n. The Director of the Unit John Stolliday described his work in

GLU as J3political fixing}, and described over
candidates and overturning CLP AGM results to help the right of the Party. Emilie
Oldknow and GLU staffdiscus sed keeping Angela Eagle MPAs C
Eagl eAs request, in order to give heMmngteam mo
members before the AGM. Staff also discussed organising NEC Youth Representative

elections on a different election cycle to o ther NEC elections, to ensure a left -wing
candidate would not win, and noted that this

Staff applied the same factional approach to disciplinary processes. One staff member
referred to Emilie OI dfkanborw ceaxtpee cat icnags esjt aafgfa itnos
doesnAt | i kel her friends donAt | i kej because

|l eadership election GLU and other Labour staf
1000s of trotsj and a edTrextc!| huudntnig, pwloipd ke ifroal
the Greens on Facebook. One prominent GLU staffer, Head of Disputes Katherine
Buckingham, admitted that 3real work is pilin
engaged in inappropriate factional work.

Factional loyal ty also determined key recruitment decisions, including in GLU, where
people were appointed to senior roles with few apparent relevant qualifications. This
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had a severe impact on the PartyAs ability to
over the foll owing years.

This section demonstrates that the party machine was controlled by one faction which

wor ked against Jeremy CorbynAs | eadership and
faction, and that LOTO did not have authority or influence over GLU or the party

machinery more broadly. Factional work appears to have come at the expense of

work the staff were being paid to do, including - as will become apparent in Sections

3-6 - building and maintaining a functioning complaints process.
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2.1.2. Introduction

The work of G LU and the relationship between LOTO and GSO/GLU in 2015 -2018,
cannot be understood without understanding the role of Labour Party factionalism.

The Commi ssionAs investigation has been infor
relationships, which requi re an understanding of the role of factionalism.

For example:

- That GLU were professionals doing their job processing cases of antisemitism
and abuse, but faced interference or criticism from LOTO or left  -wing members
of the NEC.
- Thatthere was sometype of Junwritten guidancej from L
GLU from suspending, or investigating, members accused of antisemitism.
- That GLU did not act on complaints of antisemitism in 2015 -18 because they
feared a negative reaction from LOTO or left -wing members of the NEC.
- That after Jennie Formby became General Secretary, pre -existing neutral
professionals in GLU were forced to quit.

Some former GLU staff appear to have made such claims to the Commission.

Assessing the credibility of these accounts should therefo re be essential to the

Commi ssionAs investigation. Alternatively, so
GLU deliberately failed to act on antisemitism cases in order to damage the Labour

Party and Jeremy Corbyn. '

For these reasons, it was necessary to examine the role of factionalism in Labour HQ,
including in GLU and GSO, in this period.

In particular, we looked at Labour work accounts on an internal party messaging
service. Not all staff used this internal messaging service: for example, between
October 2015 and April 2018, lain McNicol had no conversations on this messaging
app, Emilie Oldknow just one, Mike Creighton six, and John Stolliday a few dozen, and
only a handful of times after 2016. These staff did, however, exchange a number of
messages in the two WhatsApp chats used by Labour HQ Senior Management, which
were also used for this investigation.

In this examination, particular attention has been paid to staff who played key roles in
GLU in 2015-2018, as well as to the overall culture of staf fin party headquarters.

1 https://www.buzzfeed.com/alexwickham/leaked  -emails -reveal-labours -compliance -unit -took -months -to
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2.1.3. Context

2.1.3.1. Labour factions and 3Trot sij

The Labour Party has always been a 3broad chu
political positions expressed by its members and elected representatives.

Fromthemid -90sto Tony Bl ai r As resignation in 2007, J3I
structures of the party and the parliamentary party, although there was also a

JBrownitej faction which was perceived as sl
2010, Ed Miliband movedt he party more to the 3soft | eft}j

JBrownitej figures remained in key posts, suc
Meanwhil e, there remained a J3leftj faction in
support among members than it did  representation in the PLP. This translated into,

for example, the 3l eft slate} winning 55% of
member sAN seats on the Labour National Execut i
elections.®®*But the J3Soci al i st alarmpPsawiagsmall@sicepwith o f L
just 15 affiliated MPs in 2015 (6.5% of Labou

the democratic socialist ideas and proposals of Tony Benn, and were considered
JBennitesi

All these factions had groupings associat ed with them, to promote their ideas, and to
promote their members within party structures

was associated withthepre -Bl1 ai r, 3ol d rightj; 3Progressiji w
moderni sing 3Bl airi tnepjaifganc tfioorn ;L aabnodu rt hPea r3tG/a D €
Mc Donnel |l As 3Labour Representation Committeei
Futuresj with the | eft. Un October 2015, foll
campaign, Jon Lansman and activists James Schneider, Ada m Klug and Emma Rees

founded the new movement J3Momentumj, as the m

supported the | eadership. Udn 2016, meanwhil e,
also founded.

Many of these Labour factions have a history ofconfli ct wi th J3Trotskyists

referred to - generally contemptuously -as 3 Tr ot si . Un the 1980s,
conflict in the party over the presence of th
comprised only a small minMariittywndff Ilwalso wrl tmena

and its key members mostly expelled. Members of Trotskyist political parties or
organisations that are rivals to the Labour Party, such as the Socialist Workers Party

18 https://labourlist.org/2014/08/labour __ -nec-elections -the -results/ -
https: //www.leftfutures.org/2014/08/labour  -executive -elections -left -win -best-result -since-1980s-with -
55-of-members -votes/
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(SWP), cannot be members of the Labour Party,andanymem ber can -be Jauto

excludedj for supporting such rival pol itical
In the period 2015 -2019, however, most of these 3Trotsk
more than a few hundred members. In 2016 some of these people, excluded from the

Labour Party,did t ry t o organise within | ocal groups o

2017 Momentum implemented a constitution which excluded anyone who was not a
member of the Labour Party, largely eliminating their influence on Momentum as a
national organisation, and in m any local groups.

JTrotskyistj or 3Trotj can also refer to peop
Trotsky, but are not necessarily affiliated with a rival organisation. This is not against

Labour Party rules, and Labowndudes Matxistssoad chur c
However, suchself-pr of essed J3Trotskyistsj are small i n
throughout 2015 -2019.

2.1.3.ii. The 2015 leadership election

In 2015, the Socialist Campaign Group decided to put Jeremy Corbyn MP forward as

their candidate for leader. However, all candidates needed nominations from 20% of

members of the Parliamentary Labour Party (PLP) or European Parliament (EPLP) to

get on the ballot, far in excess of the Campa
campaign of lobbying fromLab our members and CorbynAs campai
required to get the nominations, with some MPs, such as Sadiq Khan, agreeing to lend

a nomination to J3widen the debatej, despite n
minute, Corbyn secured the required nomina tions and made it onto the ballot.

In the leadership election that followed, Corbyn would go on to win decisively, with

59.5% of the vote - winning outright on the first round, without counting how many of

those who voted for another candidate firsthadp ut him as their 3secon
19.0% of the electorate voted for Andy Burnham, who had some trade union backing;

17.0% for Yvette Cooper, who had served under Gordon Brown and Ed Miliband; and

just 4.5% for Liz Kendall ,i rcriotnesji deirregl dmd bend
JProgfessi.

After the May 2015 general election, Labour As
particularly during the 3Corbyn surgej of the
party rule changes passedshypbBdtMirlsiibamd, d3maé
and vote in the leadership election, and more than 100,000 did so. 83.8% of registered

19 https://labourlist.org/2015/07/progress __-endorse -liz-kendall -and -tessa-jowell/
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supporters put Jeremy Cor bybutGCorbyntvdnéhe suppdrf i r st
of 49.6% of party members, too (just 5.5% of whom ba cked Liz Kendall).

The result was seen as a triumph for Jeremy C
politics of J3Progressj, whose candidate acqui
more than 250,000 people voted pfreerf ereerneceyy ,Cor
including existing Labour members, returning Labour members who had quit over the

2003 invasion of Urag or Tony BlairAs support
(PFI), and people entirely new to politics, many of them young.

As we shall see, senior figures in Labour HQ did not view these developments
positively.
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2.1.4. The role of Labour staff

The Labour Party is a democratic socialist party. Its leadership and policies are

decided, at different levels and through different ~ mechanisms, by its members,

supporters, affiliated unions and socialist societies, and elected representatives.

Labour staff are not supposed to have any political role in the party. Like the civil

service, they are there to deliver on decisions ofthnepa rt yAs democratically
leadership, the Leader of the PLP and the NEC.

Labour Party employees are usually engaged in politics and therefore obviously have
political views. However, party staff are supposed to operate neutrally with fairness
towards a Il members and affiliates, regardless of their faction or views.

The reality was t he oppo-spaidfa by pdrtg mempeasr t weres r e s
often utilised to further the interests of one faction and in some cases were used to
underminethepar t y As objectives. As we shall see, ma
engaging in factional behaviour worked in GLU or went on to work in GLU; held senior
Director and Executive Director positions res
managing GLU staff,orheld posi ti ons in the Gener al Secreta
the General Secretary himself was directly involved in such activities.

This report is not concerned with the rights and wrongs of factional activities. This

evidence is included in the report b ecause the factional attitudes and approach of

Party staff during this period is critical to understanding how the disciplinary

processes operated, and is crucial to assessing allegations, which have been made to

t he EHRC, about L OT O firecesses duengthispedod.sci pl i nary
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2.1.4.ii. Staff views on Labour MPs and the 2015 Leadership Election

JAnyone who nominates corbyn "to widen the de
Jo Green, Labour Head of Broadcasting, 15 June 2015

Senior Labou r staff were clear in their opposition to Jeremy Corbyn, and also Andy
Burnham, in the 2015 Labour leadership election, as well as to many other Labour
MPs not associated with the J3Blairitej wing o

On 15 June 2015, for example, Head of Press a nd Broadcasting Jo Green called Corbyn

Jthat fucking trotjy and suggested to Acting D
Simon Jackson that J3anyone who nominates corb
be taken out and shotj ftheleftcak'tgetonttedallatie d: Jqui t
shows they're moribund¥Y putting the™m on there

On 15 June 2015, John Stolliday, then a Senior Media Monitoring Officer, who moved
to GLU in late 2015 and became its Director in 2016, discuss ed the leadership election
with Jo Green. Both made clear their opposition to both Corbyn and Burnham:

John Stolliday 11:58:

| bet Ed would vote for Corbyn
Jo Green 11:58:

ed wants andy to win i am told...
John Stolliday 11:58:

fucking hell?*

On2Juy2015 Stolliday also referred to the Andy
#f ai Pur ej .

On 20 July 2015, Head of Political Strategy Greg Cook described a Labour MP as being

Jsuch a Trot nowj, to which Head of Press and
ikekmost of the PIGPeienh saémsjifo Jackson that And
panders to what members wanttt hkeePLIP bhese a {oka
of people unable and u%h@ni3lAlgusn2915tGoeg Boektee nsi bl e
commented t hat Kate Hoey 3is better than Corbyn,

and about 10 othersij.

Opolitical Bias: Trots: 3150615 Conversation with Jo G
Conversation with Anna Wright. eml}j

Zlpolitical Bias: Trots: 3150615 Conversation with Jo G
Zpolitical Bias: Trots }J150702 Conversation with Anna
Bpolitical Bias: Trots: 3150720 Conversation with Jo G
political Bias: Trots: 3150720 Conversation with Jo G
®political Bias: Trotsh HESO @03 Waorvéi edtdi. eml wi t
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On 12 August 2015, Jo Green sai®®® he felt J3Iphy

On 13 August 2015, Jo Greening, Head of International Affairs, and Acting Director of
Policy and Political Research Simon Jackson discussed Ed Miliband:

GREENING, Jo 10:42:

he is pathetic

and probably secretly loves jeremy
Simon Jackson 10:42:

probably

GREENING, Jo 10:43:

| mean witf

Simon Jackson 10:43:

quite a legacy to leave the partywith?’

Jackson thought the party 3could hang in ther
storm to passj, or 3Jit could plunge in to tro
appoi nt ment &OmHow Qorbyntcauld appoint a shadow cabinet and  who he

would get to work for him, Grdening said 3| oa

On 13 August 2015, as it became clear that Jeremy Corbyn might win the Labour

leadership election,Jo Green and Stolliday, was moving into GLU soon, discussed

delaying or cancelling th e election, by claiming insufficient resources to check new
members, or by all the other candidates pul I
i deati :

John Stolliday 11:44:

Where do you think lain & Mike are on delay?

Jo Green 11:45:

finely balanced. in the end i think they have to decide on the basis of whether we
have resource to do the checks.

rather than a political decision

also the leadership teams would need to sign off delay

i am now of the view that the three other candidates could just drop out next week
and the whole thing would have to be halted.

John Stolliday 11:45:

which presumably would risk a huge argument

26 political Bias: Trots: 150812 Conversation with Jo Green.eml

2"political Bias: Trots: 3150813 Conversation with GREE
Bpolitical Bias: Trots: 3150813 Conversation with GREE
®political Biha3:Cdnvoeéessatild08with GREENUNG, Jo. eml j
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That would be ace

Jo Green 11:46:

it would!

John Stolliday 11:46:

Great idea

Jo Green 11:46:

unite could disaffiliate

form a new party

John Stolliday 11:47:

I've been assumimng that will be the case anyway within a few years, whoever wins
frankly

it would be brilliant for Labour. Financially tough but absolutely great for the party
Jo Green 11:51:

i think it will happen yeah

Jbhn Stolliday 12:58:

Byron must be fucking loving this

Jo Green 12:59:

well as i understand it he wanted andy to win

not sure even his politics are corbyn levels of madness

but then again he'll be wondering what he can get out of it

hateful twat

John Stdliday 12:59:

the mad ones on the NEC all love him- Jennie Formby & Christine Shawcroft

On 15 September 2015, after his election victory, Jeremy Corbyn visited party
headquarters to greet the staff. The day before, Stolliday, who was about to be
appointed to a key role in GLU, and Labour press officer Anna Wright discussed
CorbynAs planned visit:

John Stolliday 12:31:

we were all amazed that somebody has bought dozens of bottles of prosecco
mad

Anna Wright 12:31:

It is ludicrious

| hope the fucking thing is short

Cannot be arsed with small talk

John Stolliday 12:32:

I'm not drinking it, I'm not clapping

I'm going to stay at my desk or leave the office

Anna Wright 12:33:

We need to go up and show face for Team Watson or we'll end up on a Bt

Vpolitical Bi as: Trot s: J150813 Conversation with Jo G
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Anna Wright 13:00:
Look at that fucker looking statespersonlike
Looking after our secrurity3!

On 15 September, after the visit, Dan Hogan, then a Policy Communications Officer
but from late 2016 to mid -2018 an Investigations Officer in GLU, and Amy Fow ler from

Fundraising, discussed CorbynAs visit. Hogan
CorbynAs speech 3should be shotj. Fowler note
hate [Corbyn]j, and she wasnAt sure hephantCor by

in the room¥Y¥ without making me hate this more

Amy Fowler 16:40:

How did you think it went when he was in earlier?

Stevie P whooped and is now dead to Carol

Dan Hogan 16:42:

people were polite. Stevie P should be shotJez's speech was a totatrock of shit.

i clapped. but i probably didn't do a very good job of masking what i thought.

Amy Fowler 16:44:

| clapped but | didn't smile

And it takes a conscious effort for me not to smile in those situations

Dan Hogan 16:45:

i couldn't look at him. my eyes rolled a lot. i probably shook my head

Amy Fowler 16:52:

| feel like he should have maybe addressed thenassive elephant in the room that
we all kind of hate him

But I'm not sure how he could have done that without making m e hate this more®?

Later that day, key GLU staff member Katherine Buckingham commented:

| had some drinks in the office until Jeremy came in. and then all | wanted to do was
go home*

In November 2015, Danny Adilypour (Campaigns Officer - Campaign Technol ogy )
referred to Labour MP R%0On26MayRD4d% Rathérine as a I Tr
Bramwell, South East Regional Communications Officer, described a Labour
parliamentary candidate in B¥ighton as 3the t

political Bias: Trots: 150914 JS on JC visit.eml:;
#2political Bias: Trots: 3150915 Conversation with Dan
Bpolitical BiasonTepnsati 6a5aDtH Teddy Ryan. eml j

34 political Bias -Tr ot s: 3151123 Conversation with Danny Adil ypol
35 political Bias -Tr ot s: 3170525 Conversat4Ban gwittom Sitreopg h aamined i Rirait?
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Following the 2015 leadership campaig n, many staff continued to show their

dissatisfaction with MPs who nominated Corbyn, such as Sadiq Khan. On 28 April

2016, a week before the 2016 London Mayoral election, Jo Greening, Head of
Unternational Li ai son comment edgfa [Badig Khdnhay be U
nowj, after Khan called fordpiohbalyglsy omet ttoh dwe
Director of Policy and Research Simon Jackson, meanwhile, said to colleagues

regarding a potential snap general election:

Ultimately though, who votes for JC?
If it's a choice btwn him & TMay how do WE vote for him??
| mean we're not fucking mad®’

Any Labour member who advocates opposing a Labour candidate, or supporting a

rival, canbeauto-e x cl uded from the party. Just days af
Labour member was auto -excluded for saying Sadig Khan would not be getting their

first preference vote for Mayor. 8 Greening's apparent lack of support for Labour

mayoral candidate Sadiq Khan, and JacksonAs a
Party, was not reported to the Party.

On 6 October 2015, Acting Director of Policy and Political Research Simon Jackson said

that lain Duncan -Smi t h was 3shitj but 3the mad thing i
shadow c & bhe shadow cabinet was, then,abroad 3uni tyj shadow cab
which only four MPs were supporters of Corbyn.

Senior staff commented negatively on Dawn But
Cabinet, apparently suggesting that her accusations of racism within the Labour Party
were untrue:

6/10/2016, 19:16 - Emilie Oldknow: DAWN BUTLER

06/10/2016, 19:16 - Neil Fleming (Acting Head of Press and Broadcasting): Yep. Plp
women will go spare.

06/10/2016, 19:17 - Emilie Oldknow: Good grief

06/10/2016, 19:17 - Claire-Frances Fuller Did she not accuse the LP and its staff of
being racist this week? Nice.

06/10/2016, 19:17 - Emilie Oldknow: Harriet "white privilege" Harman4°

36 political Bias -Tr ot s: 3160428 ICohw eGrsae miomg weé ml i

372016 : 3160727 Jackson conversation on freeze date. eml
38 political Bias -Tr ot s: 3160504 khan AE. eml j
39 political Bias -Tr ot s : J151006 Convecrfcsraatci koenr swittonh rJeon aGrieoenmnal i s e

40WhatsApp: JLP Forward Planningij
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Mulholland as PLP Secretary was the main liaison between MPs and the Labour Party.

Un February 2017 she said Diane Abbott 3liter
WhatsApp group senior staff discussed Abbott crying in the toilets and telling Michael

Crick, a Channel 4 reporter at the time, where she was:

08/02/2017, 13:04 - Patrick Heneghan: Abbott found crying in the loos
08/02/2017, 13:27 - Julie Lawrence:

08/02/2017, 13:27 - Tracey Allen: Abbott memorial cupboard works well
08/02/2017, 15:52 - Patrick Heneghan: Diane in Leon on vic street
08/02/2017, 15:52 - Fiona Stanton: Shall we tell michael crick
08/02/2017, 15:53 - Patrick Heneghan: Already have 4!

Another senior staff member engaged in what could be considered a classic racist
trope, calingDiane Abbott an 3angry womanj, while his
Jrepul siveij:

26/01/2017, 23:10 - Neil Fleming: Watching QT without the sound on. Abbot is a very
angry woman.
13/06/2017, 22:40 - Greg Cook: Abbott is truly repulsivé?

As mentioned elsewhere in this report, senior staff also remarked in this WhatsApp

group that Emily Thornberry was J3horrendous:i
following what they expected to be a poor performance for Labour in the 2017

general election.

41WHatsApp: JLP Forward Planningi
42WhatsApp: JLP Forward Planningij
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2.1.4.ii. Staff views on Labour policies

JAI'l [public ownership of rail% looks I|like is

Labour staff expressed opposition to the policy programme not just of Jeremy Corbyn,

but also of LabourAs 2015 mani f e salloonsidérdd Mi | i b
to be too far to the 3l eft}j. Opposition to ke
who worked in GLU or who would later work in GLU, and the General Secretary.

On 15 September 2015, Dan Hogan, who later became an Investigations Officer in

GLU, commented that a Labour campaign for an E
from trident, rail renationalisation and landlord  -b a s h i*rHg @lso opposed John

Mc Donnell <calling for J3corporation tax to go

Dan Hogan 11:42:

brace yourself. McDonnell just cdled for corporation tax to go up
Amy Fowler 11:42:

you're kidding me

| can't quite believe it*

On 27 April 2016, Collete Collins -Walsh, Education Policy Officer, and James McBride
discussed a Conservative Party critique of left -wing economics: 4°

Colette CollinsWalsh 13:40:

http://www. manchesterconservativescom/news/contra-corbynomics-why-we-
should-be-incredulous-towards-economic-statism

Finally, higher tax rates do not necessarily yield more revenues because they reduce
incentives to work. What Corbyn fails to understand is that the UK is actually
becoming more equal.

James McBride 13:42:

indeed

very tu
true®’

On 29 July 2016 Simon Jackson and Head of Policy Development Anouska Gregorek
discussed their opposition to the policy platform of Owen Smith, the rival to Jeremy
Corbyn in the 2016 leadership election:

43 political Bias -Tr ot s : 3170314 Conversation with Graham Mooni e.
“Ypolitical Bi as: Trot s: J150915 Conversation with Dan
®political Bi as: Trot s: J150915 Conversation with Dan

46 political Bias -Tr ot s: 3160427 Conver s aWdlomnh .wa mlhj iCol ette Col | i
47 political Bias -Tr ot s: 3160427 Conver s aWdlomnh .wa mlhj iCol ette Col | i
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Anouska Gregorek 11:52:

I'm hoping its a genius plan to pretend these are his policies and then when enough
people have voted for him he just quietly sheds policies as they poll bady
Simon Jackson 11:52:

well yes, the only thing that matters is winning

BUT

Anouska Gregorek 11:52:

| am holding on to this

Simon Jackson 11:52:

the thing about Owen is, he thinks he should eb PM

he really does

he doesn't realise he's shit

he'd be another Ed*®

On 14 March 2017, Catherine Bramwell, Communications Officer for South East

Region, said 3i hate the trots, i hate the tr
the idea of rail nationalisation was not popular in South East England - 3 ait Idoks like

is trots doing® what trots doj .

During the 2017 General election, General Secretary lain McNicol responded to the
announcement of a policy of free school meals with ridicule:

09/04/2017, 13:31 - lain McNicol: | believe in this policy. Alway have but for very
different reasons. If you go to a private school. You get school meals. All the
teacher's have to sit with the pupils and they are taught how to eat. Etc etc.
09/04/2017, 13:32 - Tracey Allen: We should get them all to do their BMI befoe they
go around criticizing 'poor people'!! | agree with policy but 'poor kids' are just as
likely to be skinny from bad nutrition and don't grow.

09/04/2017, 13:33 - lain McNicol: Next we will be saying most poor people are
criminals. And the best wayto reduce future offending is by forced castration.
09/04/2017, 13:33 - lain McNicol: Simon M please don't respond to that policy.>°

Separately, on 20 May 2017, senior staff wrot
decision to oppose the widely -panneemegmnmt i a t ax. i

20/05/2017, 11:10 - Tracey Allen: | know | am not a strategist or policy person but
am | totally missing something here? Why aren't the Trots in favour of rich people
paying more towards social care and not getting winter fuel allowance?

82016: 3160727 rJsaactkisoonn ocno nfvree e z e date. eml i
49 political Bias -Tr ot s : 3170314 Conversation with Graham Mooni e.
50WhatsApp: 3JSMT Groupi
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20/05/2017, 11:11 - Patrick Heneghan: They normally are

On 24 May 2017, after the Westminster Bridge attack, James McBride, a staff member

in LabourAs Policy Unit | eading on economy an
wing Islamophobic commentator Do uglas Murray on BBC Daily Politics saying that all

political parties were refusing to confront t
religiony of Usl am. McBride commented 3find i

James McBride 13:13:

we can't ignore the fact that while one might be more typically 'terrorist' behaviour
they still derive from the same ideology

And western liberal idelogy is reluctant to take it on

And expose its roots

Which innevitabely involve hard questions- even for so-called moderate islam

The Muslim Council of Britain, the main representative body of Muslims in the UK,

wrote a for mal |l etter of concern to the BBC a
commentator known for his anti  -Muslimandanti -4 s| ami ¢ vi ews. tinaThey n
subsequent interview Murray said the UK neede
that 3conditions for Muslims in Europe must b

JEven the Conservative front bench bro%e off

51 https://mcb.org.uk/press _-releases/bbc -sunday -politics -show -platforms _-activist -calling -for -less-islam -to -counter -terrorism/
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2.1.4.1ii. Labour staff views of Labour members and activists

JFucking Trotsij
Jwhat sort of person only becomes actively in
people who ove |l osing.j

Senior Labour staff, including staff in GLU or staff who later worked in GLU, viewed

many Labour members and activists as J3Trotsi
factional approach to disciplinary action that followed from this has contributed to

widespread distrust in the disciplinary process among some Labou  r members, which

has contributed to problems relating to the handling of antisemitism in the Party.

On 3 November 2014, John Stolliday, later Director of GLU, discussed trying to stop

Jtrots} from being selected as L adabruScoNad,c and i
while fellow Labour press officer Anna Wright suggested that Gordon Brown might

want someone who J3has done some trot nominat.

John Stolliday [16:03]:

We're in special selections period now, but they're going to calla special org sub to
pretend we're doing this in a more open way ... there is literally no candidate &
while they need someone good to come forward they're desperate tostop the
Scotland trots from using it to increase power base

it's up for grabs so if you have any friends who would be good get them to go for it
Anna Wright [16:08]:

And in Edinburgh

No one in the frame?

Okay, | might subtly suggest to one person in particular

John Stolliday [16:09]:

Literally no one - they're trying to stop some of Johann's people by the sound of it &
want someone good who can keep the seat for ages

Plus they're all worried about Gordon';s seat - they want to do an AWS there but GB
has apparently kicked off & told them they can't - he must have someone in mind
Anna Wright [16:10]:

Ayeit'll be some knobber like Alex Rowley

Who | note has done some trot nominating>*

On 18 May 2015, before the 2015 leadership election, Cameron Scott, Scottish
Labour As Head of Campaigns and Communications

52 political Bias -Tr ot s: 3151008 Si mon Jackson Jo Green. eml j
Bpolitical Bias: Trots: 315072l onversation with Dan
political Bias: Trots: 3141103 Conversation with Anna
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Eastern Region, suggested 3some raging trot};@
become deputy leader in Scotland. 5°

On 22 July 2015, Dan Hogan, who later became an Investigations Officer in GLU,
suggested that people who joined the party after an electiond ef eat shoul dnAt

all owed to vote: J3what sort of person only be
general election? pe%nl el 5whSoe pltoevmeb elro s2i0nlgs.,j Ho g
Labour in the South East jJust Jnmdderoat es oans ?tjl

[National Policy Forum] got pretty much wiped out in SE / elsewhere, that didn't
happeéjt.aff also discussed working to prevent
or on Regional Boards, as well as the Scottish and Welsh Executives. ° In June 2016

Dan Hogan was | ooking for people who 3use you
tro¥sj

On 29 July 2015, staff said there would be 3r
conference, and Jstewards [will] HYeed pepper

On 18 August 2015, Danny Adilypour, Campaigns Manager in the Contact Creator,

Targeting & Analysis Team, suggested Chuka Umuna should have run, describing the

non-Cor byn candi dates' campai g-rdswea sar kc rwhejr ea nwe
Well and truly fucked . 8 He and Jim Harvey continued using ableist and abusive

language regarding Labour members:

Jim Harvey 14:40:

we're totally fucked. the party is about to be taken over by complete nut-jobs
Danny Adilypour 14:43:

yeah, all the people commenting on twitter, facebook and elsewhere are completely
fucking mental

We're so fucking screwed

After retiring in March 2017, Mi ke Creighton,
then, tweeted that antisemitism in Labour was
MiibandAs] decision to allow the Labour Leader
reference to the more than 250,000 people who voted for Jeremy Corbyn in 2015. 62

®political Bias: Trots: 3150518 Conversation with Cal/l
%political Bias: Trots: 3150722 Conversation with Dan
Spolitical Bias: Tr ot si:t h} 15a0n9 1Hbo gCaonn.veemlisijat i on w
8political Bias: Trots: 3150914 Conversation with Rob
59 political Bias -Tr ot s: 3160615 Conver smad t omadvi tt ho tDsaa.ne MHlojg a n
Oporlitical Bias: Trots: 3150729 Conversation with Andr
1 politicalBi as: Trots: 3150818 Conversation with Jim Har vey.
62 political Bias -Tr ot s: 3170405 Creighton trots. PNG}
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On 8 October 2015, Director of Policy and Research Simon Jackson and Head of
PlanningJoGreen agreed that the PLP 3have to get ri
of months or the trots will embed themsel vesi

Jo Green 13:48:

this is an entryist thing

it's been set up by lansman

and backed by corbyn

to sign people up to CLP meetings

shameless

Smon Jackson 13:48:

yep

Jo Green 13:48:

using all the membership records they got during the leadership campaign team
fucking trots

Simon Jackson 13:50:

Arseholes

no doubt we'll stand by and let it happen

Jo Green 14:01:

plp won't be pleased but they're totally useless

they should be creating a massive fuss about this

Simon Jackson 14:02:

i'm fairly settled now on the view that they have to get rid of him in the next couple
of months or the trots will embed themselves

that means someone sacrificing themselves

Jo Green 14:02:

it has to be done by next summer at the latest. can't see them doing it before May.
yep, but they're useless

Simon Jackson 14:03:

they'll have changed the rules to get him back on the ballot paper by then

Jo Green 14:03:

Yep3

On 29 July 2016, similarly, Simon Jackson, Director of Policy and Political Research,
commented that Corbyn, who he expected to be returned as leader with an increased
majority, J3has to go, %%ven if it must be forec

In May 2017, during the generalel ect i on, t he Manager of the Ge

Of fice described how a coll eague enjoyed 3Tro
63 political Bias -Tr ot s: 3151008 Simon Jackson Jo Green. eml j
42016: 3160727 Jackson conversation on freeze date. eml
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suggesting greater opposition to members on the left of the Party than opposition to
the Conservative Party:

03/05/2017, 09:51 - Tracey Allen: Josh loves Tory bashing second only to Trot
bashing

On 10 April 2017, Laura Repton, Regional Administrator and Lee Gingell discussed
di scovering a col | ea g-becaugesie ad her maherdradv e tr ot i
applied for tickets to hea r the leader of the Labour Party speak:

Laura Repton 12:03:

omg

its solved

maria is a massive trot

Lee Gingell 12:03:

really?!

how do you know?

what did you find out?

Fuck sakes man get them out of my face

Laura Repton 12:03:

she has applied for a ticket

with her mum

we would love to hear JC speak, please put us down for the ballot
Lee Gingell 12:04:

witf

she hears members say all night that they don't like JC how can she still support
Laura Repton 12:04:

baffling ®°

%5 political Bias - T r o t #0410 Gahversation with Lee Gingell -massive trot for supporti
% political Bias -Tr ot s: 3170410 Conver smas oinv ewittrho tL efeo rGisnwgpeddr ti
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2.1.4.iv. Abusive and inappropriate language

Jhanging and burning [Jeremy’ Corbyn] does see

Senior staff, including Executive Directors, Directors, staff in GLU and staff in the

General SecretaryAs Offi ce uguagd. Ahbugtsthissvas or i n
similar to the language used by Labour members who were suspended by GLU during

the leadership election in 2016, no action was taken against GLU staff or other staff

who had used such language. The perceived hypocrisy that underlay = much of the

disciplinary action GLU took in 2016 was, as discussed further in Section 2.2, key to

under mining faith in Labour members in the Pa

When Corbyn appointed his first shadow cabinet in September 2015, it was the firs t

frontbench team in British history to be majority women. However, some criticised

the fact that what they cl aimed were the four
Secretary, were held by men.

On 15 September 2015, Greg Cook sent Jo Greening a spoof video of Jeremy Corbyn
as Adolf Hitler discussing this issue, being overtly sexist and homophobic, while

someone says J3Dan Jarvis will save®athsristaff, 3Love
such as Dan Hogan, who later worked in GLU, were also watching and sh  aring the

video. 7

t was deeply inappropriate, offensive and ag

to share materials, using Party resources in office hours, likening the newly elected
leader of the Labour Party to Adolf Hitler.

On 15 June 2015, Head of Press and Broadcasting Jo Green suggested to Acting

Director of Policy and Political Research Sim
corbyn "to widen the debate’ deserves to be t
3 g u i"tOm 15 September 2015, sim ilarly, Dan Hogan said that a staff member who

had 3whoopedj CorbynAs peech J3should be shot

political Bi as: Trot s: 3150813 Conversation with AIli
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On 13 August 2015, meanwhil e, Al Moussavi, E
and Sarah Brown (Press Officer) discwssed Jha

Ali Moussavi 13:10:

Jeremy Corbyn could end up being like Savonarola

A fanatic priest who deposed the Medicis in a wave of theocratic populism
who was then shortly after deposed himself for making Florence a boring place
Jeremy might last even fewerays than Savonarola did

man jez is savonarola in so many ways!-

But we need to finish him

Sarah Brown 13:17:

hanging and burning does seem like overkill

i am going to go read about savonarola

Ali Moussavi 13:17:

we can figuratively do that but not liter ally

After Brown commented J3you donAt get my jokej
was a Jokej.

On 17 September 2015, shortly after Labour members and supporters voted for

Jeremy Corbyn to be leader of the Labour Party, Anna Wright and John Stoll iday, who

was then moving into a key role in GLU, discu
|l ast 48hrs than you have in your | ife up unt.i
called the Leader of t he8ghebubsequentyanotédghisa s exi s
may have been 3Juncomradelyj to Corbyn, but St
to be comradely to the |l eaderiyi:

John Stolliday 09:51:

It's not your job to be comradely to the leader, it's your job to protect and present
the ongoing functions of the Labour Party, which will exist long after any incumbant
leader

Anna Wright 09:51:

Yeah but | have slagged him too much

John Stolliday 09:51.:

That;s what Japes is for

Anna Wright 09:51:

Yes

| think calling him a sexist fucking cunt was too much though”

BPolitical Bias: Trots: 3150813 Conversation with Ali
"4 political Bias -Tr ot s: 3150917 Conversation with Anna Wright. el
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Stolliday also used mental health slurs about LOTO Executive Director of

Communi cations Seumas Milne, describing him a
he had previ ous | y®HeadlofdPolitySimdndacksdn, sonilafly;, referred

to new Labour members who supported Jeremy Co
JUdnvadedj} the Party, while Head of Policy Deyv
them gettidgkulkcKk W oluCjJ e r tatimgd orQiweir forghaads. 7 On 10

April 2017,the Manager of Yain McNicol As office al so
people who were joining the Party at the time:

10/04/2017, 11:36 - Simon Mills: Dropped 634 paying members last week. 392
joined. Who are these people...?
10/04/2017, 11:37 - Tracey Allen: Mentalists?

On 9 May 2017, GLUAs Head of Disputes Sam Mat
Organiser, used offensive language about a Labour MP:

Sam Matthews 10:39:

Fuck 'em. Someone's got to stand up to these progressive alliance wankers
Teddy Ryan 10:40:

tell me about it

clive lewis is the biggest cunt out of the lot
Sam Matthews 10:40:

it's like outlook-whack-a-mole

yes. yes he ig®

On 9 March 2017 a number of senior Labour staff made lewd comments on a
WhatsApp chat about the cloth ing of women Political Advisors, naming individual staff
and mocking their appearance:

09/03/2017, 16:36 - Sarah Mulholland: Simon apparently the PADs have stopped
wearing bras.

09/03/2017, 16:36 - Sarah Mulholland: Hi Tom G! Sorry, this isn't meant to befor
chat about undies. But there are nipples out at the PADs meeting and not a single
tie.

09/03/2017, 16:37 - Tracey Allen: Even the female ones!! Very retrograde
demonstration technique. Will they be burning them next ?

09/03/2017, 16:37 - Julie Lawence: Thank god this doesn't happen in Southside

® political Bias -Tr ot s: 3151012 Stolliday Conversation with Kiel
m2016: 3160727 Jackeohreenvgedatéei eml j
8 political Bias -Tr ot s: 3170509 Conversation with Teddy Ryan. eml
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09/03/2017, 16:38 - Sarah Mulholland: Sarah Vine is wearing a see through, flesh
coloured, skin tight top and no bra. No wonder Trickett speaks so highly of her.
09/03/2017, 16:38 - Sarah Mulholland: *Pine not Vine

During the 2017 General Election, Executive Director for Governance, Membership
and Party Services Emilie Oldknow made sexist and derogatory comments about
Laura Murray, a young female member of staff in LOTO, following a negative story
about he r in the media:

21/05/2017, 06:44 - Tracey Allen:
http://www.express.co.uk/news/politics/807191/Corbyn-Labour-aide-children-save-
money-inheritance-tax

21/05/2017, 07:40 - Emilie Oldknow: You'd think with all that money she could
afford to buy a jacket and a bra®

Senior staff including Emilie Oldknow, Julie Lawrence and Tracey Allen shared abusive

messages regarding LOTO chief of staff Karie Murphy. Oldknow and other staff often

called Murphy 3Medusaj, Julie Lawredweudal |l ed
make a good dartboardj and Patrick Henegan ca

08/03/2017, 17:43 - lain McNicol: KM wants any savings from KROW to fund
community organising. Does she not realise we haven't even funded the campaigns.
08/03/2017, 17:45 - Simon Mills: What a fuckwit. We don't have the money to pay
Krow so cutting it does not create cash for CO&

08/03/2017, 18:20 - Emilie Oldknow: | got told today that when Karie found out

about Gorton, she was throwing things round the office...

08/03/2017, 18:21 - Julie Lawrence: Ha! Crazy woman.

08/03/2017, 18:21 - Emilie Oldknow: | laughed out loud

08/03/2017, 18:22 - Julie Lawrence: Keep poking the bear

08/03/2017, 18:22 - Tracey Allen: Definitely crazy snake head lady rather than plucky
Sawttish heroine®

26/04/2017, 19:31 - Emilie Oldknow: <Media omitted>

26/04/2017, 19:31 - Patrick Heneghan: Bitch face cow

26/04/2017, 19:33 - Julie Lawrence: That would make a good dartboard
26/04/2017, 19:36 - Tracey Allen: Medusa Monstef®

79WhatsApp: JLP Forward Pl anningi
80WhatsApp: JLP Forward Planningij
81WhatsApp: JSMT Groupi
82WhatsApp: JSMT Groupi
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Senior staff, including the Executive Director for Governance, Membership and Party
Services Emilie Oldknow, made further derogatory and abusive comments about
LOTO Chief of STAFF Karie Murphy and LOTO Political Secretary Katy Clark. For
example:

22/11/2016, 11:27 - Emilie Oldknow: Fuck off pube head

22/11/2016, 11:28 - Emilie Oldknow: I'm too busy slagging you off

22/11/2016, 11:28 - Mike Creighton: Can | just point out from my sick-bed there is
too much disparaging talk about old folk on this timeline. Salt of the earth
dontcherknow.

22/11/2016, 11:28 - Tracey Allen: Who is pube head?

22/11/2016, 11:28 - Emilie Oldknow: To talk to you about Jon Trickett's diary
22/11/2016, 11:28 - Emilie Oldknow: Katy

Y.

24/03/2017, 20:18 - Emilie Oldknow: Katy had the exact sameclothes on yesterday
24/03/2017, 20:18 - Emilie Oldknow: Smelly cow

24/03/2017, 20:19 - Tracey Allen: Didn't she do that at conference too?
24/03/2017, 20:19 - Emilie Oldknow: Yes. Same clothes. Four days

24/03/2017, 20:19 - Patrick Heneghan: Probablyslept in them

24/03/2017, 20:19 - Patrick Heneghan: Disgusting

24/03/2017, 20:19 - Emilie Oldknow: Karie is actually fat too

24/03/2017, 20:19 - Emilie Oldknow: There's a good old role in that photo
24/03/2017, 20:20 - Emilie Oldknow: Roll

Many of the abo ve conversations involved key GLU staff, such as Stolliday and
Creighton, and Oldknow, who was responsible for overseeing and managing GLU, and
lain McNicol. The language used in many of these conversations was deeply
inappropriate for Labour members, let  alone Labour staff, and more serious than
many of the comments for which Labour members were suspended in the 2016
leadership election.

The Party is not aware of any of these individuals being reported or investigated for
this abusive language.

Senior staff in Labour HQ also openly insulted a Young Labour member and Corbyn

supporter who was suffering from mental health problems. Senior staff including

Mike Creighton were aware of these problems but said on WhatsApp that they would

l'i ke to sea himeJgdioe 3mwoul dnAt piss on him to
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27/02/2017, 22:38 - Patrick Heneghan: Take a look at @maxshanly's Tweet:
https://twitter.com/maxshanly/status/8363443345722163207s=08
27/02/2017, 22:38 - Patrick Heneghan: Outrageous

28/02/2017, 06:55 - Emilie Oldknow: That's funny

28/02/2017, 06:55 - Emilie Oldknow: He's got mental health issues
28/02/2017, 07:00 - Patrick Heneghan: Still outrageous®*

26/04/2017, 18:47 - Sarah Mulholland: And ps. | hope Max Shanly dies in a fire
26/04/2017, 18:48 - JulieLawrence:

26/04/2017, 18:48 - Mike Creighton: That's a very bad wish Sarah. But if he does |
wouldn't piss on him to put him out .

26/04/2017, 18:53 - Sarah Mulholland: Wish there was a petrol can emojf®

18/06/2017, 00:17 - Patrick Heneghan: Take a lo& at @maxshanly's Tweet:
https://twitter.com/maxshanly/status/8762058636686786617?s=08
18/06/2017, 00:17 - Patrick Heneghan: What a dick

18/06/2017, 09:59 - Tracey Allen: Couldn't find suitable emoji for him!®®

84WhatsApp: 3JSMT Groupi
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2.1.5. Labour staff approach to work under Jeremy

Corbyn
Jtap tap tapping away®will make us |l ook v bus
Jwith a bit of luck this spé&ech will show a c

Some staff in LOTO believed that some staff in Labour HQ, including senior staff and
staff in GLU and GSO:

- Engaged in facti onal behaviour.

- Were obstructive.

- Adopted a 3go slow} attitude towards wor k.

- Regularly made negative briefings to the press about the Labour Party.

- Wanted to depose Jeremy Corbyn as Labour leader.

- Did not want the Labour Part yhipgorbeler Jer emy
electorally successful.

On 11 September 2015, John Stolliday discussed his moving into GLU with Tom

Hamilton, Head of Briefing and Rebuttal. Stol
barricades for the resistanc sgwGhWaaauniswhichCor byn
can be used to further factional interests, against the interests of the leader: 89

John Stolliday 17:19:

Bit of a gear change but should be fun

Tom Hamilton 17:20:

you'll be JC's enforcer

John Stolliday 17:20:

(fun=horrific)

er no - i'll be on the barricades for the resistance®

On 12 August 2015 Sarah Brown noted that a co
type thing or take extended holiday". %

Jo Green 12:54:
i feel physically sick about JC

87 political Bias -Tr ot s: 3170501 Conversation with Ben Mur phy, K:
Ovenden, Stephanie Driver.eml};
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also divided on what to do -on the one hand don't want to just walk away, but on
the other, how can i do my job?

Sarah Brown 12:55:

yes

i feel the same

Jo Green 12:55:

i think all of us must feel the same really. Paddy will just go, i know that.

Sarah Brown 12:56:

but i also think, a) he won't be here long, and if nobody good is left when that
happens we will be in deep trouble b) if we stay, we might be able to have some
positive influence

yes Paddy will go

but

i pointed out to him that it might be a short period of time JC is here for

so he might just do a work to rule type thing or take extended holiday®

On 18 August 2015, Danny Adilypour and Jim Harvey discussed the party being
Jfuckedj} and 3t aken -joovbesrj ,byb uto mpheeyt es mouutl d 3 st

Danny Adilypour 14:43:

We're so fucking screwed

Jim Harvey 14:44:

yes, i'm now leaning towards irrevocably fucked rather than just utterly fucked
Danny Adilypour 14:44:

yup

Jim Harvey 14:44:

SDP?

Danny Adilypour 14:46:

Ha, nah we all have to stay and fight. It's gonna be brutal and take forever, but it's
the only option

On 14 September 2015, Stolliday, who was in Media Monitoring but about to move to
GLU, and Press Officer Anna Wright discussed that if LOTO announced a Shadow
Welsh Secretary before Corybn spoke with Welsh First Minister Carwyn Jones, Jones
would "go on broa®#cast and sl ag JCj:

Anna Wright 11:28:
if they annc Shad Welsh Secy before they speak, Carwyn is going o on broadcast

and slag JC

92 political Bias: Trots: 150812 Conversation with Jo Green.eml
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John Stolliday 11:29:

good
Anna Wright 11:29:

Yeah | lope it happens®

On 22 September 2015, Stolliday and Jo Green discussed the result, including the fact

that the party had Jalready bseedonyBlarked for t
resigned, and Gordon Brown became Prime Minister. Stolliday also advised  Green to

try to get a redundancy payout rather than re
of fice & doing nothi®ng for a few monthsj:

Jo Green 11:40:
this organisation is a fucking dying brand.
we're fucked

John Stolliday 11:42:

We've already keen fucked for the last 7 years.Not sure how much more | can take
Jo Green 11:43:

yes indeed. i am praying for redundo next year. i think it's likely.

i'm not sure i can last until May though and my guess is they will happen next
summer.

we'll see

hard to walk away from 11 years service. it's basically a year salary.

John Stolliday 11:46:

You'll be entitled to a decent chunk. Worth staying for it even if it means coming into
the office & doing nothing for a few months

Jo Green 11:50:

i think that is g uite likely. °’

On 23 September 2015, eleven days after Corbyn was elected leader, Stolliday

di scussed 3how | ong}y Corbyn had 3l eftj, and s
of plot post Xmasj but he would 3l imp on unt.i
elections (though expressing J3fearj that the
Corbyn): %8

Kieren Walters 14:08:
how long left do you reckon?
John Stolliday 14:08:

®political Bias: Trots: 3150914 JS on JC visit.eml;j
%2016: Trots: 350922 stolliday.emlij
2016: Trots: 350922 stolliday.eml;j
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for whom?

Kieren Walters 14:08:

JC

John Stolliday 14:08:

| think May elections will be the start bof his downfall

Kieren Walters 14:08:

yes

think so

John Stolliday 14:09:

Hopefully new leader in place at conference 2016

Kieren Walters 14:09:

or immediately after Christmas

that is often when things kick off

John Stolliday 14:09:

| reckon there will be some sort of plot post Xmas, but he will have enough support
to limp on until we get wiped out in Wales & Scotland & local elections
Kieren Walters 14:10:

good analysis | think

John Stolliday 14:11:

We'll see

My fear is the PLP are toobloody deferential and don:t take action

On 15 September, similarly, Jo Green anl Sar a

Jo Green 14:28:

the more madness the quicker it ends

Sarah Waite 14:29:

god what if it doesn't

what if all this talk of members joining just goes on
and everyone is like ok, well we must be doing ok
we need a POLL

that says we're like 20 points behind

Jo Green 14:36:

yes but he will have a little honeymoon

won't last long*°*

On 15 September 2015, in working hours and with staff systems, Dan Hogan, who
later worked for GLU as an Investigations Officer, encouraged Amy Fowler to join the

JLabour Firstj mailing | ist:

®political Bias: Trots: 3150923 Stolliday on plans rem
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Dan Hogan 11:04:

what's your non-party email address?

Amy Fowler 11:05:

fowler.amy@gmail.com

Dan Hogan 11:06:

are you on the Labour First mailing list?

Amy Fowler 11:06:

no

but | should be

Dan Hogan 11:07:

http:// eepurl .com/ Nzh75 [ appagelhk to the J3La
Amy Fowler 11:07:

Thanks

Amy Fowler 11:11:

are you going to be a key contact in your clp?

Dan Hogan 11:12:

yeah. i've also said i'll help set up a group in Wandsworth once I'm out of OBG%2

Hogan advised that 3(if you -eprobablyardierencetodr op m
JLabour Firstji natAkehorstl-t @orwghlaine s eFowlu&kre sai d:
him. Though 4 don't know how muh help 411 e

On 20 October 2015, Jo Green commented, in te
pl ace is [I'%later imJasiarye2018,jwhen Hoga n was working in GLU, fellow
Disputes Officer Louise Withers -Gr een comment ed that Hogan was
caul d¥onj

On 8 October 2015, Director of Policy and Research Simon Jackson and Head of
Pl anning Jo Green discussed gettsagrdrfidj ngf
t hemsel ves;

Simon Jackson 14:02:

i'm fairly settled now on the view that they have to get rid of him in the next couple
of months or the trots will embed themselves

that means someone sacrificing themselves

Jo Green 14:02:

102 political Bias: Tr ot s: 3150915 Conversation with Dan Hogan. eml
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it has to be done by next summer at the latest. 196

In December 2015, the Oldhamby -el ect i on
Labour

testj of

Labour MP Jim McMahon to parliament. Katy Dillon,
Broadcast
expressed

Katy Dillon 15:52:

Manager,
hope

under

descri
t hat

t he May

the result on thursday was bittersweet

could not believe it
Lisa Forsyth 15:53:

It's in spite of him tho. Hopfullly May will be the boot...

Katy Dillon 15:53:

course it is
but all his little dsiciples dont know that

Lisa Forsyth 15:54:

Cos they are bats*t crazy

Total nutters!®’

Jer emy
Press
bed

t ook
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pl ace, viewed a

Corbyn. Labour w

Of ficer and | at

Labour A As victory
2016 el ections wo

In April 2016 Francis Grove-White, Labour International Policy Officer, met Luke

Akehur st
encouraging

On 29 April 2016, Ben Murphy, Local Government
Region, discussed prospects of Corbyn being removed:

Ben Murphy 11:43:

from 3Labour First};j
how organise® they are re

to

hear

109

and commented t

Officer, and Hollie Ridley, Eastern

| think he still has solid support in the membership - just have to hope bad
performances and all of this weakens him

Hollie Ridley 11:43:
and they all lapse there membership

Ben Murphy 11:43:

ayel 10

On 13 June 2016, Greg Cook and Jo Greening discussed if Remain lost in the EU
could be J3seen to

Referendum,
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Jo Greening 14:23:

So greg

what the hell is going to happen in this referendum?!!!!
Greg Cook 14:23:

| still think Remain will win

Jo Greening 14:23:

phew

Greg Cook 14:24:

But at least if not, Corbyn will clearly be seen to be responsible
Jo Greening 14:24:

yesill

On 4 November 2016, Policy Officer Dan Hogan, who was about to move to GLU,
asked a colleague:

how do we make the NPF Brexit session as difficult and unhelpful to McDonnell and
Corbyn as possible?'2

Senior staff in 3SMT Groupj spoke openly with
LiberalDemocrat s J3can do itj in thadectBaenchester Gort

27/02/2017, 16:53 - Patrick Heneghan: Just had discussion at strategy meeting

We will meet Steve and Andy next Monday we are looking at all 3 in May but select
in Gorton within 4 weeks

Katy will speak to you/lain

27/02/2017, 16:53 - Patrick Heneghan: From karie

27/02/2017, 16:54 - Patrick Heneghan: They didn't include us in the discussion.
27/02/2017, 16:54 - Patrick Heneghan: Welllet's hope the lib dems can do it....'*3

On 28 February 2017 senior sta ff including lain McNicol discussed using their

positions to delay the change to One Member One Vote (OMOV) which could widen

the franchise in Labour Party youth elections, apparently to advantage their favoured
faction: J3Del ay. Pr o d 2 years as Nods (Cleair in 830 tb keepMeots n = d i
at bay. Worked thenj:

28/02/2017, 18:18 - lain McNicol: How many student members do we have. Has a
check been done on those to see how many are actually students.

11 political Bias - Trots: 3 160613 i f not win Remain, Corbyn wildl be b
12 political Bias -Tr ot s: 3161104 Conversation with Dan Hogan. eml
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28/02/2017, 18:24 - Patrick Heneghan: Turns outthe membership system only stores
those who pay student rate. About 29k

28/02/2017, 18:24 - Patrick Heneghan: Labour students not paying that rate are not
tagged in membership system

28/02/2017, 18:25 - Patrick Heneghan: Half labour students national cmte pay
different rate

28/02/2017, 18:25 - Patrick Heneghan: Balloting on that basis would not be robust
28/02/2017, 18:25 - Patrick Heneghan: Potentially open to challenge

28/02/2017, 18:26 - Patrick Heneghan: What a shame but they will need more time
28/02/2017, 18:26 - Patrick Heneghan: They will write to you to ask for help in
understanding how to sort this within membership system

28/02/2017, 18:26 - Patrick Heneghan: Ol

28/02/2017, 18:26 - Patrick Heneghan: Ok

28/02/2017, 18:33 - Tracey Allen: And what $ his reply?

28/02/2017, 18:34 - Patrick Heneghan: Whose reply?

28/02/2017, 19:00 - lain McNicol: Mine. That's fine.

28/02/2017, 19:13 - Patrick Heneghan:We can draft that too. But let's not reply too
fast.

28/02/2017, 19:15 - Tracey Allen: | only meantin brief. Not actual draft

28/02/2017, 19:16 - Tracey Allen:]l understand we're playing politics here but
wondered what next stage of strategy is

28/02/2017, 19:16 - Patrick Heneghan: We look at the issues

28/02/2017, 19:17 - Patrick Heneghan: They appearto large to resolve this year
28/02/2017, 19:17 - Patrick Heneghan: Ask party for a plan to change way system
works

28/02/2017, 19:17 - Patrick Heneghan:Delay omov

28/02/2017, 19:18 - Tracey Allen:Delay. Procrastinate. John Mann did 2 years as
Nols Chairin 80s to keep Trots at bay. Worked thert!*

Later in March, Emilie Oldknow, Executive Director of Governance, Membership and

Party Services, discussed with other staff in
would ensure only her allies had a majority on  the Manchester Gorton selection panel,

giving a blow -by-blow account of her actions in undermining the wishes of the

Leader As Of fice:

06/03/2017, 09:56 - Julie Lawrence: Em, do we need TW on officers?
06/03/2017, 09:57 - Tracey Allen: I'll go and spk toher.

06/03/2017, 09:57 - Emilie Oldknow: Yes. He's coming. Lucy is sorting
06/03/2017, 09:57 - Julie Lawrence: Fab

114WhatsApp: 3JSMT Groupi
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06/03/2017, 13:36 - Emilie Oldknow: FYI Glenis isn't going to remove RLB from panel
so we will probably end up with 6...

06/03/2017, 13:36 - Emilie Oldknow: Lucy thinks she will

06/03/2017, 13:37 - Julie Lawrence: Largest panel ever

06/03/2017, 13:41 - Emilie Oldknow: Yes. Which | think Ann will push against but
let's see where we get to

06/03/2017, 14:41 - lain McNicol: Hilarious

06/03/2017, 14:45 - Julie Lawrence: Ann just told me she's doing it

06/03/2017, 14:57 - Emilie Oldknow: Yep...

06/03/2017, 15:10 - Emilie Oldknow: TW getting twitchy and Diana not on. Can we
get on with this and Gorton?

06/03/2017, 15:16 - Julie Lawrence: Next item

06/03/2017, 15:18 - Emilie Oldknow: We have to get on with this!!!

06/03/2017, 15:18 - Emilie Oldknow: Tom needs to go

06/03/2017, 15:22 - Emilie Oldknow: I'm literally hiding in my office

06/03/2017, 15:22 - Emilie Oldknow: On my own

06/03/2017, 15:22 - Emilie Oldknow:
06/03/2017, 15:23 - Emilie Oldknow: Oh my god

06/03/2017, 15:23 - Emilie Oldknow: I'm dying!!!!

06/03/2017, 15:23 - Patrick Heneghan: What's happening?

06/03/2017, 15:24 - Emilie Oldknow: Trying to remove RLB

06/03/2017, 15:24 - Emilie Oldknow: Eeeeek

06/03/2017, 15:29 - Emilie Oldknow: Say proposal to remove RLB
06/03/2017, 15:29 - Emilie Oldknow: And that need to be voted on
06/03/2017, 15:29 - Emilie Oldknow: lain

06/03/2017, 15:30 - Emilie Oldknow: Nancy should not speak!!!
06/03/2017, 15:33 - Emilie Oldknow: John will need vote to remove RLB

06/03/2017, 15:33 - Emilie Oldknow:
06/03/2017, 15:35 - Emilie Oldknow:
06/03/2017, 15:37 - Emilie Oldknow:
06/03/2017, 15:48 - Emilie Oldknow:
06/03/2017, 15:48 - Emilie Oldknow:
06/03/2017, 15:48 - Emilie Oldknow:
06/03/2017, 15:48 - Emilie Oldknow:

He will push that

lain - don't take Katy
Nancy is a fucking idiot
Hahahaha

Oh my god. Tin hat time
I'm scared

Eeeeek

06/03/2017, 16:08 - Julie Lawrence: Nancy spitting feathers'®

Senior staff also spoke of facilitating Deputy Leader Tom Watson leaking confidential

Party documents:

13/04/2017, 13:37 - Emilie Oldknow:

| think this needs to be cc'd to TW

13/04/2017, 13:37 - Patrick Heneghan: He will leak it

115WhatsApp: 3JSMT Groupi
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13/04/2017, 13:37 - Emilie Oldknow: In addition, the George S meeting wasn't any
worse than any of the other meetings we did

13/04/2017, 13:37 - Tracey Allen: Oh awful- for her too. And just think you could be
in Jamie's with me and your team

13/04/2017, 13:37 - Emilie Oldknow: He won't le& it as it criticises Sion
13/04/2017, 13:38 - Tracey Allen: Good

13/04/2017, 13:38 - Emilie Oldknow:

13/04/2017, 13:38 - Patrick Heneghan: | think we ask for meeting with tw and jc
13/04/2017, 13:38 - Julie Lawrence: He can leak it after elections iits useful
13/04/2017, 13:38 - Patrick Heneghan: Cover for tw to be ccd'®

116WhatsApp: 3JSMT Groupi
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2.1.6. Regional staff

IJmost of what we do'¥is behind the scenesj

As will be discussed in Section 3.1 and elsewhere in the report, in this period regional
staff played a critical r ole in disciplinary procedures, both in initiating cases and
proposing decisions on cases, and in then investigating and progressing cases that
had begun.

Many on the | eft of the Party believed that s
role, howev er, which further engendered mistrust in the disciplinary process.

On 17 August 2015, Danny Adilypour and Regional Organiser Teddy Ryan, both
Labour staff members, discussed CLP nominations:

Danny Adilypour 16:24:

It was scary how many Trots turned up for the Streatham meeting last week
Teddy Ryan 16:24:

how close was it

Danny Adilypour 16:24:

Liz beat Corbyn by 2

Teddy Ryan 16:36:

christ. That's unreal

Danny Adilypour 16:37:

Yeah it's terrifying

That's oart of the reason we're nervous about Vauxhall

Teddy Ryan 16:38:

surely vauxhall will be fine

Danny Adilypour 16:38:

| think it will be, but you just can't take anything for granted at the moment %8

On 14 September 2015 (two days after Jeremy C
Organisers EI | i e Buck and Rob Sherrington discussed
Corbyn:

Ellie Buck 11:59:

if he hasnt gone within a few months a lot of staff will leave
Rob Sherrington 12:00:

John McDonald will be the catalyst for theplp to get rid of him .
Ellie Buck 12:18:

17 political Bias -Tr ot s: 31719281 €onwiet h Teddy Ryan. eml j
"8political Bias: Trots: 3150817 Conversation with Tedc



68

Hopefully!®

On 18 January 2016 South East regional staff member Ellie Buck joked her role was
Jfighting tories and t r ot whileinDateamper 20t6rFiasei nal s
Welsh, Deputy General Secretary for Wales, explained part of  his work as involving

3Jnot conceding CLPs Yo Corbynite bulliesj.

Udn November 2015, Welsh regional staff discus
want to come to the corbyn event tomorrowj, r
had emailedasking t o attend, and expressed disappointmn

entry. 122 And in January 2016 regional organisers Rob Sherrington and Ellie Buck

discussed organising an event for Labour Party members, where they wanted the
Jaudience to be rhoatnsd bpa stilceadl Whyn)ajht t hey had 3t o
sensi ble peopl ej

Rob Sherrington 13:52:
bloody hell, that's a task.
Ellie Buck 13:57:

innit 123
Udn October 2017, two Regional staff discussed
organi serj opdsnigt itchresy, wi I I try J3to fuck up reg
to be good enoughj, describing it as 3very ba

motivated;

| think they will they will do the groundwork we cannot be arsed doing and they will
engage the members in a way we cannot be fucked with They are going to be so
motivated

They continued:

Teddy Ryan 15:19:

i simply don't have the time

Ciaran Tully 15:20:

| know that's the issue most of what we do is behind the scenes
Teddy Ryan 15:20:

Wpolitical Bi as: Trot s: J150914 Conversation with Rob

20poritical Bias: Trots: 3160118 EIllie Buck fighting Tc
121 political Bias -Tr ot s: 3161124 Conver s aconcarleCLRsitd chrbyRite a s er Wel s h
bullies. eml;

122 pojitical Bias -Tr ot s: 3151118 Conversation with Ellie Buck.enm
123 pojitical Bias -Tr ot s: 3160111 Conversation with Ellie Buck.enm
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yup124

124 pojitical Bias -Tr ot s: 3171023 Conversation with Teddy Ryan. eml
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2.1.6. The 2015 leadership election -3 Val i dati oni

Jpriority right¥ow is trot huntingij

After the May 2015 election, and continuing into the summer as the Corbyn

leadership campaign got underway, there was a surge of people joining the Labour

Party, as full members, or as Jregistered supj
election.

With the help of other staff across the Party, including staff such as Dan Hogan who

would later join GLU, in the summer of 2015 GLU launched a process of chec  king new

members and supporters, particularly on social media, to remove them from the

process. Staff described 3stalkingj peopl e on
Jtrotty}4 or a 3Jtwatj, despite acknowledging:

really makes you think about what you put on social media
really worried if i was to be stalked i would sound like a twat. 12

Numerous staff were involved in this, both se
out 1000s¥afndt detssjr,i bed t hi s &%3 bJatsrhoitn ¢B utsrtoitnsg
Xrot spBithegtr Bita ntdu mdttjr,o t 13 Bimon UacksanjActing

Director of Policy and Political Research, wo
bust PBhagnjo;t her staff member was Jcel ebPandi ng e\
Danny Adilypour ( Campaigns Manager Contact Creator, Targeting & Analysis Team)

di scussed being 3t r'*®AsCamearsStat,Eastern Regioriale f
Director, said on 19 August 2015%0314Augustr i ty r

2015 Research Officer DominicM ur phy suggested they Jdcall t he
2porlitical Bias: Trots: 3150819 Conversation with Tedrc
26poritical Bias: Trots: 3150825 Conversation with Rob
2ipolitical Bias: Trots: 3150731 Conversation with Jost
2political Bias: Trots: 3150821 Conversation with Jo (
2poritical Bias: Trots: 3150820 Conversation with Al ec
¥political Bias: Trsatts ond W5 A &hl4PJoComeeni ng. eml j
Blpolitical Bias: Trots: 3150811 Conversation with Jost
Bpolitical Bias: Trots: 3150804 Conversation with Jost
Moussavi . eml j

BBpolitical Bias: Trots: 3150813 Conversation with Ali
Bipolitical Bias: Trots: 3150818 Conversation with Frar
Bpolitical Bias: Trots: 3150820 Conversation with Finr

Bépolitical Bias: Trobhswi th508d08y CByaer smkij o
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nowf#while he and Katherine Buckingham, GLUASs
fact they were Jpl aydalmwgkispiliogtup o'¥ notj while 3

Conversely, on 22 July 2015, despite arguing that peop le who joined the party after an
election shouldnAt be all owed a vot e, Dan Hog
nevertheless said that:

for what it's worth, anyone who writes in [to the policy team] who doesn't sound like
a trot-lodite, i'm giving to the membership team to see if they can convince them to

sign up as a supporter [and get a vote]1°

On 5 August 2015, meanwhile, Acting Director of Policy and Political Research Simon

Jackson said Guardian journalist Owen Jones i
off the panel of a Young Labour conference event. Sarah Mulholland suggested that a

row would | ead to him being reinstated by McN
isn't a legitimate reason to remove him from

Simon Jackson 10:35:

it seemsto be reason for disallowing people a vote in the leadership election
Sarah Mulholland 10:35:

that is for the saving of the Labour Party!

not a vendetta against a mad person

Simon Jackson 10:37:

Young Labour need to not be trots, that is not a vendetta

Sarah Mulholland 10:37:

if only they weren't, my life would be so much jollier

Rosie is going to speak to you aboutrot purge 14°

Jackson and Mulholland thus confirmed that Labour staff thinking someone such as
Owen Jones was an Jar s edfareasqgnto disalos thénmhaevote e nou g h
in the leadership election.

On 10 September 2015, Dan Hogan and Amy Fowl e
having 3li ked}j some Facebook pages, while Hog
Labour Purge FBtipmggegveamdbygjeust purging ever
Fowl er expressed concern for his me&€Cah ¥hneal't

B’political Bias: Trots: 3150814 Conversation with Domi
Bpolitical Bias: Trots: 3150814 Conversation with Domi
Bpolitical Bias: Trots: 3150722 Conversation with Dan
140 political Bias: Trots : 3150805 Conversation with Sarah Mul holl an
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maybe just tr'yEltovewkrderept HoPan di scussed Jhun:
anarchists and trots who shareditto pur ge t h¥m t ooj

As discussed in Section 3.2, the Labour Party has identified that in 2017 there were at

least 170 Labour members reported to GLU for antisemitism with clear evidence of

their membership, who were not acted against. (This does not includ e numerous

complaints not sent up to GLU from Regions, or many other complaints where

members were less clearly identifiable.) Hogan was then one of two Disputes officers,
employed by the party to deal with these comp
lack of action on complaints is detailed later. Comparing this to the extensive work on

socalled 3Trot busting} suggests that staff we
complaints, including antisemitism and other abuse, than they were to suspend

members be cause of their left -wing political views.

Udn this period, staff 3Trot bustingj} included
Facebook page, or having retweeted the Green Party on an issue they agreed with. On

12 August 2015, NEC member Alice Perry expressed her concern about some of the

people staff had flagged:

Tony Smart- donating to the People's Assembly is not an antiLabour activity!

Caroline King- her Facebook likes are fine, very similar to lots of members of the
Labour Party. We can't Hock people just because they like the people's assembly
and UK uncut. | wouldn't consider these to be far left either (and I've spent the last
few weeks looking at proper far left left unity/ TUSC tweets and blogsy*

People were rejected as members or supp orters in 2015 for retweets, including single
retweets. A 21 August 2015 list of 238 rejected members, for example, included

someone who J3Retweeted Class Warj; JIRetweets
and appears to have been @aoseppiorthea &dPat hemp
retweeting Green Party material and expressin

retweeted a Mark Thomas tweet saying 3Dear La
MPsA abstained on the welfare bill, whiltch was

al so included members rejected wi-likéksot he not e
facebookj, and 31 i ke¥ a |l otta greens on FBj

Ypolitical Bias: Trots: 3150910 Conversation with Dan
Ypolitical Bias: Trots: 3150909 Conversation with Dan

“3pre2016: 3150812 Re Supporter Update 12 08 5pm. eml i
Y4 pre2016: 1351 5Me8mb e r Rejections. emlj|l
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Later, in 2016, GLUAs Head of Disputes Kather
were so many mistakes last year that the NEC es sentially told us that everyone should
get an Hppealj

Ypolitical Bias: Trots: 3160831 so many errors all apr
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2.1.7. Staff appointments and culture

J[E]veryone [at Labour HQ] consiers anyone |
Many staff at Labour HQ had a background in 3
JLabour Swasaherganisation historically, and then, run by people from the

Jright}4 of the party, as opposed to the 3l eft

internal culture of calling people to their |

Staff discussed jojpsf dreibgbdst i stcheentup. For
2016 Sam Matt hews, who | ater became GLUAs Hea

Director of GLU as a whole, and was then an e
LabourAs print team, enqui-B8€dmaphoghgaOLadboer
Campaign Materials and Direct Mailj. He was e
me mber , , but Matthews expressed concern that

copywriting :/ -and got rejected from that job the | as
Matt hews was reminded that the team 3know yo
all of the other people who apply will probably be internal Labour hacks with not
that much legit copywriting experience outside of producing campaign materials or

stuff for Labour students.

Matthews asked, however:

WonAt it be a stitch up for a Labour Stude
The response was: J3Maybe under the Sarah regi
management j . Matt hews said he would apply for

As an aside, could you give me a heads up iftidoes end up being a stitch up for
someone? UUAIIl probably go through with it
| want back in, but it would be useful to know.

The Labour staff member sai d: JUAve not seen
mi ght be because Tom is | es*® blatant about su

A 17 February 2015 conversation between Executive Director for Governance,
Membership and Party Services Emilie Oldknow and Emma Meehan regarding a job in

148 political Bias -Tr ot s: 3160517 Conversation with Josh Carringt
YWpolitical Bias: Trots: 3160119 heads wup if is stitch
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the Compliance unit, could give an indicat ion of how hiring processes worked at the

time:

Emilie Oldknow [09:27]:

Sarabh tells me that your sister is looking for a job?

Emma Meehan [09:27]:

Yeah she is

Emilie Oldknow [09:27]:

We have an admin role coming up in the compliance unit

It is a bit boring, helping Margaret with donation reports etc but it gets her in the

door and gives her some experience?

Do you think she would be interested?

Emma Meehan [09:28]:

Yes she definitely would, shes been looking for admin work in London

shes pretty newto the party

Emilie Oldknow [09:28]:

Okay great. That means she will be completely maleable....

Emma Meehan [09:28]:

but it would be really good experience for her

Emilie Oldknow [09:28]:

Mwah ha ha ha'4®
On 6 July 2015, two staff members discussed thef act 3t hese | abour stud
in the office all supported Liz Kendall, who gained 4.5% of the vote in the 2015
leadership election. **Un July 2016, as discussed | ater, t

Studentsj were recruited to wgplLadourmeambesiasdp e ndi n
supporters in the 2016 leadership election. 10

On 17 May 2016, Campaigns Analyst Josh Carrington, seeing a press officer talking
openly of 3smashing Trots} and 3mad Trotsji, ¢
going through the samepro cess he had in 3Head Officej, wh

slowly realise that everyone, everyone else is much more rightving and considers
anyone left of brown to be a trot. 1%

Numerous staff privately messaged each ot her
t r ot j ,dingeacmotirer to be careful of what they said in his presence. On 12 June
2017, for example, four days after the general election, Anna Phillips messaged Ellie

148 pojitical Bias: Trot s: 3150217 Conversation with Emilie Ol dknow.
Wpolitical Bias: Trots: 3150706 Conversation with Jost
¥02016: 3160630 Conversation with Richard Shakespear e. ¢
11 political Bias -Tr ot s: 3160517 Conversation with Josh Carringt
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Miller, Campaign and Shadow Cabinet Visits Manager, "remember josh is a trot" -3 he
seemedhappy with the re®ult this mornij

However, Joshwua Carrington himself took -part
wing staff associated with LOTO during the 20
and enjoyed J3[ making] f usuppartérs. t*hHe appearaoets s hi p j
have been a supporter of Liz Kendall, however. ** This may have been why other staff
referred to him as a 3Trot}

Ben Nolan from Digital wad38hal seedeesuri bedraas
membership as a good thingwhic h i s al way ¥° Senerstaffréfenredjto.the
digital team &%spegifyimg®@en Nolamam doshjug Carrington. %7

Udn summer 2015, meanwhil e, staff wwarhmed Itinhatl e
Trotj, as J&8 22eJene 20m5y Sarah Mulholland, then Head of
Campaigns and Stakeholders, said:

that Jack Smith is a right trot
and he's pals with all the young labour trots. So we need to be reallly carefuf>°

On 17 July 2015, Campaigns Officer Stephen Donnelly warned colleagues that  Jack
Smith 3is a big "ol trot and dead pally with

Mul | holl and asked J3hows he been all owed to wo
TULO, the Trade Union Liaison Organisation. D
enemyas far as these chats are concernedij. Mi c I
-Jviper in®the nest;

When Smith was positioned near staff working
Executive Director of Elections, Campaigns and Organisation, reported |y advi sed 3\
just have to work secretly and stop broadcast

152 political Bias -Tr ot s: 3170612 Conver-atmeanrb ewi tJo skl liise aMiTlrlodr. ¢
153 political Bias -Tr ot s: 3170505 Conversation with Joshua Carrin
Bipolitical Bias: Trots: 3150706 Conversation with Jost
155 pojitical Bias-Tr ot s: 3170612 Conver-atrieab ewi tJto skl liise aMiTlrlodr. e
156 political Bias -Tr ot s: 3170612 Conver-atmeanrb ewi tJo skl liise aMiTlrlodr. ¢
157 political Bias -Tr ot s: 3160517 Conversat iToohcormietrh et ¢ phen Patti
158 political Bias -Tr ot s: 3151006 Conve#fcsraac koenr switton rJeon aGriecemal i s e
Bporlitical Bias: Trots: 3150618 Conversation with Sar e
®political Bias: Trots: 3150717 Conwvanseht yvoeamivi t h Mict
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christened myself the Trot Catcher thThey mor ni
referred to this as Joperation 'dontot% et . jac

Ben Soffa, meanwhile, had been working for the TSSA union and in 2015 was head of

Digital on the Jeremy Corbyn leadership election. After the election, he got a job as

head of Digital in Labour HQ - the only such appointment that happened at the  time.

Ot her senior staff would refer to him as a 3T
Director of Policy and Research Simon Jackson and Head of Planning Jo Green

discussed Ben Soffa:

Jo Green 13:48:

getting second hand reports from the trot in digit al not exactly joined up thinking.
Simon Jackson 13:48:

quitet3

On 13 May 2016, Greg Cook commented that J3You
buil ding. They all want Ben's postcardsj, to
Campaigns and Organisati on Patri ck Heneghan tesponded 3t

Whet her or not staff considered applicants fo
have influenced hiring decisions.

In October 2015, for example, Simon Jackson explained to Jo Green how he had
appointedanew 3Unternational Officerj, from a thir

Jo Green 12:42:

that's good. so not a trot either presumably
Simon Jackson 12:42:

no, good politics®®

In January 2016, Greg Cook and Stephen Pattison discussed how applicants for a

vacancy sofarwere 3 Tr o8} 3U4Uf i can get away with it,
[ r o] . j

On 14 February 2017 Fraser Welsh, who later moved to GLU, on the other hand,
suggested a different approach regarding a director job, but apparently with similar

Blpoglitical Bias: Trots: 3150803 Conversation with Sar e
®2political Bias: Trots: 3150803 Conversation with Emme
163 political Bias -Tr ot s: 3151207 Conversation with Jo Green. eml j
164 pojitical Bias -Tr ot s: 3160513 Conversation with Patrick Heneg
®political Bias: Trots: 3151020 new employee not a Tr
166 pojitical Bias -Tr ot s: 3160117 Conversation with Stephen Patti
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motivations: 3it may be sensible politics to give re
to someone who is a bit troty, so that when the trots don't do anything, and we lose
badly, it's a trot tha% gets thrown under a b

Staff expressed an expectation that their colleagues would be hostile to supporters of
Jeremy Corbyn, even mocking the ide#On#f Jchat
August 2015, staff spoke about a colleague defending Corbyn on her personal

Facebook, and John Stolliday, who would soon be moving to GLU, asked for
screenshots in order to get her 3sackedi

Sarah Brown 13:59:

so did you just hear KS

Sarah Brown 13:59:

saying a corbyn leadership will make it easier to recruit a new digital team
John Stolliday 13:59:

No? Really???

Paul Ovenden 13:59:

brilliant

John Stolliday 14:00:

she must love corbyn

She is a green after all

Paul Ovenden 14:00:

she does- | saw her on Facebook mounting a passionate defence of him
John Stolliday 14:00:

Find me screenshots & I'll have her sacked for breahing staff code of conduct®°

On 5 January 2017, discussing a move to a job in the third sector, Hester Waterfield
di scussed it being 3so awksj that she woul d n

Hester Waterfield 11:41:

the other person i [will be] managing is def a corbynite

Hayley Sothinathan 11:42:

that is going to be so awks

Hester Waterfield 11:43:

i am just going to have to learn to have a professional persona'’®

ain McNicol compl ained openly about LOTOAs e
described as 3f el l ow trot travellersj, calling LOT

187 political Bias - Tr ot s: 3170 2 1 4witiFoasevWelsk aTtriootns under bus. eml i

168 pojitical Bias -Tr ot s: 3160113 Conversation with Anouska Grego
%92016: Trots: 3150804 stolliday sack for supporting J(
170 political Bias -Tr ot s: 3170105 Conversation with Hayl ey Sothin
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09/04/2017, 02:33 - lain McNicol: The irony if them complaining about recruit
process. It is actually beyond irony. Family, friends, friends of family andfellow trot
travellers come get a job. No interview. Infact you don't even need to fill an
application in. Fucking twats Don't do the meeting next week as | want to be in it.
Maybe you could start by asking loto what qualifications any of them have.
09/04/2017, 03:05 - lain McNicol: Of

09/04/2017, 07:41 - Emilie Oldknow: Hahaha

09/04/2017, 07:41 - Emilie Oldknow: Brilliant lain 1'%

In the 2017 general election, LOTO staff moved to Labour HQ to work on the election.
After the election, some of these people stayed on for a bit, and LOTO was
subsequently able to ensure that a handful of LOTO staff, or left  -wing staff, were able
to fill vacancies in Labour HQ, mainly in the press team.

Many existing Labour HQ staff referred to all/l
In March 2017, for example, Neil Fleming, Acting Head of Press and Broadcasting, and

Katy Dillon, Broadcast Manager, described future Labour press officer Sophie Nazemi
as JSophie the Trotj and Jtrot sophieij

dn July 2017, El'lie Miller, Headtafpi Busirme s
Labour HQ,**whi |l e Labour Press Officer Ben Murphy |
trot*dlin. August 2017 Neil Fleming commented on

being 3in Southside todayij

Awful

I'm coming in to see lain next week I'll have a go at him about it. They don't need to
be there, its not up to the party to give them desks when parliament has already
given them onel”™

In October 2017, Colette Collins -Walsh, Education Policy Officer, called her colleague

Georgie Robertson fromthe press team J3Geor gi é°Shéimetedittatot Pr i
with Robertson, Sophie Nazemi and others joining the press office would soon be

filled wtth 3trotsi

171WhatsApp: 3JSMT Groupi

172 political Bias - Tr ot s 3170329 Conver sSophoine wlirtoht .Keamtly;j Di | | on
173 political Bias - Tr ot s 3170711 Conversation with Megan Wikel ey
174 political Bias - Tr ot s J170726 Conversation with Ben Murphy. em
175 political Bias -Tr ot s: 3170804 shouldnt | et LOTO have southsid
176 political Bias - Tr ot s J171005 Conversation with Dominic Murph
Y7 political Bias - Tr ot s 3171002 Conversation with Dominic Murph



80

2.1.8. The LOTO - Labour HQ relationship

Throughout this period, relationships between LOTO and  Labour HQ, including GSO
and GLU, were extremely strained. This evidence demonstrates that, contrary to what
has been claimed by some to the EHRC, LOTO was not able to instruct GLU, GSO or
other parts of HQ, which were, on the contrary, openly hostile to LOTO.

In December 2016, Tracey Allen suggested keeping LOTO staff away from Head Office
by 3burn[ing] incense¥Y to ward off Trotsij:

23/12/2016, 16:09 - Tracey Allen: Ah yes. Now it's coming back to me. Maybe we can
burn incense in the office to ward off Trots.

23/12/2016, 16:11 - Julie LawrenceWe've tried everything else so why nat
23/12/2016, 16:15 - Tracey Allen: Ha ha ha’®

In February 2017, after a leak of private Party polling, Emilie Oldknow advised to
contact the polling company specifically to  prevent LOTO staff from discovering the
source of the leak:

11/02/2017, 14:10 - lain McNicol: Patrick do you have Michael at BMG mobile
number. It looks like drop box has leaked. | need to call him urgently. Also can you
do me a list of who has access. Ta

11/02/2017, 14:11 - Tracey Allen: 07545 818 949

11/02/2017, 14:12 - Patrick Heneghan: Top of my head

11/02/2017, 14:13 - Patrick Heneghan: Me.

11/02/2017, 14:13 - Patrick Heneghan: Isabel

11/02/2017, 14:13 - Patrick Heneghan: But Loto do not know that

11/02/2017, 14:13 - Patrick Heneghan: Loto staff. Simon and jack | think
11/02/2017, 14:13 - Patrick Heneghan: Staff in trickett offices

11/02/2017, 14:13 - Patrick Heneghan: Again don't know who

11/02/2017, 14:14 - Patrick Heneghan: Tricket told them not to give his access
11/02/2017, 14:14 - Patrick Heneghan: Us access

11/02/2017, 14:16 - Patrick Heneghan: | got email from bmg saying access to it ends
today

11/02/2017, 14:16 - Patrick Heneghan: That will be about contract ending
11/02/2017, 14:28 - Patrick Heneghan: Basically access was tricketts decision and
only he or leah will know the full list of people he allowed access

11/02/2017, 14:28 - Patrick Heneghan: I'm guessing Simon and jack

11/02/2017, 14:28 - Patrick Heneghan: Cos | heard something about kare getting
angry they had access

178WhatsApp: 3JSMT Groupi
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11/02/2017, 14:30 - Emilie Oldknow: Karie told us on Tuesday that her and others
now had access too

11/02/2017, 14:32 - lain McNicol: Karie said it is digitally recorded so will know who
has access. She also said John McDaorll had called Michael.no idea what said.
11/02/2017, 14:43 - lain McNicol: OK. Sounds like the northern testing that was
done on individual politicians. JC John mcd RLB. Etc. He is not sure if Sunday times
have document or just loose talk.

11/02/2017, 14:44 - lain McNicol: He said from our end

Patrick

Greg C

Isobel

Tim. He thinks that is all who have access

11/02/2017, 14:44 - Patrick Heneghan: Wasn't sure about greg

11/02/2017, 14:45 - Patrick Heneghan: | did email him stuff tho

11/02/2017, 14:45 - Patrick Heneghan: <Media omitted>

11/02/2017, 14:45 - Patrick Heneghan: It was the monkey....

11/02/2017, 14:53 - Simon Mills: BMG think contract is being extended so access
should remain

11/02/2017, 14:56 - Patrick Heneghan: Must be automated email linked to original
contract date

11/02/2017, 15:57 - Emilie Oldknow: Great. Another leak investigation. Just what we
all need

11/02/2017, 16:13 - Emilie Oldknow: Just thinking about it

11/02/2017, 16:13 - Emilie Oldknow: | think lain needs to email BMG andtell them
not to pass information on who has access on to anyone but either you or me'"

On 18 April 2017 senior HQ staff described said LOTO staff should be sacked:

18/04/2017, 12:55 - Patrick Heneghan: Loto campaigns team.....
18/04/2017, 12:55 - Patrick Heneghan: Need to be redeployed
18/04/2017, 12:55 - Patrick Heneghan: To the job centré®®

After the 2017 election co -operation from Labour HQ improved slightly, but the
relationship was still very strained.

For example, on 2 October 2017, Oldknow c omment ed i n advance of a
can tell you nowj what Karie Murphy -wdédlul dvasay
all down to LOTO -wahlaref&rmgrie anothemsenior LOTO staffer as

an Jan egoti $tical maniacij.
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Later that mont h, LOTO Stakeholder Manager Laura Murray asked of GLU -GSO:

JCould the digital team organise for there to
website where the Labour Party rulebook and agreed Codes of Conduct are accessible
to members?i Furttheetr ,3 TSthee Qoakerdabarti Report

fallen off the website during its re -vamp. Can we please make sure it is available to
read on the new website?j

John Stolliday responded that he had 3no part
Report goi ng on the website. Oldknow, however, then wrote:

John will reply substantively, but weshould not include the confidential NEC reports
on the labour party website. This will end up being a stick to beat us with and is
something we have never done before.

On Murray noting that the Chakrabarti Report
caseofitbeingre-upl oadedj, Ol dknow responded again tfF
other reports (and this one)®should not Dbe on

In January 2018, meanwhi l e, Jeremy Corbyn personally r
media accounts post on Twitter and Facebook r
ongoing NEC elections before they closed. The
dispute that followed is that it was believed by many that low turnout favoured the

Labour right in such elections, as many 3Corb
and less aware of internal politics like NEC elections. 183

On 11 January 2018, having seen that this had been agreed, O Idknow emailed Labour

social media manager Chl oe Green to enquire 3
from?j, insisting that the emails sent by the
sufficient and a J3much better wuse of cNinmuni c
has also said no to this.} Green replied:

We had the request from Jeremy himself, via Jack Bond. James Schneider has also
given us the goahead.

I'm happy either way, but of course it's not my call to make - how should we
proceed 284

¥2case: Moshe Machover: J3MMO36. ms g i
183 could remove that line
184 pylitical Bias: 180111 oldknow NEC reminder tweets.eml
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Oldknowforwmar ded thi s to CorbynAs soci al medi a man
spokesperson James Schneider, who confirmed h
comms POVji. Ol dknow, however, insisted:

Ok. We have a comms plan with ER that is, they are sending out specifc emails to
those who havenAt voted yet rather than a
more questions than it answers.

| would prefer to stick to this plan.
d then confirmed 3this came from mej, and

| am unsure why we wouldn't want to promote elections on social media. JC has
spent 2.5 years talking about us being a mass, open and democratic party. Having
elections that are promoted on social media demonstrates this is the case. And of
course, some people will see lhe posts and be motivated to vote.

On the various elections (internal and external) I've worked on, I've always thought
GOTV was quite important and reminders in different forms are helpful.

In addition, ERS, in my experience are not reliable. Didn't thg miss an NEC
candidate off the form? It would be great to also have ERS' email plan with
reminders as JC's page would like to cerdinate. But again, | know from trying to co -
ordinate this at the start of this NEC election process that they do not give sgcifics.

Can this be reconsidered this please and could the Labour Party channels promote
the NEC elections?

Oldknow remained adamant, however:

There is already a communications GOTV plan with our balloting organisation. They
send specific emails to those people who they know have not voted. In terms of
having an actual effect, this is much more effective than a Facebook or Twitter post
to everyone, including voters. So, we can all agree that GOTV is a good thing and we
are an open, democratic party. Hooray!

It is wrong to say that ERS are unreliable. You are wrong in the accusation you make.
They did NOT leave anyone off the ballot paper. If this has been joined up from the
beginning then of course we could send the timetable of the reminders, but thefirst
me or my team heard about it was an email this afternoon. | had no idea there was
any desire or requirement for this to happen.
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Following a call, Bond dropped the request and suggested that they meet to plan
some J3social medi a f rfoothe néexhNEC ¢letlors.u'® Par t vy j

This was an intervention from senior staff, Oldknow and lan McNicol, to block a
request from Jeremy Corbyn for Labour to post on social media about its own internal
election.

This incident was, unfortunately, representatve of Labour HQAs gener al
cooperation with LOTO, and underlines how GSO and GLU remained independent of,
and often hostile to, LOTO.

Bpolitical Bi as: J180111 ol dknow NEC reminder tweets ?
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2.1.9. The 2017 general election

On 17 April 2017, Theresa May called a snap general election. It was a highly
unex pected move, made | argely due to the Conse
and LabourAs perceived weakness, tr®®iling at

Many Labour activists responded to the announcement with either excitement, at the
chance to win seats and return a Labour government, or concern at the prospect of
facing the country when polls were not looking positive.

However, it appears that some staff in Labour
saw the 2017 election as an opportunityto pr ove Jeremy CorbynAs | ea
untenable and prepare the ground for a successor more closely aligned with their

views. Winning elections is a fundamental aim of the Labour Party. The fact that

senior Labour HQ staff were not united with LOTO even on thi s fundamental issue -

the very purpose of the Labour Party - underlines the lack of cooperation between

Labour HQ and LOTO before 2018.

Senior Labour HQ staff had already been planning for a potential succession before
the general election. In a discussio n preceding parliamentary by -elections in February
2017, for example:

13/01/2017, 17:31 - Julie Lawrence: | may be jumping the gun here, and JC is a proud
and selfish man with a team to match, but if we lose these elections we could have
another leadership election. We should set up at some stage a discrete WG to go
over rules, timetable scenarios and staff servicing the process. Just so we're
prepared. Like Operation Cake.

13/01/2017, 17:32 - Patrick Heneghan: Hope...

13/01/2017, 17:32 - Julie Lawrence: ¥ah

13/01/2017, 17:32 - lain McNicol: OK Julie can you pull together. Operation Cupcake
13/01/2017, 17:32 - Julie Lawrence: Yep

13/01/2017, 17:33 - Emilie Oldknow: lain and | spoke to TW about this

13/01/2017, 17:33 - Julie Lawrence:

13/01/2017, 17:33 - Patrick Heneghan: What does that mean

13/01/2017, 17:34 - Emilie Oldknow: It means|ain told TW to prepare for being
interim leader 87

On the day the snap election was called, seni
comments about LOTO staff:

186https://yougov.co.uk/topics/politics/articles -reports/2017/03/29/voting  -intention -conservatives -43-
labour -25-26-27-
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18/04/2017, 10:38 - Tracey Allen: Karie cancelled meeting at 11.15 they know
nothing!

18/04/2017, 10:39 - Patrick Heneghan: I've spoken to her

18/04/2017, 10:39 - Patrick Heneghan: They called no 10

18/04/2017, 10:39 - Tracey Allen: Could her husband beterminally ill or something?
Must be personal surely

18/04/2017, 10:39 - Tracey Allen: What did No10 say?

18/04/2017, 10:39 - Patrick Heneghan:Fuck u karie u silly cow

18/04/2017, 10:39 - Patrick Heneghan:

18/04/2017, 10:40 - Tracey Allen:Jeremy wlo?

18/04/2017, 11:26 - Emilie Oldknow: | will be down later on today'88

Already on that first day, Emilie Oldknow and Julie Lawrence were discussing a
potential leadership election after the campaign was over:

18/04/2017, 12:29 - Julie Lawrence: What aboutieadership election afterwards if it
happens?

18/04/2017, 12:30 - Emilie Oldknow: Said yes to that

18/04/2017, 12:30 - Julie Lawrence: Very gootf®

On 14 May 2017, mid -way general election campaign, Director of GLU John Stolliday
saved a series of document s outlining procedures, codes of conduct and staff purdah
rules for a 3Labour Leadership Election 2017}

refl ected amendments or proposals. Ut include
with the process beginning on 1 2 June 2017 and the result being announced on 19

August 2017.

On 27 May 2017, Stolliday saved an J3El ector al
outlining proposals, with changes, to replace
|l eadership electioacsgsalemCwlitédgejhet 3&1 exi st
Reviewj of 2013, where MPsA votes counted for

affiliated union members one third.

Under such an J3El ectoral College} system, nei
in 2015 and 2016, with 59% and 62% of the vote respectively, would have led to him

being elected leader of the Labour Party, as very few MPs or MEPs would have voted

for him or someone of his politics. If a third leadership election had taken place after

the 2017 general election, Corbyn was the only
would be able to get on the ballot - as,m as the incumbent, he did not require

188WhatsApp: 3JSMT Groupi
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nominations from 20% of MPs and MEPs. He could only call a leadership election by

resigning. MPs critical of Corbyn would thus have been able to choose the timing of

the election, and whether to launch an immediate challenge or to wait till annual
conference in September 2017 where they coul d
rule change, which woul d have ensured that Corbyn or someone of his politics could

not win even if they maintained the same level of overwhelming support among

members and affiliate supporters.

During a general election, all work that is not essential for the election is put on pause,
and staff are reassigned to different teams where appropriate.

It is unclear who authorised or instructed John Stolliday to work on these plans,
instead of a Labour victory in the 2017 general election. This may have been approved
by his manager, Emilie Oldknow, or by lain McNicol.

One day into the campaign, staff appeared to be pleased about the removal of Jeremy
Corbyn from initial campaign literature:

19/04/2017, 21:07 - Fiona Stanton: Is jc now off the flying start leaflet again
19/04/2017, 21:08 - Patrick Heneghan: Yes

19/04/2017, 21:08 - Tom Geldard: Yes

19/04/2017, 21:08 - Fiona Stanton: So sad

19/04/2017, 21:10 - Sarah Mulholland: There is a god

19/04/2017, 21:22 - Carol Linforth: The of god'®°

On 22 April 2017 senior staff discussedthe need t o protect Tom Wat so
Bromwich East (which he won on 8 June 2017 with 58.0% of the vote and an increased
majority):

22/04/2017, 22:44 - Patrick Heneghan: Ok. Butwe need to throw cash at Tom's seat
22/04/2017, 22:44 - Patrick Heneghan Even if just 50k for that

22/04/2017, 22:44 - Emilie Oldknow: We should do this

22/04/2017, 22:46 - Patrick Heneghan:We can't let him lose for want of money
22/04/2017, 22:46 - Patrick Heneghan: We're in meltdown

22/04/2017, 22:46 - Patrick Heneghan: 25points down and they've not started on us
22/04/2017, 22:48 - lain McNicol: Lets talk monday. Am off to bed. Butobviously
protect toms seat.!%*

Staff were also considering 3go sl owj tactics
for Cor by n Atke LabeuaRartyasadwhole. On 21 April 2017, Labour staff

190WhatsApp: JLP Forward Planningij
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joked about Jwor ki ng h%foreexample, amcon i May 20079 r ki ngij ,
Labour HQ press staff, including Head of Press Neil Fleming, established a chat to

Jcommuni cate t hr ouognh Yo usro pwheo naerse-daflnld tyhees ,t itnaep;
tapping away wi |l | nfalrectouosPolicyoankReseardh,Ssngn

Jackson, had previously suggested to Anouska Gregorek, Head of Policy Development,

that he would not vote for Labour in a genera | election when led by Jeremy Corbyn.

They then discussed J3taking redundancy} 1 nste

Anouska Gregorek 12:17:

It'll be fine maybe we can take redundancy and go travelling during the election
Simon Jackson 12:17:

if we're all paid off we can pool cash & start a consultancy®

On 24 April 2017, senior staff discussed the need to prevent a left  -wing staff member
who was already based at Labour HQ, Head of Digital Ben Soffa, from seeing where
digital campaign funds were being spent:

24/04/2017, 13:21 - Patrick Heneghan: Simon. We need to stop digital campaign
budgets going to Ben soffa for approval

24/04/2017, 13:21 - Patrick Heneghan: He can't see what we are doing with digital
spend!®®

On 26 April 2017, staff discussedi®andhew encr oa
they opposed engaging new members:

Megan Wikeley (Campaigns Officer Materials and Direct Mail) 19:30:
how troty is ben nolan

i feel he sees our increase in membership as a good thing

which is always worrying

Josh Graham 19:31:

he talks a good game

but he also wants to make all the new members more involved
which i am anti %’

Separately, senior staff discussed avoiding J
avoid working together:

192 political Bias - Tr ot s: 3170421 hardly working. eml

193 political Bias -Tr ot s: 3170501 Conversation with Ben Mur phy, K
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26/04/2017, 09:11 - Tracey Allen: Karie near your deskooking for you Em - not sure
if you are still avoiding

26/04/2017, 09:12 - Tracey Allen: Shes asked me to find you | pretended to text.
26/04/2017, 09:17 - Emilie Oldknow: Hahaha

26/04/2017, 09:17 - Emilie Oldknow: Have spoken to her

26/04/2017, 09:17 - Emilie Oldknow: Staffing matter

26/04/2017, 09:20 - Tracey Allen: They need more staff to help Jeremy l0$&

Ot hers jJjoked about Jeremy CorbynAs office bei
over, and expressed concern about having to share an office wi  th them for a few
weeks:

26/04/2017, 23:01 - Tracey Allen: Staff team Corbyn ....ready to join the dole queue
26/04/2017, 23:03 - John Stolliday: | could probably only name about a third of
them

26/04/2017, 23:08 - Patrick Heneghan: Guilty. All of them.

27/04/2017, 00:32 - Neil Fleming: In our office from next week 1

Soon after, Jeremy Corbyn appointed Steve Howell to work on communications and

strategy in the 2017 election campaign. Existing staff at Labour HQ were immediately
derisive of Howell, descr i bi ng him as an Jamateur} and sug
he remained on the second floor of the office, where a plumbing problem had caused

a smell of sewage to spread:

28/04/2017, 11:18 - Patrick Heneghan: 'Steve' now annoying half the staff
28/04/2017, 11:20- lain McNicol: Progress

28/04/2017, 11:22 - Greg Cook: Showing your true colours, lain?

28/04/2017, 11:23 - Neil Fleming: God this is going to be a long 6 weeks...
28/04/2017, 11:26 - Neil Fleming: Im hating this already

28/04/2017, 11:37 - Carol Linforth: Only half ... who are the other half ?
28/04/2017, 11:37 - Patrick Heneghan: Everyone currently in the district room
28/04/2017, 11:38 - Greg Cook: Seems a civilised guy

28/04/2017, 11:38 - Greg Cook: Knows what he thinks

28/04/2017, 11:47 - Smon Jackson Mobile: Amateur hour

28/04/2017, 12:24 - Carol Linforth: | am told 'steve' has moved upstairs already
because of the smell .......

28/04/2017, 12:37 - Simon Jackson Mobile: Can we make the smell worse?

198WhatsApp: 3JSMT Groupi
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28/04/2017, 12:38 - Simon Jackson MobilelUrgent action points: don't empty 2nd

floor bins; buy Simon nose pegs?®

One senior staff member shared an article in
group with other senior staff suggesting a se
Party:

29/04/2017, 10:09 - Simon Jackson Mobilehttps://capx.co/only -a-ballot -box-
massacre-can-save-labour/ %%t

On 2 May 2017, Jeremy CorbynAs office request
candidates who had been selected to fight the election. Despite this being relatively

routine information, with candidates often needing to be contacted as and when

issues arose in their constituencies, Labour HQ staff chose to be obstructive:

02/05/2017, 17:08 - Sarah Mulholland: Anyone know who
Robert_Donnelly@labour.org.uk is?

02/05/2017, 17:09 - Tracey Allen: Isn't he campaigns team LOTO?

02/05/2017, 17:10 - Fiona Stantonl: He called me today asking for a list of
candidates for jc

02/05/2017, 17:10 - Hona Stanton: Referred him to stollers

02/05/2017, 17:12 - John Stolliday: | told him candidates not yet endorsed by NEC.
When they are the candidate liaison team will be able to send any communications
to them

02/05/2017, 17:12 - John Stolliday: But we're not handing over private information
for hundreds of candidates when we have a system and structure

02/05/2017, 17:15 - Emilie Oldknow: Yes. Basically he keeps asking for the same
information from various people because governance have said no

02/05/2017, 17:15 - Emilie Oldknow: We've told LOTO this is not acceptable
02/05/2017, 17:17 - Anna Hutchinson: He told Fatima in my office that John Stolliday
had told him to ask Regional offices for the list. We haven't sent it.

02/05/2017, 17:17 - Patrick Heneghan He is also asking regions to send him briefing
notes on all seats

02/05/2017, 17:24 - Sarah Mulholland: Yes he has asked me for all mps and
candidates personal contact details. Of course saying no, just wanted to check who
he was.

02/05/2017, 17:34 - Emilie Oldknow: That's a complete lie

Y. ..

03/05/2017, 09:18 - Sarah Mulholland: That daft boy who's after details for all the
MPs/candidates just called me. He's got the details from the Scottish office but no
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where else. | reiterated what I'd said in email that I'll happily send stuff out for him.
He is very confused and at one point said 'but I'm from the eighth floor campaigns

team' 202

Many staff were forced to remain on the second floor of Labour HQ despite the smell

caused by sewage problemsinthebui | di ng. Thi s notably include:
communications team, who worked next to the Labour press team, as well as other

key LOTO staff. Meanwhil e on the eighth floor
small kitchen area. Senior staffinthe Gener al SecretaryAs office ¢
with 3trotsj4) in both areas, and the eighth f]

05/05/2017, 15:35 - Patrick Heneghan: Katy d kicking off a bit

05/05/2017, 15:37 - Julie Lawrence: Should someone talk to her?

05/05/2017, 15:39 - Tracey Allen: | have this morning extensively and lain has this
afternoon. They seem to understand we need to give it another day (supposedly
smell being fixed tomorrow) Otherwise we need plan B. Katy's problem is not just
smell -it is the trots. She is struggling to cope. They sound most unpleasant. At least
all ours are corralled in 'The Squat' area.

05/05/2017, 15:40 - Julie Lawrence: Assumed it was trots and results.

05/05/2017, 15:41 - Julie Lawrence: 33 days

05/05/2017, 15:43 - Patrick Heneghan: | just talked to them all

05/05/2017, 16:09 - Emilie Oldknow: Is it the smell? When | went down there
yesterday it was ok

05/05/2017, 16:09 - lain McNicol: The smell is not too bad.

05/05/2017, 16:09 - lain McNicol: Not great

05/05/2017, 16:10 - lain McNicol: It is the people

05/05/2017, 16:10 - Emilie Oldknow: Ok. They are going in to units this weekend
05/05/2017, 16:10 - Emilie Oldknow: YesThat is a major problem

05/05/2017, 16:10 - Emilie Oldknow: Which needs to be sortedout

Senior staff expected poor results in the ele
of fice, for whom 3Death by firejy was deemed 3

07/05/2017, 19:55 - Sarah Mulholland: From pals knocking in Staylbridge and Wirral
South this weekend.Death by fire is too kind for LOTO 203
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In this general election, Labour HQ assigned resources in a factional manner, and hid
this from LOTO. Un May 2017 Labour HQ assigne
permanently based in a separate building, Ergon Hous e-3al |l secréf to LOT

Catherine Bramwell 12:51:

there is a secret key seats team arriving in ergon house permanently...
Stephanie Driver 12:55:

000 interesting on the key seats team, who will be part of it?!
Catherine Bramwell 12:55:

lots of secret meetings going on here...

| think it's all secret to loto

I'll let you know

but think it's a brand new team

moving in on Sunday

Stephanie Driver 12:59:

Brill. I endorse this plan. And will keep said plan v much to myself.

Both Sam Matthews, Head o f Disputes, and Sophie Goodyear, Head of Safeguarding
and Complaints, worked on this project, 2% and other key Disputes staff such as Ben
Westerman and Louise Withers -Green also appear to have been involved in or aware
of it. 206

After the election, Matthews a sked to be back -paid at a higher pay rate, reflecting -
although his 3new r ol e dhisdncreasdd rebpansgillities fromo r ma |
12 May to 8 June 2017, including 3direct resp
procurement of services, dealin g directly with a range of suppliers and managing

more than twice as many staff as normal - with a range of very different skills from the

di sputes team (such as designers® copy writer

Sophi e Goodyear suggest entioningthe ldveliofdobdget be wor t h
managementj, but Matthews responded:

| don't want to put the scale of budget in writing.

He did note, though, that the party could Jaf

budg#® j

political Bi as: Ergon Project: 3170510 secret Ergon. e
WBpolitical Bi as: Ergon ProjekiQ513A 79&2rR2etergroquo mp.reomlejct .
206Ergon Project: J1lJ060%5oWestAesman.emlj. 3170530 LWG SI
Margaret . eml j
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This project had the budget code GEL0O01, mi snamed J3Generic Campai gt
Matthews appears to have led on printing materials.On 18 May, Matthews had a

budget of £75,000; on 29 May it was increased to £175,000. 2°° On 30 May, transfer of

another £61,300 to GELOO1 was agreed -3 U t hi nkgitvheatSawn Iwhaf® he ne
By 29 May, Matthews had billed £89,000 for printing. 2! In total, the final GE2017

budget reported £135,014 spent under this item, including £42,975 specifically

attributed to 3Sam Matthews Key Sgeadfs Printin
£225,842 (an underspend of £90,000, similar to the figure Matthews mentioned). 212

This secret project appears to have been to funnell additional resources into seats of

key figures on the right of the party. Some of this was on the basis of defensive
assumptions about how the campaign was progre
more offensive targeting, which meant funnelling resources into seats that would

actually -t hanks to t he -¥@onoverwhelmsglLalpw majorities, such

as those of Tom Watson and Yvette Cooper. Other key figures from the right of the

party in completely safe seats, such as Angela Eagle, Heidi Alexander, Chuka Umuna,

Rachel Reeves, also received additional funding, as well as Facebook advertising. 23

This3 Ergon House Projectj was a secret reassign
factional purposes, based in part on defensive assumptions that failed to understand

the momentum that was gathering behind the Labour campaign led by Jeremy

Corbyn. 214

Back at Labour HQ, achievements were being talked down and senior staff appeared
to relish the prospect of Labour experiencing a bad result:

11/05/2017, 15:55 - Sarah Mulholland: The kitchen are whooping and cheering
Jeremy's words to the nation.

11/05/2017, 15:57 - Jdie Lawrence: Shut the front door

11/05/2017, 16:08 - Tracey Allen: Aaah they should make the most of it. 28 days and
they'll be ashen and in tears ~ 2%°

Staff derided speeches by Jeremy Corbyn:

209Ergon Prog =8 :Cadrlver sation with Gillian Barry.eml}j. 1
SM on spend plans.emlj; 33170529 SM on Budget increase
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212Ergon Project: 3170612 campaign budget. msgj. 3170613
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12/05/2017, 12:11 - Claire-Frances Fuller BREAKING: ® is bad and killing babies is
wrong.

12/05/2017, 12:20 - Tracey Allen: And as | can't even make sure my tie is done up
properly on the most important speech of the election you should put your lives in
my hands

Staff remarked Corbyn that Corbynwas 3 a Gr eenij :

14/05/2017, 13:07 - Tracey Allen: Simon J/Sarah. Have we got standard direct mail
letters, partic for green voters a

Y.

14/05/2017, 14:00 - Greg Cook: The Leader of the Labour Party is a Greeft®

Ot hers suggested t he Parupbedasse of whatsheywpercelvetl not a
as LOTO incompetence, while also questioning
BritainAs first black female MP, and many f ee
intelligence over the years, with levels of scrutin y and mockery that are not applied to

prominent white men in politics, has reflected deeply ingrained racial prejudice in

Britain against black people. This was also despite Labour being the only major party

to produce a fully -costed manifesto:

15/05/2017, 22:29 - Greg Cook: They look like they are busy on calculators...£49.5
billion, £49.6 billion. Oh no, we missed the cost of abolishing driver-only
trains...£80.5 billion...

15/05/2017, 22:31 - Tracey Allen: Diana Abbott school of calculus. They cannotape
with this level of scrutiny and responsibility. Welcome to real politics!?*’

Staff running two key departments in Labour HQ, the Press Office and GLU, seemed
to relish open policy disagreements among Shadow Cabinet members played out on

national t el evi si on. Staff described Nia Griffith
Corbyn and Emily Thornberry and said Emily Th
reckoningj when Jeremy Corbyn was no |l onger L

19/05/2017, 23:01 - Julie Lawrence: Nia slapping downET on Trident. Labour's
defence policy in chaos.

19/05/2017, 23:01 - JohnStolliday: | bet they try to sack Nia

19/05/2017, 23:02 - Patrick Heneghan: Ha ha

19/05/2017, 23:03 - Patrick Heneghan: Well she set out the party position
19/05/2017, 23:43 - Neil Heming: Just seen Nia's iv. What a bloody hero. She doesnt
bullshit and shes just just stabbed corbyn and thornberry.
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19/05/2017, 23:45 - Patrick Heneghan: Yes she did
19/05/2017, 23:46 - Neil Fleming: Thornberry is awful. She should pay in the

reckonning.

By 20 May 2017, the Labour campaign was energ
become bigger and bolder. In Birkenhead, a rally filled a football stadium, with

activists and supporters joining from across the region. A video of the rally gained

over600, 000 views on Twitter. Senior staff at L
i1l and that people in region must have 3gon

20/05/2017, 19:59 - Julie Lawrence:
https://twitter.com/DavidPrescott/status/866001515382702080

% David Prescott G
@DavidPrescott

Jeremy Corbyn has just addressed 20,000 people at
Prenton Park.
Never seen anything like this. #ForTheMany

1:42  667.1K views

20/05/2017, 20:08 - Tracey Allen: OMG | think this is what is making me feel ill!!!

20/05/2017, 20:13 - Neil Fleming: Has everyone in the north west gone bit loopy
Anna??

On 26 May 2017, Jeremy Corbyn made a speech in response to the recent terror
attacks in London and Manchester. A staff member joked with the Director of Events
that she had booked the speech in the room where Ed Miliband had announced his
resignation:

26/05/2017, 11:02 - bhn Stolliday: Is that the room where Ed Miliband resigned?
26/05/2017, 11:16 - Carol Linforth: No comment
26/05/2017, 11:25 - Tracey Allen: Ha ha

The same day, Francis Grove -White, Labour International Policy Officer, and Jo

Greening, International Affai rs advisor, discussed how a YouGov poll showing Labour
gaining support made them feel Jsickj; expres
would now be 3a clear polling decline}{; expre
sai d that the J3cr azkeuppme m@ribeshipmeeer wa us tomen

in anycasej, and 3are communists and green su
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Andrew Neil 3rip [Corbyn] to pieces tonight}{;
el ection 3has to B% clean and brutalj

Francis GroveWhite 09:06:

How are we actually in the same party as these vile, opportunistic morons?
Jo Greening 09:06:

| am furious

FURIOUS

| have never been more ashamed to work for this party

Francis GroveWhite 09:06:

Ditto

Jo Greening 09:06:

and | have been very ashamed in the past!

they are vile

you are right

have you seen the line on soldiers?

Francis GroveWhite 09:06:

Yep

Francis GroveWhite 09:10:

The speech is astonishing on so many levels. It's so woefully written, intellectually
incoherent, factually inaccurate and devoid of any attempt to be constructive or
analytical that it is in effect a Donald Trump speech. It's easy to forget that only
yesterday morning they were briefing that they would be easing back into the
campaign slowly and not doing anything political

| despise these people more than ever

Jo Greening 09:10:

excellent analysis

me too

| hope | see not a single one of them today

Francis GroveWhite 09:11:

| actually felt quite sick when | saw that YouGov poll last right

Jo Greening 09:12:

no its great

Francis GroveWhite 09:12:

Not that | think we will end up there or probably anywhere near

Jo Greening 09:12:

and | shall tell you why

it is a peak

and the polling was done after the Manchester attack

so with a bit of luck this speech will show a clear polling decline

and we shall all be able to point to how disgusting they truly are
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(now obviously we know it was never real- but that isnt the point in politics!)
Francis GroveWhite 09:13:

Yeah I'msure that's right

Francis GroveWhite 09:16:

My fears are that: a) the speech won't go down as badly as it deserves to thanks to
the large groundswell of ill-informed opposition to all western interventions . And b)
they will use that poll to claim they were on course to win and then Manachester
happened. And whether or not JC goes, lots of the membership will buy that
argument

Like after the referendum when they distorted the polling and claimed wee had
overtaken the Tories before the "coup" happpened

JoGreening 09:17:

if this speech gets cut through- as | think it may - it will harden normal people

against us

definitely
in the face of a terror attack normal people do not blame foreign intervention

they blame immigration

whats more - all they will hear is we dont want to respond strongly
we want peace with ISIS

it all plays into a bigger picture of how they see corbyn

so | have a feeling this will cut through

you are right on the second point

it has to be up to the MPs though to demonstrate how toxic he is on the doorstep
throughout

but that this speech particulalry was toxic

and Manchester had happened when that poll was in the field

on the supporters

| personally think we are going to do very badly in deed

and | think it will shock a lot of them how badly we do

including JC

so everyone has to be ready when he is in shock

it has to be clean and brutal

and not involve the party at all in my opinion

those crazy people who now make up our membership never want us to win in
anycase

they are communists

and green supporters

even if Manchester hadnt happened and we got smashed
they would have never changed their minds

Francis GroveWhite 09:23:

Yeahthat's true
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| agree with all of that. And I think you're right - most people will see this speech for
the nonsencial and ill-judged turd that it really is

Jo Greening 09:25:

the crazies wont- they will love it

Francis GroveWhite 09:25:

Yeah of course - but the wider electorate and floating voters

| CANNOT WAIT to see Andrew Neil rip him to pieces over it tonight®

On 31 May 2017, the election looked increasingly tight, with new polls suggesting a
hung parliament, or even a Labour government. Senior  staff appeared to prefer those
polls that still predicted a Conservative victory:

31/05/2017, 16:47 - Patrick Heneghan: Westminster voting intention:

CON: 43% (+1)
LAB: 33%+1)
LDEM: 11% (+2)
UKIP: 4% {)
GRN: 3% 1)

(via TNS_UK /25 30 May)
31/05/2017, 16:49- Neil Fleming: Always loved TNS. Gold Standard.

(Forward)

01/06/2017, 21:01 - Patrick Heneghan: Take a look at @jon_trickett's Tweet:
https://twitter.com/jon_trickett/status/8703439445965742097s=08
01/06/2017, 21:04 - Tracey Allen: What!!!!

01/06/2017, 21:06 - Julie Lawrence: Ich bin ein Trot!

01/06/2017, 21:06 - lain McNicol: | am a Corbyn

01/06/2017, 21:07 - lain McNicol: That doesn't make sense

01/06/2017, 21:07 - Tracey Allen: | am a hamburger

01/06/2017, 21:07 - lain McNicol: | am a trot

01/06/2017, 21:07 - lain McNicol: That makes complete sense

01/06/2017, 21:08 - lain McNicol: Ich bin prime minister

01/06/2017, 21:09 - Julie Lawrence:

01/06/2017, 21:11 - Tracey Allen:l am getting seriously weirded out by all this P M
talk. | don't think | can cope with the idea. 6 more bloody days is too long...2?°

At least one poll put Labour on 40% or higher:
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02/06/2017, 11:46 - Patrick Heneghan: Take a look at @britainelects's Tweet:
https://twitter.com/britainelects/status/870592083060543488?s=0 8
02/06/2017, 11:48 - Neil Fleming: Wowser

02/06/2017, 12:11 - Julie LawrenceNooo, really?*?!

Days before polling day, one company, Survation, cut the Conservative lead to just
one point, while another, ORB, had the Tories nine points ahead. The pollsrec  eived
different reactions from staff:

03/06/2017, 20:50 - Patrick Heneghan: Westminster voting intention:

CON: 40% {6)
LAB: 39% (+5)
LDEM: 8%-)

UKIP: 5% (+2)

(via @Survation / 03 Jun)

03/06/2017, 20:50 - Neil Fleming:_

03/06/2017, 20:54 - Neil Fleming:Wtf is going on. Polling industry may as well fold
up.

03/06/2017, 20:54 - Tracey Allen:lt is doing my head in.

03/06/2017, 21:02 - Julie Lawrence:

03/06/2017, 21:04 - Tracey Allen: Long 5 days to go

03/06/2017, 21:12 - Patrick Heneghan: Westminster voting intention:

CON: 45% (+1)
LAB: 36%2)
LDEM: 8% (+1)
UKIP: 4%1)

(via ORB / 31 May- 01 Jun)

03/06/2017, 21:13 - Neil Fleming:Good old ORE??

Senior staff expressed frustration at the enthusiasm and support Jeremy Corbyn had
engendered in activists and called LOTO staff

04/06/2017, 20:29 - Fiona Stanton: He refuses to go without seeing them. The crowds
appointed leader a nutjob. Desire from team jc to avoid sombre speech followed by
selfies

221WhatsApp: JLP Forward Planningij
222WhatsApp: JLP Forward Planningij



100

04/06/2017, 20:31 - Fiona Stanton: So crowd was negotiated into 2 rooms inside
hotel

04/06/2017, 20:31 - Fiona Stanton: For sombre speech v2 and v3. Jc does big rahrah
04/06/2017, 20:32 - Fiona Stanton: Hes still on speech 3

04/06/2017, 20:32 - lain McNicol: Photos please

04/06/2017, 20:34 - Fiona Stanton: <Media omitted>

04/06/2017, 20:45 - Fiona Stanton: Most ridiculous visit ever. | do not know how kat
copes with them

04/06/2017, 20:56 - Greg Cook: Presumably becauseshe's a Trot like the rest of
them.

04/06/2017, 20:58 - Tracey Allen: Quite!

Just days before polling day, Head of Political Strategy Greg Cook expressed hope that
the 3sheer hypocrisyj ofmakepetlder byi €ws by hv
|l egitimate topicj for attack, referring to Co

04/06/2017, 21:01 - Greg Cook: Hopefully the sheer hypocrisy of that speech will
make his views on STK and abolishing the army a legitimate topic.

04/06/2017, 21:20 - Patrick Heneghan: Take a look at @jon_trickett's Tweet:
https://twitter.com/jon_trickett/status/871433303794089985?7s=08

Jon Trickett & @jon_trickett - Jun 4, 2017 v
Y Perhaps Jeremy's most important speech in the campaign.

Its worth a careful read esp if you continue to be unsure.

will say

On security:
Our priority must be public safety and I will take whatever action is necessary and effective to protect the security of
our people and our country, That includes full authority for the police to use whatever force is necessary to protect
and save life as they did last night, as they did in Westminster in March.

You cannot protect the public on the cheap. The police and security services must get the resources they need, not
20,000 police cuts.

Theresa May was warned by the Police Federation but she accused them of “crying wolf”".

We will recruit another 10,000 new police officers, including more armed police, as well as 1,000 more security
services staff to support our communities and help keep us safe.

On democracy:

The aim of the terrorists is plainly to derail our democracy and disrupt or even halt this election.

The general election is of course about the argument between the Labour and Conservative parties and our very
different vis! for the future of our country.

But it is also now about something even bigger. It is about the struggle between terrorism and democracy itself.

The mass murderers who brought terror to ous cts in London and Manchester want our election to be halted. They
want democracy halted. They want their violence to overwhelm our right to vote in a fair and peaceful election and to
20 about our lives freely.

That is why it would be completely wrong to postpone next Thursday's vote, or to suspend our campaigning any
longer.

On extremism:
Ou

values must be We must resist ia and division and turn out on 8 June united
in our determination to show our democracy is strong. And, yes, we do need to have some difficult conversations
starting with Saudi Arabia and other Gulf states that have funded and fuelled extremist ideology.

© 16 10 288 Q 246 o
04/06/2017, 21:42 - Greg Cook: Alolutely right. It shows in detail what a lying little
toerag he is.?%®

When it was announced that Shadow Home Secretary Diane Abbott had fallen ill
towards the end of the election campaign, staff including lain McNicol himself
mocked her:

07/06/2017, 08:59 - Tracey Allen: You mean "I'll health" surely

07/06/2017, 09:07 - Patrick Heneghan: Surely GSO need to organise a get well soon
card

07/06/2017, 09:07 - lain McNicol: And some flowers.
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07/06/2017, 09:08 - Julie Lawrence: Surely LOTO do that on behalf the party
07/06/2017, 09:08 - Tracey Allen: #prayfordiane

07/06/2017, 09:12 - Sarah Mulholland: But but but but but Lyn Brown is as daft as a
brush.

07/06/2017, 09:13 - Neil Fleming: And nasty with it

07/06/2017, 09:13 - Neil Fleming: #BringBackDian&?*

A negative poll, even a day before polling day, was apparently celebrated by Head of
Press and Broadcasting Neil Fleming:

07/06/2017, 18:01 - Patrick Heneghan: Westminster voting intention:

CON: 46% (+1)
LAB: 34% )
LDEM: 7%-+1)
UKIP: 5% )
GRN: 29%4-1)

(via @ICMResearch / 06 07 Jun)
07/06/2017, 18:02 - Neil Fleming:Boom

When discussing the well -attended final rally of the campaign, in the Union Chapel in
Islington, staff joked about potential violence against Labour members and
supportersand t he use of J3water cannonsj and J3trunc

07/06/2017, 22:02 - Carol Linforth: We got v close to the police stopping the event.
There 4 police swots here.

07/06/2017, 22:03 - Carol Linforth: <Media omitted>

07/06/2017, 22:03 - Patrick Heneghan: Omg

07/06/2017, 22:03 - Julie Lawrence: Blimey.

07/06/2017, 22:03 - John Stolliday: Truncheons out lads, let's knock some trots
07/06/2017, 22:04 - Patrick Heneghan: Water cannons pleas&®®

Finally, it reached polling day. Rather than focu sing on getting out the vote, senior
staff were joking about the next dayAs drinks

08/06/2017, 12:19 - Patrick Heneghan: We've got old star upstairs booked for
tomorrow from 3ish
08/06/2017, 12:21 - Neil Fleming: Loto/Number 10invited?
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08/06/2017, 12:21 - Patrick Heneghan: No.
08/06/2017, 12:22 - Neil Fleming: Hahahaha?®

Senior staff reacted with incredulousness, rather than support, to Labour activists
campaigning on a train they were taking:

08/06/2017, 20:34 - Tracey Alen: Oh God. U can't even get away from them on the
train and read ur paper in peace. The Corbynistas are 'knocking up' on my train.
Whole new strategy.

08/06/2017, 20:35 - Sarah Mulholland: <Media omitted>

08/06/2017, 20:36 - Tracey Allen: Apparently it'sthe meeja wot lost it for Jezz&?’

The exit poll came in at 22:00 on 8 June 2017, and predicted a hung parliament. The
exit poll is the best indicator of what the election result will be, and this was clearly a
positive result, far better than what many  had anticipated, winning many more
Labour MPs, costing the Conservative Party their majority, and at first, it seemed,
opening up the possibility of another election or a Labour coalition government.

Emotions in Labour HQ, containing both LOTO and Labour HQ staff, were mixed that
evening:

08/06/2017, 22:24 - Julie Lawrence: Patrick if anyone in war room needs some safe
space time they can come to gso

08/06/2017, 22:25 - Tracey Allen: More like in need of counseling!

08/06/2017, 22:41 - Emilie Oldknow: Wha's the atmosphere like there?
08/06/2017, 22:41 - Simon Mills: Depends which side of the building!

08/06/2017, 22:41 - Patrick Heneghan: Awful

08/06/2017, 22:41 - Patrick Heneghan:Help

08/06/2017, 22:42 - Simon Mills: Split between euphoria and shock

08/06/2017, 22:42 - Julie Lawrence: We are stunned and reeling.

08/06/2017, 22:45 - Tracey Allen:They are cheering and we are silent and grey
faced. Opposite to what | had been working towards for the last couple of years!!
08/06/2017, 22:46 - Emilie Oldknow: We have to be upbeat

08/06/2017, 22:46 - Emilie Oldknow: And not show it

08/06/2017, 22:47 - Emilie Oldknow: And at least we have loads of money now...
08/06/2017, 22:47 - Julie Lawrence: Not if we go into coalition and lose short mong
08/06/2017, 22:47 - Julie Lawrence: "Steve" walking the floor

08/06/2017, 22:48 - Emilie Oldknow: Oh no

08/06/2017, 22:48 - Patrick Heneghan: Everyone needs to smile

08/06/2017, 22:48 - Patrick Heneghan: I'm going into room of death
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08/06/2017, 22:48 - Emilie Oldknow: Everyone needs to be very up beat
08/06/2017, 22:48 - Julie Lawrencelts hard but yes

08/06/2017, 22:52 - lain McNicol: I'm not in smiling and mixing and doing the 2nd
floor.

08/06/2017, 22:53 - lain McNicol: Everyone ése needs to do the same
08/06/2017, 22:53 - lain McNicol: It is going to be a long night?%®

Results continued to come in throughout the night, and with Labour were making

gains across the country, staff commented t ha
Rhea Wolfson, a Jewish member of the NEC and Corbyn supporter, winning her seat
so she would be Joff the NEC}, and derided th

09/06/2017, 00:07 - Sarah Mulholland: Scottish friends at the count say Rhea
Wolfson doing well on samples...

09/06/2017, 00:07 - Emilie Oldknow: Brilliant

09/06/2017, 00:08 - Emilie Oldknow: Gets her off the NEC

09/06/2017, 00:09 - JohnStolliday: Eddie Izzard on

09/06/2017, 00:09 - Julie LawrenceOne highlight

09/06/2017, 00:09 - John Stolliday: If Hlie Reeves wins as well

09/06/2017, 00:11 - Fiona Stanton: Emily thornberry is sooo horrendou??°

The day after the election, senior staff continued to express their dismay:

09/06/2017, 10:44 - Tracey Allen:We will have to suck this up. The people have
spoken. Bastards

09/06/2017, 12:59 - Sarah Mulholland: What were our loses again - Winnick, Meale,
Flello and Engel. Was there another I've missed?

09/06/2017, 13:00 - Greg Cook: No, the other losses were Copeland and
Blenkinsopp's seat

09/06/2017, 13:01 - Sarah Mulholland:

09/06/2017, 13:01 - Sarah Mulholland: Thanks Greg

09/06/2017, 13:16 - Tracey Allen: We have a letter ready to go to them on Monday
lain

09/06/2017, 13:30 - Sarah Mulholland: Kensington and Chelsea? I've just woken up
and confused by Twitter. Did we gain it???

09/06/2017, 13:30 - Patrick Heneghan: Count again atépm

09/06/2017, 13:31 - Sarah Mulholland: Omg. That Emma Coad is a grade 1 too”*°
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On 12 June 2017, four days after the election and in response to a message of
congratulations on the campaign, Director of
interesti g result ¥Yj

On the same day, Anna Phillips, Shadow Cabinet Visits Assistant, messaged Ellie Miller,

Campaign and Shadow Cabinet Visits Manager, "remember [Joshua Carringt on]is a

trot" -3 he seemed happy with the result this morn
GE resultj, which meant 3he was right and we

Ellie Miller 12:15:

should have bet on trump and brexit too. bet against what you want and at least
make money out of it!

Anna Phillips 12:16:

yeah, at least you'd get something good from the disappointment?3?

At the next PLP meeting, many MPs expressed their support for Jeremy Corbyn
following a positive election campaign. Oldknow described MPs including Yvette
Cooper as 3grovelling}y and 3embarrassingi:

13/06/2017, 18:54 - Emilie Oldknow: Loads of unity

13/06/2017, 18:55 - Emilie Oldknow: It's really embarrassing seeing all these people
grovel

13/06/2017, 18:56 - Emilie Oldknow: Saying how he was brilliant

13/06/2017, 18:56 - Julie Lawrence: Oh god

13/06/2017, 18:59 - Julie Lawrence: lain, understand Andy Kerr is calling you after 7.
He's on hols but he texted to say fine about the review. So will send email out
tomorrow morning.

13/06/2017, 18:59 - Emilie Oldknow: That sounds fine then

13/06/2017, 18:59 - Julie Lawrence:

13/06/2017, 19:00 - Julie Lawrence: Also Ann B in tomorrow for a property meeting
so no doubt will be round GLU/GSO for catch up

13/06/2017, 19:01 - Tracey Allen:Grovelling. This iswhat we have been reduced to
13/06/2017, 19:02 - Emilie Oldknow: Angela Smith talked about how amazing the
regional office was and they wouldn't have done it without them

13/06/2017, 19:05 - Patrick Heneghan: Did Mike A speak?

13/06/2017, 19:08 - Emilie Oldknow: No

13/06/2017, 19:08 - Emilie Oldknow: Yvette. Grovelling>®
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On 15 June 2017, senior staff were still sharing of their negative feelings about the
election result:

15/06/2017, 22:08 - John Stolliday: A week since that exit poll...
15/06/2017, 22:08 - Julie Lawrence: Post traumatic stres&*
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2.1.10. Factionalism and the Governance and Legal Unit

The Governance and Legal UnitAs work included
and internal rules and regulations of the party, in line, in theory, with Labour As

Rulebook. However, it was clearly understood that this was to be done flexibly and on

a factional basis, at the expense of the left of the Party. This further demonstrates that

LOTO did not have authority over GLU, which routinely acted againstL OT OAs i nter e:
and desires.

On 14 December 2016, for example, GLU Investigations Officer Ben Westerman
commented to GLU Head of Disputes Sam Matthews, concerning Emilie Oldknow:

Ben Westerman 13:06:

it's just eo going for people that she doesn'tlike/her friends don't like
and expecting us to be able to fabricate a case because politics
which is ludicrous 2%

This appears to be a reference to Emilie Ol dk
against J3people that she do&kenp't | ike/ her fri

On 3 November 2014, meanwhile, John Stolliday, later Director of GLU, discussed how

the party was using procedures to 3stop the S
selection, whilst 3pretend[ing] Z*Rereofehedoi ng t
heads of the department at the time was Mike Creighton.

The Christine Shawcroft case from 2015 is also illustrative. In May 2015 GLU had

suspended Shawcroft, a Labour NEC member and left -winger, accusing her of

supporting a rival to the Labour Party. T his pertained to a long -standing conflict in

Tower Hamlets, where the Labour right had ous
executive Muslim mayor. There were varying allegations of racism and corruption, for

which Labour had suspended Rahman, and Rahmanh ad t hen st ood agains
candidate, John Biggs. Some on the left, such as Shawcroft, former leader of the

Tower Hamlets Labour group, sympathised with Rahman. In a court judgement in

spring 2015, Richard Mawrey QC found Rahman guilty of electoral fra  ud, but also that:

[ RahmanAs] treatment by the NEC was, by an
wholly unworthy of the party which, rightly, prides itself on having passed the
Human Rights Act?%’

2®political Bias: 3161214 EO fabricate case. emlj
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Shawcroft had testified at the trial, and at a rally followi  ng the judgement she
criticised it:

The lack of a sound evidence base, the factual inaccuracies, the dangerous claims
made about British Muslims and the powers given to the state to intervene in
elections set a disturbing precedent?3®

She also expressedher support for RahmanAs | egal case:

Unfortunately, this is not the first time that the full weight of the British
Establishment has come crashing down on Tower Hamlets. George Lansbury and
Sylvia Pankhurst would all have found this very depressingly familar. We will fight
back and we will carry on fighting.2%°

For this, Shawcroft was suspended on the grounds of both backing a rival candidate to
Labour, and engaging in conduct J3grossly detr
NEC member Ken Livingstone,wh o had al so sent a message of
case, argued:

All she said was that this was a highly political judgment. It is quite bizarre that she

has been suspended by the NEC and U havenA
think z that there hasbeenawittchhunt agai nst BritainAs firs
mayor. 40

A conversation on 23 June 2015 between Jo Green and Stolliday suggests that lain
McNicol and Mike Creighton, Director of Risk and Property, were searching for
evidence to justify their charges, but were unsuccessful:

John Stolliday 10:17:

We're readmitting Christine Shawcroft

Jo Green 10:17:

what???

who has pushed for that>?

John Stolliday 10:18:

They couldnAt get any evidence that &he ca
Mike are pre-empting the disputes panel which will rule that there's no evidence
against her

(Disputes Panel = Ann Black & union NEC stooges)

Jo Green 10:19:

238 https://www.theguardian.com/politics/2015/may/11/labour -christine -shawcroft -suspended -lutfur -rahman -tower -hamlets

239 https://labourlist.org/2015/05/nec  -member -christine -shawcroft -suspended -for -continued -lutfur -rahman -support/

240 https://ww w.theguardian.com/politics/2015/may/11/labour  -christine -shawcroft -suspended -lutfur -rahman -tower -hamlets
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fair enough
grim

this organisation needs bleaching with dettol

John Stolliday 10:24:

TechnicallyDettol isn't a bleach, it's a disinfectant, but yeah. Point well made.
Jo Green 10:25:

haha

you know what i mean

241

Similarly, a conversation on 20 July 2015 between Teddy Ryan, Regional Organiser and
later a Regional Director, and Katherine Buckingham from GLU, may be seen to imply
that both the Shawcroft case and a 2014 suspension in Falkirk, both involving

prominent left -wingers, had been factionally motivated:

teddy ryan@labour.org.uk 11:54:

| don't like living in a world where I'm not allowed to go round threatening people as
| see fit

Y.

Katherine Buckingham 12:07:

well at least your job isn't about to be purged by an aged trot

Teddy Ryan 12:07:

no, but | wish it was. Id get a right few quit out of that

quid

Katherine Buckingham 12:10:

that's my hope. we all get taken out an shot. and given a wodge of cash

Teddy Ryan 12:10:

that would be the dream

| mean, it would cost the party so muych money that we would cease to exist but
we're on that treadmill anyway

Katherine Buckingham 12:15:

yeah well they'll have to try and work out which of us are blairite. Compliance would
be first against the wall, after falkirk and christine shawcroft etc .24

Mike Creighton, the most senior staff member in GLU in 2015 to early 2017, had first
worked for the party since 1992, and in 2007 was a party organiser when he moved

into Labour HQ. At his retirement party in March 2017, he remarked that he had been
promoted t o st opblotkingwyouhden none taketeat people coming
through the ranksj} , akmnginHeadOfficeil teenedtb ow I W

2political Bias: Christine Shawcroft: 3150623 Stollids
2political Bi as: Christine Shawcroft: 3150720 Ryan Buc
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accumulate jobs by accident until | perfected my current Job title  z Senior Odd Job
Per s#n. j

On 22 June 2016, staff members Sarah Mulholland and Stephen Donnelly discussed

organising NEC Youth Representative elections on a one-year cycle to ensure that a

left-wing candidate would notwin -whi ch Mi ke Crei ght o-mandwas 3 hay
making sure they had time to ?#ind a J3decent p

Sarah Mulholland 13:31:

basically I think elections in Feb should be for oneyear terms

ah it is tricky

we don't want to end up having the youth omov elections at the same time as the
NEC CLP rep elections, we need to make sure they are on the alternative election
cycle- so the same time as the NCC and CAC

otherwise the youth rep will end up on the GRA alliance slate with Ken Livingston
and pals and win all the time

Stephen Donnelly 13:34:

Ah | see understand completely. Much better cycle to be in. Also an easy argumetn
to make as it means that both Labour Students *and* Young Labour can have
OMOV elections in 2017, as opposed to Labour Students having them in 2017 and YL
having to wait until 2018 which could be hard to justify

Presumably the whole thing could basically just take effect from when it's passed at
Conference 2016 inSept?

Sarah Mulholland 13:36:

yup

Stephen Donnelly 13:36:

question is tho- do we then elect a 1 year NEC Youth Rep?

and restand them?

Sarah Mulholland 13:36:

slightly tricky as it would mean a youth conference and elections in Jan/Feb, followed
by the review being passed by conference in September 2016, then elections summer
2017 but should be ok

yes, provided they wanted to re-run

nothing to stop them apart from it being miserable

Stephen Donnelly 13:37:

what would the rules be though if they were under 23 the first time buit not the
second?

would affect our choice potentially

243 hitps://chalkhill.digital/?s=the%20music%20has%20t0%20stop
2political Bi as: Trot s: J150618 Conversation with Sar e
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Might mean (would have to check her age) that we could give to Helena (shit | know)
but then she'd be ineligible a year later therefore giving us the time to find a
properly decent person which we're struggling to do atm

Sarah Mulholland 13:39:

| thought they had a good young'un?

Stephen Donnelly 13:39:

hmmmmm

this is one of the things we're chatting

Looked like Jasmin Beckett but tbh this decision has been all over the place

Don't worry, I'll think over - need to chat to Mike about the implications for elections
Sarah Mulholland 13:43:

Mike is happy with the rationale behind coupling them with the odd -year cycle But |
think it would be hard to justify waving the age requirem ent.?#

In January 2017, Momentum staff got in touch with regional director Fiona Stanton
regarding their plans to mobilise Labour members to campaign in the upcoming by -
elections. Stanton discussed her response, concerning electoral regulations, with
Creighton, who approved it but added:

Obvs you could use the alternative 'eff off and never come back' but that may not
strike the level of inclusiveness you were striving for2*®

Stanton responded: J3Hilarious.® Yes. U had to

It is normal - and highly beneficial to the party - for Labour Party campaign groups to

try to mobilise Labour memberstogodoor -k noc ki ng for Labour. J3Proc
exampl e, organises Jthree seat challengesj, w
constituencies campai gning on a single day. 2*® Momentum had mobilised large

numbers of members previously, for example for the Oldham by -election in late 2015,

and they would later become a key feature of Labour campaigning from the 2017

general election onwards. The above comme nts, in this context, indicate the view

these staff took towards such activities from Momentum.

In April 2017, GSO staff discussed how Simon Danczuk could be allowed to re -stand in
the upcoming election:

5political Bias: Trots: 3150618 Conversation with Sar e
246 pojitical Bias: 170118 Momentum.em|

247 political Bias: 170118 Momentum.eml|

248 Check accuracy, provide source
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18/04/2017, 12:13 - Tracey Allen: | am expecting acall from Simon Danczuk in
person to confirm he is restanding. Once | have it from 'horses mouth' will be
handled by Governance.

Danczuk, a Labour MP from the right of the party who was not a Jeremy Corbyn

supporter, had been suspended on 31 December 2015, for sending Jsex
text messagesj to J3a teenageryY after she aske
Act of 2003 defines the age of consent as 18
over someone else, and the woman involved was 17  at the time. 24°

On 18 April 2017, Emilie Ol dknow said regardi
him and |l et him standij:

18/04/2017, 12:53 - Tracey Allen: Danczuk confirmed he wants to stand at LP
candidate. Stollers now picking this up

18/04/2017, 12:54 - Emilie Oldknow: Yes. | think we just unsuspend him and let him
stand

18/04/2017, 12:54 - Emilie Oldknow: Yes. No need to take the pads on

18/04/2017, 12:55 - Patrick Heneghan: Yes. Agre&®

On 12 November 2016, staff discussed allegations against Keith  Vaz and whether they

woul d warrant a suspension. Although Creighto
than anything based on consistency with other
chose to 3hold |Iine,} rather OTDavarelesslikedyuol t L OT
be consulted when cases concerned NEC members who were more aligned with the

views of GSO.

12/11/2016, 09:44 - Claire-Frances Fuller Does that fact there is a police
investigation change our line on Vaz?

12/11/2016, 09:47 - Emilie Oldknow: Not in my view

12/11/2016, 09:49 - Mike Creighton: If they are investigating POSSIBLE drug offences
we can probably hold where we are, but if the tone hardens at all we are in
suspension territory. Obvs a political decision rather than anything based on
consistency with other decisions.

12/11/2016, 09:49 - Emilie Oldknow: We cannot suspend Keith

12/11/2016, 09:50 - Emilie Oldknow: Unless we know for sure there is something
specific and he is charged

12/11/2016, 09:50 - Emilie Oldknow: Thats my view

12/11/2016, 09:51 - Claire-Frances Fuller Ok, I've emailed re this and copied in
Lorna who is on duty. I'll tell her to keep saying it is a matter for Keith.

249 https://www.independent.co.uk/news/uk/politics/simon -danczuk -mp -rochdale -suspend ed-from -labour -party -after -sending -

sexually -explicit -messages-to-a6791756.html
20 wWh a t sApp: 3SMT Groupij
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12/11/2016, 09:54 - Mike Creighton: As | said it's a political decision but willwill be in
an area where others have been suspended so there will need to be lines why not. If
we say not until charged then that is a major change with impact on other cases.
12/11/2016, 09:55 - Mike Creighton: Matter for KV works for now.

12/11/2016, 09:55 - Mike Creighton: Let's hope it holds.

12/11/2016, 09:55 - Claire-Frances Fuller Agree will be difficult to sustain given other
cases (Simon D for example). But will keep in touch on this issue.

12/11/2016, 09:58 - Emilie Oldknow: I'll let you tell him

12/11/2016, 10:09 - lain McNicol: Let's hold line just now. If it starts to spin out then
we can catch up2°!

As apparently was the custom in the Labour Party, staff in GLU were often recruited
internally from existing party staff, despite alack o  f relevant qualifications or
experience.

John Stolliday, for example, was a Media Monitoring Officer from 2005 to 2007, and

Senior Media Monitoring Officer from 2007 to
of the Constitutional Mbnniittjoriinn gGLUNhi tT'h e s" Mehdei
transcription service, which monitors relevant media and produces summary reports

on what is being reported. Stolliday had a BA in History and Politics, and his LinkedIn

declares no legal experience or qualification .22

On 22 July 2015, Stolliday told Claire -Frances Lennon (then also a Press Officer, and

later Head of Internal Governance under Stolliday) that he was leaving press for GLU,
describing his new role as J3politicalngfixingit
specifically that they needed J3staptheusaelesd et el y
trots getting selected j 3

Claire-Frances Lennon 11:13:

yay!! | love that you'll be a fixer :)

down with voting!! That's what | say!

(chuckle)

John Stolliday 11:13:

absolutely. Letting members have a say is the worst thing that happened to the
Labour Party

Claire-Frances Lennon 11:14:

AGREEB

251WhatsApp: JLP Forward Planningij
25t aff: 3Stolliday Linkedin. PNGj
2political Bias: Trots: 3150722 Conversation with Johr
24 poliicalBi as: Trots: 3150722 Conversation with John Stoll
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The role was subsequently advertised and, as Stolliday reported on 29 July, GLUstaff
were Jactively helmpvingwjme Me tmomgdi nha&t t he r
knowl edge, including of the Equal®ties Act, m

Claire-Frances Lennon 10:19:

saw it advertised yesterday, very exciting and good job title!

John Stolliday 10:20:

yeah but this in the JD made me gulp: " Detailed understanding and knowledge
of PPERA (the Political Parties, Elections and Referendums Act), the Equalities Act,
RPA (the Representation of the People Act) and other relevant legislation. "
Claire-Frances Lennon 10:20:

eeek....

i would be surprised if there is anyone else out there who would have a clue about
that...so pretty sure if you can get help swatting up you will walk it :)?*®

Before his interview in September 2015, Stolliday commented that the appointment
wasalBit of an Emilie stitch upij

Di scussing how to bond with Stolliday in Dece
l i ke %r ot sj

There are many further examples of GLU under Stolliday using Labour's internal rules
and procedures in a factional manner - something which new Labour members who
supported Corbyn regularly complained about.

Un July 2016, foCoebhygmpl epfthdedpsovely won B
general meeting (AGM). Local Momentum activists organised to all gather at a certain

place, then go to the AGM itself. In July 2016, Stolliday discussed overturning Brigh  ton

CLPAs AGM with Buckingham:

overturn AGM, deal with individuals. Shows what we're up against- a bunch of SWP
& Trots marching straight from a rally to invade a CLP meeting and stuff handfuls of
ballot papers in boxes even when they;re not members ofthe party

Buckingham said: 344 say act now and worry abo
as we don't do something that' Il 1®end up fuckn

5staff: 3150729 JS gul p. emlj

265t aff: 3150729 JS gul p.emlj

S'staff: 3150904 C o n vFerrasnacteiso nL ewintohn . @Ind ijr e

258 pojitical Bias -Tr ot s: 3161206 Conver sat-iSwlidawi tdlo eBoami hii kK eMu mr ph
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It was, of course, not possible for people who are not members of the Labour Party to
vote in local AGMs, let alone any members of the SWP or Trotskyist organisations.
Brighton had its AGM overturned and the old executive restored. The local party was
then split into three separate CLPs, but when their AGMs were eventually held in
spring201 7, the 3l eft}{ again won.

Wallasey CLP was also suspended in July 2016. A year later, on 7 July 2017 Oldknow
emailed Sam Matthews, the Head of Disputes, and Stolliday asking for an update on

the situation. She | isted alsltegwaotrikoenrsi otfheinpeo
participating in a CLP meeting (something that individuals could, of course, simply be
auto-e x cl uded for), and 3Imomentum flyersj being

which was not specified but seems to have been apparent to allinvo  Ived). Oldknow
noted that the | ocal MP Angel a Eagle felt tha
coming months, this would 3nof give her ti me

Matthews responded with an update, and noted:

| have every sympathy for the fact that Angela is still in a difficult situation as they

are properly organised in her constituency z my worry is that based on track record,

no matter how much time we give Angela (in
wor k wil |l go i npagettingtskdd o a@xtendatdurtiend anddunticer. At

the moment, Imran wants the suspension to remain in place until at least

November, but | would be really worried about turning up to Disputes in October

and having to report that Wallasey was stillsuspen ded because they ha
AGM yet. | would also be worried about them having the ammunition of going to

conference without a date being set for the AGM at the very least | think that risks

feeding an unhelpful narrative. 26

This was an open discus sion between senior GLU and GSO staff and Labour Party

Executive Directors about ensuring that Angela Eagle and her allies were able to win

at the AGM and other votes at the CLP, and ab
(in practice Uaorraganijs ejt itmejwitro t3hose votes ag:
left. 262

It is telling that no -one appears to have had any hesitancy about openly discussing the
factional role they were playing with other Labour HQ staff.

Sophie Goodyear had worked in GLU for some t ime, and was Head of Complaints and
Safeguarding from the end of 2016 onwards. Her colleague Ben Jameson,

260 political Bias: 170707 RE Wallasey.msg.
261 political Bias: 170707 RE Wallasey.msg.
262 political Bias: 170707 RE Wallasey.msg.
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Safeguarding Manager from late 2016 onwards, later recalled, regarding a meeting on
28 April 2017:

4 had been told that U4 would be working as
which | had clearly highlighted my concerns to Holly and Sophie.Sophie had always

displayed an extremely oppositional to the LOTO team and clearly had a factional

position that was in conflict with them . She invited me in to a meeting room and

asked me about the role | had been asked to taken, | explained how uncomfortable |

felt about it and my worries about the risks of the role. She ignored what | had said
andthen3 WekA\ddw i f you tell them what we do, vy
4 woul dnAt be doi ng mylbglieve SopHie wés raferridgrtoAt t e |
her work on complaints and the work of the disputes team and she was making an

explicit threat that | would lose my job.2%3

Dan Hogan, meanwhile, had beef wakedasae in JLab
Campaign Organiser, and then in 2013 joined L
a Disputes officer in late 2016. His factional behaviour, including rec  ruiting people to

JLabour Firstj in staff time and saying that
speech should be 3shotj, has been detailed ab

Sam Matthews had a BA in J3JPolitics with Philo

Labour Party campaign or gani ser in Sl ough, i n Labour HQA
Jsoci al media and [direct mail]}{ regional Jor
the 3Yvette for Labourj | eadership campaign i
at applying for jobsinthepa rty, i ncl udi ng JzCampaignMatarisls Of f i c e
and Direct Mail}{, or a 3data analystij{ role, t

IJmediocrej at the work involved #rirdFeluard n At J3h
2016 he arranged to meet Mike Crei ghton, who he already knew, for a coffee, 2%¢ and
then applied for the new -Hovesofi fACommisi ance

Interviews were held in March 2016, although Matthews noted that he was only

available to start in three months time, after the EU refe  rendum on 23 June, as he was

aboutto startathree -mont h contract as a  Field Organise
For Eu®opeij

23 gtaff: 3180813 FW Concern re bullying by Sophie Goodye:
%4political Bias: Trots: J3SCANiversary_ Dan Hogan. ht ml j
®5political Bias: Trots: 3160119 heads up if is stitch
%65t aff: 3160223 MC SM Coffee .emlj

%7staff: 3160301 Ap p | e Qffiedr i bomv ef sotri gCaotmipd n sa.nnes g

85t aff: 3160322 SM accepts, start after 23 June.eml}
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Another applicant for the role was Max Lansman, who scored higher than Matthews
on the pre -interview scoring matrix. 2%°

Lansmanwas a qualified barrister with a Masters
wide range of compliance, legal and political experience, including:

- working in a law firm and an Jinternationa
- running a Shelter legal ai d drop -in service and supporting solicitors working on
claims brought by asylum seekers

- working as the 3Compliance and Financial O
leadership campaign
- working, at the time, as a legal support officer for Camden Council. ~ 2°

Max Lansman is Jewish, and is currently a barrister at Field Court Chambers, with

Jspecialisms including employment, family, h o
| a Wi .
Lansman came from the 3l eftj of the party, an
Momentum.

On 21 March 2016, Creighton messaged Oldknow:

Going to offer the job to Sam Matthews z formerly organiser in Slough and then
print coordinator at HQ. 272

Matthews accepted, to start on 27 June 2016. 273

His first major task was to organiseasecon d round of 3Trot hunti ngj
leadership election.

69staff: 3160308 Unvestigator applications. eml}j
2Ostaff: 3160301 Max Lansman Compliance Officer Applice
271 nttps://fieldcourt.co.uk/barrister/max___ -lansman/

225t aff: 3160321 SM to be appointed Unvestigator. eml};j
2Bstaff: 3160329 SM to start 27 June.emlj
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2.1.11. Conclusions

While factions have always existed in the Labour Party, a qualitative assessment of the

views and activities of Labour208shdv@gmat st af f f
numerous senior staff, including staff responsible for the work of GLU, openly

opposed the party | eader, and that this i mpac
operations.

A paramount example of this was during the 2017 general election, when many staff,

including senior staff, made clear that they did not want Labour to win the general

election, while other staff were 3working to
Leader As Office. Notably, this also included
L O T knosvledge to advance the interests of Labour MPs aligned with the Labour

right. Winning elections is a fundamental goa
lack of cooperation on this fundamental goal underlines how independent and

separate the party app aratus was from LOTO.

Many GLU staff expressed such views about the leadership and were involved in this

factional work, including during the 2017 general election. Key GLU staff also

appeared to see their jobs within GLU as factional roles, and openlydi s cussed 3fi Xxi
and 3Joverturningj] democratic processes for th
LOTOAs interests. Any claim that these same s
from LOTO, including to follow unwritten instructions from LOTO compelli ng them not

to act on complaints of antisemitism, is contradicted by all of the documentary

evidence seen by the Party and does not appear to have been possible.

As we will see, the factional approach of many staff in GLU also had a major impact on
theway t hat Labour As disciplinary procedures op
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2.2.1. Summary

In the summer of 2016, GSO -GLU played an integral role in supportingthe 3 c o u p i
against Jeremy Corbyn, attempting at first to ensure that he would not be on the

ballot, and then that as few of his supporters as possible would have a vote in the

election.

Di ane Abbott remarked that during tohtobregker i od
[ Corbyn] as a manj, and this came *Omem the ve
senior staff member wrote to his colleague that, after the NEC meeting which decided

to allow Corbyn on the ballot paper, General Secretary lain McNicol said "thisi s the

first time the unions have actually chosen to f*** the party rather than support it".

When a former Labour donor mounted a | egal <c¢h
allow Corbyn on the ballot, the Director of GLU, who was responsible for overseei ng
the PartyAs | egal defence, said he was 3prayi

GLU then initiated and undertook an intensive, large -scale operation to trawl social

media and purge the party of some of Jeremy C
falsely describe d as investigating members for abusive conduct, including

antisemitism, but only a small fraction related to antisemitism. Many Corbyn

supporters were suspended or excluded from the party on flimsy grounds, while

action was not taken against many members o n the right of the party reported to GLU

for the same conduct. Much of the language for which members were suspended was

the same as the language Labour staff used themselves when talking about

supporters of Jeremy Corbyn.

While staff boasted privatelyab out creating a 3new stasi syst e
operation was initially hidden from the NEC,
don't want the NEC to have much of an idea how many there are to review (we're

worried they' Il |l get owdadwihdiisjeadinglinfoematidikadoutva s pr
the work being undertaken, and never provided with all of the search terms GLU were

using, which would have revealed how the 3pur

associated with the Labour right whose abusive beh aviour was well -documented and
reported to the Party were protected from action.

GLUAs actions in this period underline that t
LOTO or following Jdunwritten guidelinesj from
on ant isemitism cases. As noted in Section 3.2, the energy applied to this factional

work also contrasts strongly with the failure to create a functioning disciplinary

process for the Party in the eighteen months following.

2“Di ane Abbott, J3This is not Labour MPs vs The®uadigm . T h ey
29 June 2016.
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GLUAs factional minasy precesses Ereatechad endrmaus bdagklbg of

cases and other work that GLU then had to do. It also went a long way to creating a

culture of defensiveness and J3denialismj amon
to well -founded suspicions that many suspe nsions were unfair and factionally

motivated.

Adam Langleben, JLM Campaigns Officer in this period, who resigned from the party
in spring 2019 over concerns about antisemitism, has spoke about the impact of the
way the disciplinary processes were used dur ing the leadership elections:

The blame | think, lies with the moderates who ran the Labour Party in the run-up to
Jeremy CorbynAs election. U4Un that, by crea
tweeted that they once voted Green was expelled or suspeded or their membership

was revoked from the Labour Party, it enabled a conspiracy theory to develop

around the idea that the Labour establishment was trying to stop people from

taking part in Labour Party democracy. And | think that was the sort of root a s to

how this sort of antisemitic conspiratorial thinking started in the party. 27°

25 Adam Langl eben, appearing on 31: Lab cCorbyhissn:THePogti t uti or
Mortem, podcast available online, starting at 11min 30sec:

https://podcasts.apple.com/gb/podcast/l _ -labours -institutional -antisemitism -

Crisis/id1494568978?i=1000462927226
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2. 2. 2. 2016 : The 3Coupi

Already before Corbyn was elected, The Telegraphhad r eported t hat J3sen
said there would be a coup against him at some point. 27 In spring 2016, reports in The
Telegraph had suggested that Labour MPs were planning to launch an attempt to

depose Corbyn after the May 2016 council and mayoral elections.

The May 2016 electoral results were positive, however. Instead, it was a defeat for
Remain in the EU referendum that would be cited as the rationale for deposing
Corbyn.

From 24 June 2016, immediately after the EU referendum, members of the shadow
cabinet began resigning in an effort to force Jeremy Corbyn to quit as leader of the
Labour Party. Over the coming days, the majority of the shadow cabinet resigned, and
nearly 80% of Labour MPs - 178 of them - signed a declaration of no -confidence in
Jeremy Corbyn.

This declaration had no status in the Labour
procedure by which MPs and MEPs had the ability to challenge the leadership: a

challenger had to put themselves forward, and if they had at least 20% of Labour MPs

or MEPs nominating them (then 51), a contest would ensue.

Jeremy Corbyn did not resign, pointing to Labour Party rules and the 59% of the vote
he had achieved just 10 months earlier. Instead, in early July 2016 Angela Eagle and
Owen Smith challenged Jeremy Corbyn and acquired nominations.

Concurrently to this, supporters of Jeremy Corbyn in  the Labour Party had mobilised

in defence of his |l eadership, with reportedly
on 28 June in London, and forty rallies taking place across the country that week.

Huge numbers of people began to join the Labour Party or  turn up to meetings for

the first time, and both the Labour left and the Labour right, represented by, among

ot hers, 3Momentumj and the newly | aunched and
Labourj respectively, encouraged ptoetmhebpbat t o | o
in the coming leadership contest.

In just over a week, it was reported that 130,000 people had joined Labour, the vast

majority of them believed to be supporters of Jeremy Corbyn, many of whom had

been J3registered s uppleadership algction. 8enior habourpHQe v i o u
staff were, daily, sharing the reasons people gave for joining, and creating statistical

276 https://www.telegraph.co.uk/news/politics/labour/11764159/Jeremy -Corbyn -faces-coup -plot -if-he -
wins -Labour -leadership. html
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break -downs, that showed by a ratio of at least two to one, the majority were doing so
to support Corbyn. 277

ltwasinthisconte xt t hat a particularly controversial
place, on 12 July 2016.

2"2016: 3160628 RE extract.emlj, 3160708 Fw Update of



2.2.3.i. Corbyn on the ballot?

JJust praying

The Labour Party rulebook said that challengers
Labour Party required nominations from 20% of the PLP or ELP

we

123

| o s e-John Stalliday,rl% July 2016Mi c hael f os

to the position of leader of the
- at the time, 51

MPs/MEPs. GLU and GSO asserted that this would apply to all participants in a
leadership contest, including an incumbent leader.

This interpret ation of the rules would have effectively excluded Jeremy Corbyn
altogether from the contest, as Corbyn was very unlikely to be able to acquire that

many nominations from among the PLP. The sitting leader of the Labour Party, who

had acquired 59% of the vo te in a leadership election just ten months earlier, would
therefore have been barred from running and removed from the leadership by MPs
without any election.

Creighton, Director of Risk and Property had asserted this interpretation of the rules
already in September 2015, and at the time drafted a rule change to make it explicit
(an implicit acknowledgement of the fact that the existing rule was, at the very least,

unclear). 2’8 In April 2016, however, LOTO requested that Labour seek an opinion from

Mark Hen derson of Doughty Street Chambers on the issue.
absence
- not the incumbent leader.

t hat , i

Subsequently, however, as Creighton late r

n
only applied to challengers

t he

of a

wr ot e,

Jvacancyj i

Jgiven th

run up to, and immediately following, the local and other elections this year,
was sought

aut hor i

tative
reference

t o

advi

Jspecul ati oni
elections, for which GLU sought further legal advice.

280

2SHendersonAs advi
n the | e

e medi a

from James Go
obyn@ftetthedMay?@l6 p agai n

On 26 June 2016, Creighton provided McNicol and Oldknow, Executive Director for
Governance, Membership and Party Services with his draft paper on this situation. It
claimed t hat advice had now been received from James Goudie QC, and this
Jaut hori
candidates would need 20% nominations, including an incumbent.

tative

advi

c e

from

| eadi
281

ng counsel is

On 27 June 2016, the day after Creighton's summar y, James Goudie QC wrote this

legal opinion, advising that the 20% threshold applied to all candidates.

282016
292016
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212016
222016
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}J160404 LOTO request Rule Book
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presentation of legal opinions to the NEC, GLU -GS OAs paper said that t
sought J3given the media specul aately ollowingrnhet he r u
European r ef er e nmthemthan the May 30&6aledgtions as Creigton

initially noted. *GLU and GSO maintained that GoudieAs
and correct.

In a letter on 12 July 2016, for example, McNicol said:

JThe Rule Book is indeed clear. The | eader
same degree of minimum support as other candidates requires. The Party has

advice to that effect from the PartyAs sol
wilalsohave before it the adv®ce from Mar k Hen

At the meeting on 12 July, all three legal opinions were provided, but an overview from

GLUGSO stated that GoudieAs view was Jauthorit
not, therefore, an ambiguity in the rules open to interpretation by the NEC - and that

all candidates needed to pass the 20% threshold. 28 The NEC Chair and McNicol
presented this as the J3JOfficial Legal Advice
Goudie to speak to it. 286

Atthis point,the NEC sti | | -wiangja majigrmhitty, and votes w
a few potential swing voters.

Ultimately, in an extremely narrow vote, on 12 July 2016 the NEC decided that the

correct interpretation of the rules did not require Corbyn to seek nominat ions -

Jeremy Corbyn was on the ballot. Anouska Gregorek, Head of Policy Development,

told Director of Policy and Research Simon Jackson that after the NEC meeting lain

McNicol said "this is the first time the unions have actually chosen to f*** the party
rather than supportit”. 2"Gr egorek added 3U'm so sad and br
to do ardthingij

This decision was subsequently challenged in High Court, in a lawsuit against the

Labour Party brought by former Labour Party donor Michael Foster. On1 5 July 2016,
Stolliday, Head of the PartyAs Constitutional
said he was 3Just praying we |l ose in court to

232016 Mi chael Foster: 3160715 Labour Party | eader shi
242016 Mi chael Foster: i3slsW0&g.1mMs giC | awyer raises
2852016 Mi chael Foster: 3160715 Labour Party | eader shi
2862016 : Mi chael Foster: 3160712 FUNAL script.msgi
2'political Bias: 3160713 Conversation Jackson. eml j
2political Bias: 3160713 Conversation Jackson. eml j
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John Stolliday 10:40:

we're giving ourselves a fighting chance by instructing the immigration lawyer LOTO
found for their opinion (that he is on the ballot paper automatically) as our
representative. Watching him going up against Gavin Millar QC will be worth the
price of admission alone.

Simon Jackson 10:42:

Giving LOTO what they want

nice?®®

Later in July 2016, Stolliday was reportedly ha

Anna Wright (Press Officer) 11:10:

Word for Stollers that our case is getting destroyed
As long as Stollers us using 'our' to mean the LP
Dan Simpson 11:11:

as in, Foster is winrng?

Anna Wright 11:11:

yeg

However, Judge Foskett ruled that - contrary to the argument put forward by GLU -

GSO, and in line with -HdhrededmadmuAall e gnplr esdVv ion
Party rules was that without a leadership vacancy, aninc umbent did not need
nomi nations, as they were not 2% 3challenger:;

For this court case, Judge Foskett also took the unusual step of allowing Corbyn to

have a role in the proceedings with his own legal representation, separate from the

partyAs. The High Court did this in acknowled
party apparatus led by lan McNicol to represent his interests fairly. 29 Given Stolliday

said internally that he was 3praying weB | ose
would appear to have been correct. 2%

292016 Mi chaell%oStelrl:i dd¥0opes Foster win.eml}@g

202016 Mi chael Foster: 3160727 Wright Simpson. emlj

291 https://www.theguardian.com/polit __ics/2016/jul/28/jeremy _-corbyn -fights -off -court -challenge -labour -leadership -ballot

292 Need source
232016 Mi chael Foster: 3160715 Stolliday hopes Foster
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2.2.3.ii Disenfranchising new members

JYou do realise that i f we | os e-Kdtherine case tod
Buckingham, Head of Disputes

On 3 July 2016 the NEC had also taken controversial decisions on the status of new

members. Firstly, it was decided that, as proposed by GLU -GSO, a si x -omdnt h 3
period would be introduced for members to be able to vote. 2% This was despite the

fact that in the previous contest in 2015, no such freeze date had a  pplied. Even

though there had been encouragement from both left and right to join the party and

receive a vote - with the majority clearly joining to support Corbyn - the NEC now

decided that anyone who joined after or on 3 January 2016 would not have a vote in

the leadership election.

Secondly, the J3registered supporterj} category
changed. The £3 fee from 2015 would now be increased to £25 and they would only

be able to sign -up in a 48 hour window from 18 to 20 July 2 016. These decisions were

taken by narrow majorities after the 3leftj p
| eaving to address the waiting media and expl

At the time, these were widely viewed as factional moves to deny Corbyn supp  orters a

vote in the | eadership contest. As The Guardi
believed the NECAs decision to exclude new me
Corb#¥nwi.th the sympathy of the partyAs left, f
joint suit against the party, and on 8 August 2016, the High Court ruled in their favour,

saying that the Labour Party had breached its contract with the new members, and

would have to give them a vote. 29

In advance of the ruling, Head of Disputes Buckingham commented to a colleague
Jyou do realise that if we | ose hirestorofase t od
Policy and Research Simon Jackson felt similarly:

Simon Jackson 11:55:

100k people added to the members section
all of them voting for JC

he's going to get more than 60% | think

win in every section
DOOOOOOO0O000O000O0O00O000OOM
Emily Richards 11:56:

2942016 Mi chael Foster: 3160712 FUNAL script.msgi

295 https://www.theguardian.com/politics/2016/aug/08/labour -must -allow -all-members -leadership -vote -court -rules

296 https://www.theguardian.com/politics/2016/aug/08/labour -must -allow -all-members -leadership -vote -court -rules

2%72016: 3160804 Conversation with Ben Nolan.eml j
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what did he get last time - 236k or somehting?
Anouska Gregorek 11:56:

You've totally depressed me now

Simon Jackson 11:56:

Something like that

this is why i felt like jumping off the building yesterday

Anouska Gregorek 11:57:
Ok well them we just need to go scorcehd earth
*scorched

Simon Jackson 11:58:

yes, Owen needs to just smash him; rather than trying to be a different, better
version of him?2%8

The Labour NEC procedures committee, however, vowed to appeal the ruling.
Ultimately, the party won in the court of appeal by reportedly introducing a new
argument that the NEC could effectively ignore, if it so chose, all of the rules laid out

fora | eadership election. Un response, CorbynA:c
guestions must be raised over why and how the NEC procedures committee brought
this appeal. Un doing so, it effectively risk

disenfranchis e t h &m. j

The NEC's disenfranchisement did not deter the new joiners, however. Instead, on 18 -

20 July 2016, in 48 hours 183,541 people paid
many of them people who had recently joined the party but been disenfranchis ed.30
282016 : 3160727 Jackson conversation on freeze date. eml
299 https://www.theguardian.com/politics/2016/aug/12/labour -wins -appeal -against -ruling -allowing -new -members -a-leadership -

vote

300 hitps://www.bbc.co.uk/news/uk -politics -36851524



https://www.theguardian.com/politics/2016/aug/12/labour-wins-appeal-against-ruling-allowing-new-members-a-leadership-vote
https://www.theguardian.com/politics/2016/aug/12/labour-wins-appeal-against-ruling-allowing-new-members-a-leadership-vote
https://www.bbc.co.uk/news/uk-politics-36851524

128

2.2.3. The 3Validation}4} proces

JUAI'l work on an experimental new stasi syste
JJames Schneider has [been flagged] but wunfor
Jfuck Moment umj

It was in this context that the Governance and Legal Unit led on a highly contro  versial
operation to 3vetj members and supporteas by
second round of 2015As 3Trot huntyj, officiall

At the time, the Nationbuilder software that Labour used to hold its member and

supporterdata had agreements with Facebook and Twitt
profiles, primarily through peopleAs email ad
Shakespeare, LabourAs | ead developer, quickly
Twitter and Facebo ok for tweets, retweets, shares and comments that matched

various search criteria, and then match them to profiles of members and supporters,

with a basic interface for staff to review the evidence and matches produced. 301

Though formally under Buckingham  (who continued to work part -time), 32 and despite

having started in his role just days earlier, on 27 June 2016, Sam Matthews, newly
appointed Compliance Of f-ardna&ing this@rsa daya-woidayd wi t h
bast®He. noted on 1 JuslY [tthoa]t iJdntvhees tgiogaat ei and r
possible within t he?3*Thesealesfthadperatimevasve got j
deliberately hidden from the NEC, however -3 we don't want the NEC t

an idea how many there are to review (we're worriedthey' | 1  get °% oml7 &uly) j
Matt hews explained that GLU needed 3a bit of
that they would i mplement the suspensions | at
to et them know weAre on to t hemj

Teddy Ryan (Regional @aniser) 15:52:

On the suspensions, are you guys going to hang fire on sending them out so as to
not let them know we're on to them?

Sam Matthews 15:52:

yes

nothing is going to go out any time soon3%

3012016: 3160701 Conversation with R i Appicant dalidStioraSystesnp e ar e . €
(AVS) Specification.eml.

825t aff: 3160818 RE Holiday.emlj; 3160914 Re Automati
3832016: 3160630 Conversation with Richard Shakespear e. ¢
3042016: 3160701 Conversatioa. evintjh Ri chard Shakespear
3%2016: 3160722 Conversation with Sam Matthews. eml 3
3%2p016: 3160718 SM conversation with Teddy Ryan. eml j
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Matthews and Shakespeare discussed the need for secrecy, limiting what information

people involved could see, and using people w
being recruited to work on this from Labour Students (two of whom were also noted

as coming from 3Britain St rrotaltpeerbeedsomeEur opeyj ;
overlap between the two organisations). 307

The key staff involved in this process openly opposed Jeremy Corbyn, and this process
of 3vettingty was designed to target the party

Shakespeare, who designed the process, was particula rly explicit in his aims. On 27

June 2016, for example, he emailed sonheone wi
campaign to recruit new members to defeat Corbyn and the left -saying 3Word i c
going to resign tomorrow but he's stubborn so might not. Either way | think we can

force him out #¥4On29elana ensadvaile, hgp messaged with Danny

Adilypour, Campaigns Manager Contact Creator, Targeting & Analysis Team (and later
political advisor to Tom Watson) ., ngbaddita-t I B&Il pr
presumably Tim Waters, Head of Contact Creator, Targeting and Analysis -had J3sai d
yesj t9%9 this:

Richard Shakespeare 10:31:

hey do you know who set up savelabour?
Danny Adilypour 10:32:

sort of

Richard Shakespeare 11:15:

tim said yes

to helping

Danny Adilypour 11:15:

| thought he would

Richard Shakespeare 11:15:

going to go along to somehting this eve
Danny Adilypour 11:15:

great

Richard Shakespeare 11:20:

179358 new [members] since a year agé*°

They continued discussing their dis appointment that key affiliated unions were
standing by Jeremy Corbyn:

3072016: 3160630 Conversation wi
3%82016: 3160627 Re He's done i
392016: 3160629 Conversation wi
802016: 3160629 Conversation wi

th Richard Shakespeare. ¢
t...what's the mood | i ke
th Danny Adilypour . emlj
th Danny Adilypour . emlj
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Richard Shakespeare 15:43:

gmb and unite to make statements for corbyn

Danny Adilypour 15:53:

yeah they aren't budging

Richard Shakespeare 15:54:

so that's the nec vote lost

Danny Adilypour 15:54:

People have been trying to persuade them for last 2 days but they won't move

yep

Only chance now is for him to realise after a week or two of even more chaos that he
needs to resigri?

On 8 July, Shakespeare decided to resign fro m his job. On 11 July he messaged

Adil ypour to say he was sorry to feel |ike a
IJmaking everything absolutely shit for ages;i
promised to J3help however tii ncganhe nhadnedbfeegnhts i
mat es/ family f &fAgain, thefagtionakagekda pf the work they were

undertaking was clearly understood by both parties. (He subsequently discussed

hel ping with 3this new activityghimjobatwhij ch
abou*fin) context, this reads |ike a reference

One main means this 3Jvettingj targeted the | e
used-3bannedji wor ds-pmpard by staff ndueisg Joh n Stolliday and
Adil ypour, and |l oaded into SfhakespeareAs syst

As well as more general search terms, this included a list of 57 (later 68)  3!° Labour

MPs and their Twitter handles. 3! Content would be flagged if the MP or their Twitter
handleappear ed al ongsi de any of 16 abusive or rud:
and 3scumj to 3bel | éhRatherthdntagemergl listafrpmmidesth i t j

MPs or MPs who had been particular targets of abuse, this was principally a list of MPs

associated with the Labour right and/or the then move against Corbyn, such as the

resignations from the shadow cabinet. It included:

812016: 3160629 Conversation with Danny Adilypour . eml j
822016: 3160711 CohveOasayi ddiwypour.emlj
832016: 3160713 Conversation with Danny Adilypour . eml j
842016: 3160701 Conversation with Sam Matt hews. eml j
32016: 3160815 RE Banned Phrases List.eml}gj
3%62016: 3160701 banned phrases |ist.eml};

3

372016 160701 bannegd phrases |ist. eml
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- No MPs from the partyAs | eft.

- No MPs who supported the 2016 Jeremy Corbyn campaign.

- Only one Asian MP, and no black MPs.

- Only three M Ps in the shadow cabinet (one MP, from the right of the party, who
did not resign; one MP who had resigned, but would return a month later; and
deputy leader Tom Watson, who was a key supporter of Owen Smith).

- No other members of the Labour Shadow Cabinet, including the leader of the
party Jeremy Corbyn.

This was despite the fact that:

- There were high levels of online abuse directed at Jeremy Corbyn - who in the
2017 general election received more abuse on Twitter than any other

politician. 38
- There were di sproportionate levels of abuse received by BAME, particularly
black, MPs.
- There was a |l ong history of abuse directed

Diane Abbott, who in the first half of 2017 would receive 7,000 abusive
messages on Twitter, almost half of all the abuse towards all women MPs
recorded on Twitter in this period. 31°

Any genuine attempt to combat abuse in the party would have included Corbyn,

Abbott and leading figures from the left, as well as all BAME MPs, and not just MPs

associated with t he right. As well as being demonstrably factional, the highly selective

nature of this work fell short of the PartyAs
representatives, especially those who were more likely to be the victims of abuse and

bullying online.

This selective |ist of MPs was hidden from La
Jthe terms '"traitor' "scab'’ and '"scum' were d
Jnone of the-bDwdepst wietr et3hr ough the procedur e:
themactually commit to agreeing those ones wer

On 12 August 2016, however, Jim Kennedy from the NEC Procedures Committee

of ficially governing this process, requested
determine reference backto t he NEC member ship/ suppc?@®rer dec
15 August Matthews had t he J btatalingeleD59miffereats e s | i
searches - and Buckingham then sent it with a draft note to Creighton and Matthews,

318 hitps:/iwww.buzzfeed.com/tomphillips/twitter -abuse -of -mps -during -the -election -doubled -after -the
319

https://www.theguardian.com/politics/2017/sep/05/diane -abbott -more -abused -than -any-other -mps -during -election
02016: 3160719 Conversation with Sam Matt hews. eml j
%212016: 3160812 FW NEC member ship supporter decisions.
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asking if it was OK. 322 The list of flagged phrases she then sent to the NEC ninety
minutes later, however, had been cut down to 294 searches, excluding the list of MPs.

Buckingham mentioned

same tweet as
certain MPs staff had selected. 323

The 3vettingi
specifically targeted at new supporters, understood to be predominantly Corbyn

supporters, and at the

still targeting the left. 324

t he

proc

t hat

Jsomet hi

ng may al

m@toreentmri thaatims p&tiped onfy i |

ess wa s

cl

SO

early understood

left. Subsequently, it was also expanded to all members, while

Staff involved repeatedly expressed their concern about the increasing numbers of
people joining the party. 32° On 1 July, for example, Matthews noted that there were

3l ikeY 60, 000}

Richard Shakespeare 15:06:

jesus

are you privy to the join reasons?
Sam Matthews 15:07:

no :/ but it worries me 326

new member s:

In a conversation on 30 June 2016, meanwhile, Richard Shakespeare expressed how
s, adding

Jgenuinely

Richard Shakespeare 14:56:
the arrogance and secrecy of some of these new members and what they're doing
needs unearthing

Sam Matthews 14:57:

It's really appreciated
Richard Shakespeare 14:57:
(fuck momentum)
i didn't say that

Sam Matthews 14:57:

haha of course mate3?’
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The same day, Shakespeare even suggested to Tim Waters that Labour reject
membership applications from anyone who came to the join page via Momentum:

we should know all people who comethrough to our join page from the momentum
site, as they'll have a referrer value set

with them endorsing threats/calling our mps zionists, is there a case to not have
these people be allowed to join??8

We have not found any evi denocres etdn atth rMoantesnjt uonr

Labour MPs J3zionistsj{. Un fact, Moment umAs <ch
earlier that year written an article on 3Why
altogether. 32° We have no record of Shakespeare proposing si milar action regarding

the 3Saving Labourj website, a project he and

On 8 July 2016, Simon Jackson noted that Ange
he thought J3we can do more good herej. He not

one of the many things that frustrates me is there are people that think that this
#savinglabour site is enough activity and that they're flooding us with anti -JC
members

they're really not33°

On 18 July, Sam Matthews and Kat Buckingham discussed Momentum  phone -

canvassing Labour members who had, the previous year, consented to future contact

from 3Jeremy for Leaderj, which had then beco
Buckingham suggested this 3feels |ike a breac
they resolv ed to discuss it with senior management.

Matt hews contrasted MomentumAs canvassing wit

it's one thing asking CLP secretaries to do membership retention work (ie,
savinglabour) but letting any random log on and call labour party members

This was a reference to advice from Saving Labour to anti -Corbyn CLP secretaries to
call members who were in arrears, or who had recently left the party, to persuade
them to stay and vote against Corbyn. It is against all Labour Party rules for CLP
office rs to abuse their position for factional gain in this way. 33! Rather than reporting

82016: 3160630 Conversation with Tim Waters.eml;j

329 nttps://www.leftfutures.org/2016/05/why _ -the -left -must -stop -talking -about -zionism/

302016: 3160708 Simon Jackson on Saving Labour. emlj
38l2016: 3160718 Conversation with Katherine Bucki ngham.
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this or investigating it, however, Matthews instead raised Momentum contacting
people on its own database.

On 5 July Shakespeare noted that enmostikelytane mber
be posting things |like blairite scumj, and th
being flagged. Matthews remarked Jan® chilcot

Richard Shakespeare 16:54:

what're we expecting post chilcot

lots of abuse at pro war mps?

an influx of antiwar angry people?

depends what corbyn says i guess

Sam Matthews 16:55:

| have no idea, but | can't imagine it will be good®3?

Shakespeared added that in a few weeks they ¢
uppostchi l cot and3**mMéewert ebimt sfjwar cri minalj was s
a 3banned phrasejy, and on 18 August 20616 Matt
rather than simply being a political opinion about, for example, MPs who take money

from SaudiaArabia and the arms industry and support S
Yemen-3cal ling someone a warmongerj was Jdgenera

against members. 3%

GLU did not have any instruction or mandate from the NEC to specifically search for
Jabuaste pro war MPs}{ from 3antiwar angry peopl e

similar interest being displayed in -awaduse at
peopl ej

Un July, a range of further 3banned phrasesi;
Jpsedodoyj, Jundercover blairitej, 3Ibackstabbe
toryj and 3J3tory smithj. These were all for ms
directed at the partyAs right. Equivalent ter
directon -such as J3communi st} ,-wérermorincloded. Bvénjthe 3 Mi | it

term 3birugedibhyejJohn Prescott t &°-dasincdudéedbe I bi
while 3traitor, Smith} and 3crowdfund, Corbyni
Corbyn (for example: 3Jtraitor, Corbynj{, Jcrowdf

3322016: 3160705 Conversatpeoar evidrml jRi chard Shakes
3332016: 3160705 Conversation with Richard Shakespear e. ¢
3342016: 3160705 Conversation with Richard Shakespear e. ¢
3%2016: 3160818 Conversation with Tom Wrigglesworth. eml
336 hitps://www.theguardian.com/politics/2015/dec/13/john -prescott -jeremy -corbyn -labour -bitterites
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There was a particular focus -wmchmieecathd e bei ng
context of Labour MPs resigning en masse from the shadow cabinet, would target the

Labour left. Terms of abuse or cri ticism more typically levelled at the left, meanwhile -
calling them 3mor onsj ,-weldalisent. Astje NEQDispute® mpet ent
commi ttee | ater noted, 3The most commonly dis
members felt that descriptions such as hap less, useless, incompetent should have

been included in the category of personal abuse, even though they are not actually

obscele. j

Even the supposedly equivalent broad terms us
combined with terms of "abuse”, werenotata | I equi valent: 3Bl airit e
standing term widely wused in the political | e
rarely used (the derisive J3Corbynistaj being
in these searches).

There was also a specific focus on finding people who had previously expressed any
support or sympathy for the Greens or their policies, with the inclusion of the Twitter
handles of Natalie Ben and the Green Party, as well as Brighton and Hove, London,
Bristol and Leeds Greens spec ifically, with the equivalent not being done for other
parties. This was, again, something that affected the Labour left, as a significant
proportion of members and supporters who supported Corbyn had some sympathies
for Green Party positions (a situation which - even without any additional specific
targeting - did not apply to Owen Smith.)

As well as Twitter, staff specifically scraped Facebook with what Shakespeare called a

Jnew stasi systemj, that would record peho wer
Facebook comments from those pages. 33 This was, again, specifically targeted at
pages, such as 3JeremyCorbyn4d4PMj, J3Moment umi

catch people on the left. 33°

Indeed, staff specifically discussed fishing expeditions to identify  left-wingers and then

search for any 3Jabusej from t hem. For exampl e
suggested to Shakespeare taking the names of
response to Angela Eagle, J3and then posted[ ni ng]
abuse el s Mditmewseajsa asked Shakespeare to scrape all fans of the page

JNye Bevan News,} which was running 3a crowdf
afford the £25 registered supporterfee -and, Matt hews noted, Jare

337 Guidance and standards: 170108 Note on suspensi ons for Disputes Panel.eml|

3%2016: 3160705 Conversation with Richard Shakespear e. ¢
3%¥92016: 31160706 Conversation with Richard Shakespeare.
3402016: 3160711 Conversation with Megan Wi kel ey. eml j
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shit aboutlUme&jnow who runs the page, but we thir
everyone who is a m&mber of the page.j
Staff specifically discussed flagging promine

expressed disappointment when they could not find sufficient evidence for action. For
example, on 20 July Matthews and Shakespeare discussed James Schneider, then
spokesperson for Momentum and later spokesperson for Jeremy Corbyn:

Richard Shakespeare 10:02:

james schneider has [been flagged] but unfortunately it's a bit benign
just statements on voting green a year ago

Sam Matthews 10:02:

yeah, it's a constant pain

Richard Shakespeare 10:02:

any chance of a special taskforce for 2 of the agents to go deeper?
Sam Matthews 10:02:

James Schneider ilways in the vicinity of the line, but never seems to cross it
deeper?

Richard Shakespeare 10:03:

follow him

check his bins

Sam Matthews 10:03:

haha

proper espionage 342

It appears to have been apparent to both parties in the conversation why it was
Jufnortunatej that what they had found on Schne

Un a conversation on 13 July, meanwhil e, Adil
think we just need to assume the vast majority of those 150,000 disenfranchised

people would havebe en pr o Corbynj, and appeared to exp
of them were abusive at all s-onodtdfthegmbedingdn' t co

Jsilent Cd¥bynistasij.

We have not seen any searches done or added specifically to look for abuse coming

fom the Labour right (for example, by | ooking
GLU staff taking a specific interest in findi
associated with the partyAs right.

3412 0 1 460722 Conversation with Sam Matthews.eml 3
3422016: 3160720 Conversation with Sam Matthews. emlj
3432016: 3160713 Conversation with Danny Adilypour . eml
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The key staff involved in this process themselves alsoused t er ms fr om t he 3be
phrasesj, including in this period itself, on

- Shakespeare said to Matthews that the registered supporters joining were
3Jbellend[s]j, a term sp#cifically flagged

- Buckingham mentioned to Stolliday someone 3t r ot hunting and e mas
every 10 3Ainut esj

- On 20 September 2016, Dan Hogan, Policy Communications Officer and soon to
join GLU, referred to a J3standard trot MO}

theyre fighting between themselves likeratsina sackj ("rat" and 3T
being flagged terms).

- A staff member commented to Adilypour that
mentalistsj; to which Adilypour, who hel pe

and was involved in the vetting, ***r esponded t haturrehtHal f of ou
membership have serious mental health problems, that's the frightening
t hi #'gMental health slurs are not acceptable in the Labour Party, from
members or staff.
- At his leaving speech in March 2017, Creighton would refer to part of their role
ashavi ng been 3 e x* andin Amil@01T e bweeted fhat Ed
Mi Il i band had 3[all owed] the Labour Leader
a reference to registered supporters in 2015 that would, in theory, have
merited suspensi on |unddaetri otntf® p2rOolcee sIsV a

None of the staff involved were reported or put into the process. The fact that the

staff involved - and indeed, numerous other senior and junior members of Labour
staff, as highlighted in the previous section - themselves used the ter ms of "abuse”
they were flagging members for further indicates that this trawling, aimed at the
party's left, was not a genuine effort to oppose abuse in the party.

3442016: 3160720 Conversation with Sam Matt hews. eml j
352016: 3160818 Conversation with John Stolliday Buckir
3462016: 3160722 C o n vneyr shadtiil oynp owiirt.he nil ai n

3472016: 3160913 Conversation with Dominic Mur phy. eml j
348 hitps://chalkhill.digital/when _-the -music -has-to -stop/

8political Bias: 3170405 Creighton trots. PNGj
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2.2.4. Staff review

JHi gh profile names who had procesdifaraobgious o do wi t
reasons:

The next steps of the process also enabled factional abuse and selective targeting of
the left.

In total, the searches, along with other complaints submitted by email, flagged 11,250
members and supporters. Matthews and Buck ingham would review these cases and
decide which to proceed with, and which to drop.  *°° A small majority of cases - 5,897 -
did not pass through this initial review stage.

Oof ficially, the term 3Trot}, accompanied by a
3Bl airitejy and 3Corbynitej. However, very few
passed to the NEC.

On 6 October 2016, a spreadsheet was exported with all the cases the NEC had

reviewed in the process - 3,333 of them. The spreadsheet includes all the evi dence in

text form. The word J3Blairitej} appears 529 ti
and 3Greenj 1,464 times; but 3Trotiji®just 14 t

While compiling this report, the Party has come across at least 40 Labour Party

empl oyees, including most of Labour HQAS most
refer to Labour members, elected officials and staff, usually in an explicitly derogatory

and insulting manner.

The Party has not been able to review the thousands of cas es that Matthews and

Buckingham did not progress to the NEC. However, we do not believe that any
conclusion is tenable other than that either
used, or the results they generated were removed at the first stage by Matthews

and/or Buckingham.

The Party has also come across a number of notable cases involving abuse from
figures on the Labour right, which we know were removed at this stage.

For example, Councillor John Ferret, the leader of the Portsmouth Labour Grou  p, was

reported by numerous people, including NEC member Jennie Formby, for a string of

abusive comment s, including referring to Unit
Tory}4 than for 3anyy¥ Trot outfit aligsted to M

%02016:3160630 Conversation with Richard Shakespeare. eml j
(AVS) Specification.eml.
3¥12016: NEC Decisions: 3161006 NEC decisions export.eml
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sympat hi serjy and a J3disgusting individualyj; s
cultj; and calling Labour MPs XfAflerCorboymvas at ed C
re-elected, Ferret resigned from Labour and said he was going to form a new party. 353

Ferret was flagged by the searches, but on 12 August he received the staff decision

INO ACTryeOMoved at r ef e renfranchised. % Mdre anchrsorer e

complaints about Ferret came in, but instead of investigating Ferret's comments, staff
chosetoinvest i gate allegedly 3nasty comments}j bein
Facebook group. °

The case was highlighted in the 3Morning Star
Ferret again:

| and others have made numerous complaints about this Portsmouth Labour
Councillor's offensive and anti-Labour tweets. To date | have not received any reply
but surely the latest one is a tweet too far?°°

GLU.GSO considered replying that he 3went throu
clarifying he was then removed from th  at process by staff. > On 29 September
McNicol responded that he had resigned, to which Formby responded:

He only resigned this week and presumably had a vote in the leadership election
despite numerous complaints but thank you for letting me know. 3°8

On25July, meanwhile, a member compl ained about
Labour Lord Lewis Moonie, who had TWeatioed at
was taken, and at the end of the election junior Disputes team member Ben

Westerman, examininga | | egati ons of bias, noted that the

why this was not acted on. *%° No action followed, however.

On 4 August, a member reported Bernard McEldowney, identified as the secretary of
Bromsgrove CLP, attaching numerous screenshots of him, wi t h an 3 Owen Smit

%22016: 3160805 Fw Abuse.emlj. 3160808 Re.embjuselad8oé
RE Labour Cllr. John Ferrett's Tweets.msg. 3160809 Use
behaviour . eml j

%32016: 3160929 Re Tweet by Cllr John Ferrett on Twitt
%42016: 3160906 Stop File.em jfamlHaEM92EmRE. Tweet from
%52016: 3160903 RE Portsmouth Labour Party.emlj. 1609C¢C
%62016: 3160924 Tweet by Cllr John Ferrett on Twitter . e
%72016: 3161007 Fw Tweet from Tristram Hunt . eml j
82016: 3160926 RE  Trweetett dry Twil trt ero.hexmlIFje r

%92016: 3160725 Abuse from Labour Peer.emlj. Also: J3160C¢C
%02016: 3160921 Abuse document . msgi
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on his profile, tweeting about 3bonkersj 3Jass
usel essj Corbyn; 3mad idiots idolising bloody
being 3too stupid to be | eaderththel§2aMPs ng t hat
should 3fuck off and join another partyj; Cor

3 b a s t3% €ampliance Administrator Rebecca Child responded that it would be

looked at. 32 The member followed up with screenshots of his even more abusiv. = e

tweets, 303 as did many others. 3%4 On 3 September 2016 an article was posted on the

bl og 3EvolvePoliticsty detailing his offensive
and highlighting it as proof Labour was only targeting Corbyn supporters. 3%

McEldowney went into the J3Validation} process, b
removed at-reamevedby stadf before being referred to NEC. 366 On 21

September Westerman noted that he had been reported before the deadline, and

there was 3n¢ éxpl avmagt ihen hadnrANoabtiendalowede al t wi
however.

John McTernan, meanwhile, formerly involved in New Labour and a delegate to 2016
party conference, was repeatedly reported from 25 July onwards for abusive language
on Twitter and elsewher e, including describing Labour MPs who nominated Corbyn as

Jmoronsj{; tweeting twice that Corbyn was a Jt
racist; telling an SNP MP that he should 3Com
mat ej ; cal |l i ng-huggng,beyrarist dovidgPTuidentrh at er § ; and wr it
the Daily Telegraph that all of C®rbynAs supp
No action was taken, and McTernan r-eceédved th
at referralj. On 1& ANogasnt dillowepwyert Ra member

CLP, Omar Baggil,who-i n response to an article by McTer
urging the Conservative government to 3crush
t weeted at him 3seri ous | yourselbahTory nwdmpershimcard.n At y o
TheyAre anti wunions & pBaggiilviatwassats wspdn ked

%12016: 3160804 Reporting abuse.emlij.

%22016: 3160804 RE Reporting abuse.emlj

%32016: 3160813 RE Reporting abuse.emlj 3160830 RE F
%42016: 3160903 Abuse towards Labour members and MPs. er
365 gee: hitps://evolvepolitics.c _om/proof_-labour -intent -purging -corbyn -supporters/

%62016: 3160902 -eNwof rlacntcihoins e Rei | e 0209. msgi

%72016: 3160921 Abuse document . msgi

368 2016: Case: John McTernan.

%92016: 3180818 -DMABT7TBAEggME Y]
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On 21 September Westerman mentioned John McTe
names who had nothing to do with the validation processf or obvi ous®wWeasons
have no record of any explanation as to why McTernan was exempted from the

process in this way. (By contrast, Ronni e Dra
Corbyn supporter, was suspended inrdutyonp) 6
18 September 2016, John Stolliday®*discussed 3

Other prominent figures from the right were also exempted from the rules. For

example, complaints were submitted about Anna
arseholeLen [ Mc Cl uskey]j (which was *faodTrisdamHerd t o Cr
MP tweeting about Jsectarian Trot s R%YAlsan masqu
Campbell, meanwhile, tweeted at *3whieEramtes t hat
Barber tweeted at Corbynth at he was an 3JUaQnleSeptember | e n d j
Westerman noted that Alistair Campbell, Anna Turley and various other Labour MPs -

all from the right - were "high profile names who had nothing to do with the validation
process for ob¥ious reasonsi;i

Complaints were even received about Owen Smith, for referring to Jeremy Corbyn as a
Jlunaticj, a mental health slur, and saying t
on her heelsj, as well as ot her R?%MmnadMightt c omm
Labour p ress officer, told London Regional Director Dan Simpson she would not vote

for him as a result:

Anna Wright 12:16:

I'm not voting for him

Dan Simpson 12:16:

why not?

Anna Wright 12:17:

He said it pained him that Labour didn't have the power to smash Theresa May back
on her heels

Smash her back on her heels

Dan Simpson 12:18:

fuck's sake

802016: 3160921 Abuse document . msgj

s Draper employed lawyers to challenge the decision, and his suspension was ultimately lifted before
the end of the election. 280uépeddicO®MOEmMlI Ronni e Draper

822016: 3150918 briefing john mcternan. emlj

832016: 3160805 Fw Abuse.emlj

8742016:3160830 Tweet from Tristram Hunt . eml j

5%%2016: 3160825 Abuse.emlj

%2016: 3160825 Abuse.emlj

372016: 3160921 Abuse document . msgi

SB8Eo example: 2016: 3160727 Smith sexism.emlj, 316082¢€
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Anna Wright 12:19:

And Paul Waugh's found a quote from 2010 where he said "The Liberals will file for
divorce as soon as the bruises start to show through themake-up*

Dan Simpson 12:26:

JESUS

Despite membersA compl aints, however

, no acti
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2.2.5. NEC review

JFl i msy evidenceit

More than 3,000 of the members and supporters flagged were progressed to review
by three member NEC panels. Lack of scrutiny and potential political bias was further
baked into the process at this stage.

On 30 June 2016, in advance of the process be
as our team don't take the piss - [the NEC will] get used to rubber stamping the

reco mme n d a t ¥°NBGnjembers were dealing with so many cases that they were

not able to properly scrutinise staff proposals even if they had wanted to. Panel

members dealt with thousands of cases J3wor kin
af t er 3armayag Ann Black later reported:

The sheer numbers made it difficult to do this properly - whereas last year we were
able to look at Twitter and Facebook accounts as a whole,and get a context for
individual comments, this year there was simply no time, and so some people got
picked up for retweets which did not imply endorsement of the contents, and
Facebook likes rather than original posts.38*

The degree to which scrutiny was conducted was reflected in the fact that one 3 -
member NEC panel agreed to suspend a L abour MP based on a simple error. On 17
August 2016 Stolliday noticed, and flagged to Matthews, that abuse the MP had been
complaining about had erroneously been put on their own record:

}J3 NEC members have agreed to action him i

Pl ease can one of the team sort this out S
own MPs?j

The majority of the NEC was, further, associ a
and NEC members responded individually to cases, with the decisio  ns of other panel

members hidden from them. This meant, althoug
included, all J3panels} could have a 3rightij{ m
revi ewed by Labour 3rightjy NEC members, who w

plann ed, as the below table, from a spreadsheet of decisions on 2,375 cases on 12
September, shows. 38

8%2016: 3160630 Conversatipemarwi tehml Ri chard Shake
802016: 3161107 Ann Black raises many cases. msgi
381 2016: 161212 ann black on social trawling.eml

%22016: 3160817 suspend own MP. msgi

383 2016: 160912 NEC decisions export.eml.
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NEC Member Total Decisions Action No Action
James Asser 1972 1874 (95.0%) 98 (5.0%)
Alice Perry 1152 1124 (97.6%) 28 (0.4%)
Johanna Baxter 820 813 (99.1%) 7 (0.8%)
Ann Black 637 532 (83.5%) 105 (16.5%)
Keith Birch 278 156 (56.1%) 122 (43.9%)
Jim Kennedy 54 36 (66.7%) 18 (33.3%)
Jennie Formby 76 13 (17.1%) 63 (82.9%)

In addition, guidance was lacking on what kind of things were actually actionable - the
NEC was expected to wave through staff proposals. On 8 August 2016 Jim Kennedy

requested some guidance in this respect:

At the last procedures committee | requested guidance on membership/supporter
decisions specifically on retweets. Last year, the pael | believe, but most certainly
me took a more liberal view on retweets outside of those that were racist sexist
homophobic or outright obnoxious.

| am minded to view retweets in the same manner as last year and differently to first
hand tweets, howeve, as guidance was requested | will wait for that before
progressing in a comprehensive fashion.

| also raised at the procedures committee that | was concerned that the searches
being undertaken are failing to recognise context, this is evident in many @ses and |
think a blanket reference back to us without qualifying or examining the context of
the entry is unhelpful and time consuming.38*

Un response, Buckingham on 15 August provided
Guidelinestj. These peroted that, for exam

Social media comments should be considered in context. For example, someone

may UYretweet A an abusive statement and mea
842016: 3160812 FW NEC membership supporter decisions.
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are less clearly designed to spread the abuse, but may be to comment on another
part of the tweet. These need to be considered on a casby-case basis*®®

This guidance was different from the pre -existing GLU policy (discussed elsewhere) of

not acting on retweets or shares. Buckingham

retweets, butimpossible t o really say anything wh®mnhiswe ha
not clear why she felt she needed 3to be so v

The process thereby resulted in large numbers of people being suspended or
excluded for things the Head of NEC Disputes, Ann Black, later desc ribed as
Jfrivd®l ousij

Members were, for example, suspended or excluded simply for having retweeted

something from Caroline Lucas or the Green Party. One young Jewish activist, a

Labour member since 2012, was autoexcluded from the party for retweeting some

Green politicians on issues he agreed with th

understandably distressed by the whole affair

election.) 38 In another high profile case, a British Paralympian had her membership

rejected for having retweeted her local MP Caroline Lucas and two Green Party tweets

-a Jsuperheroj video on rest or iimApril 2085gnaole Ai d, &
than a year before she joined Labour. (Her membership was, likewise, restored after

the election.) 38°

Other cases included:

- A member suspended for tweeting J3why join
what you think or vote if they don't want
the Twitter handle of a Labour MP in the thread. (The suspensio  n was lifted in
February 2017, after six months.) 3%

- A Corbyn supporter suspended for a single tweet at Tristram Hunt MP, calling
hi m 3 Sn o o®!gtwaswa unfil a review of historic suspensions in late
2018, more than two years later, that this case w as brought to the NEC, which
restored their membership.)

- A Corbyn supporter suspended for swearing at a rapper. 3%

3852016608105 guidance. eml j

82016: 3160826 FW guidance note. msgi

%72016: 3161107 Ann Black raises many cases. msgi
%2016: 3161212 ann black on social trawling. emlj

389 gee: hitps://www.huffingtonpost.co.uk/kristina___-veasey/labour -party -member -
nec_b_11892426.html?1473265633&ncid=tweetinkushpmg00000067

390 Gerald Wright, L1286648, suspended 25 August 2016, lifted 16 February 2 017.
391 Member L1424791.
322016: 3160916 cor byn supporter suspended for swearing
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- A member suspended for sharing a petition calling for the expulsion of Tony
Blair from the Labour Party. 3%
- A member suspended for retweeting at weet to Michael Dugher MP, that said
he wrote 3for tory rags at say 2k a hourj

cabinet, was Jjust not a¥*traitor in cabine
- A member suspended for tweeting to someone
bellendy . (Ut appears that the tweet was wrong

Philips, who the respondent was in fact defending.) 3%
- A member autoexcluded for retweeting a satirical tweet by comedian David
Schneider endorsing Zac Goldsmith. After four days, this was re  versed and they

were instead suspended for saying F#FuckEm
- A member suspended for Jabusive | anguagei
suggesting in a Facebook comment that Sam

by 3Coke clom#i*ig. his th

The thing that the vast majority of these people had in common was that they were
supporters of Jeremy Corbyn.

The | ongstanding chair of NEC Disputes Ann BI
flimsy evidence for excluding some of theindivid ual s who have written
as retweeting the Green Party Jexpressing sen
me mb e P9 j

393 | 1376562

394 A624072

3%2016: 3161104 bellend suspension. eml j
396 | 1358779

397 Case: Brian Lovett White.

%%2016: 3161107 Ann Black raises many cases. msgi
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2.2.6. Results

Jsuspension acted as a puni shment -labogrNECas uni

Under this procsewppordtreergsjst(eared Jaffiliate suj
trade unions), could be rejected without any recourse to appeal (or refund). Newer

members could have their membership rejected, though they could appeal these

decisions, and existing members could h ave their membership suspended. 3%

Members accused of supporting awactchedemgarnt widc
right of appeal. 4%

In total, GLU reported that 11,250 individuals, both members and supporters, were
processed i n the 3Naldfihasaweie onmediately dvopped, and

the rest - 5,253 - progressed further. In total, NEC panels heard 3,458 cases, with a

majority for action in 2,540 of them (73.4%). Action was taken against 2,887 Labour

Party members, as well as large numbers of  supporters. 4! This included 1,024 pre -
existing members placed under Jadministfative
464 people auto -excluded; and 1,949 supporter applications rejected. 4%

Much larger numbers of people - at least 6,000 - were also initially denied a vote, as

Labour removed from the ballot al/l peopl e ini
removing those it decided to act against. 4%#4% Many of these would not receive a

ballot until the election was drawing a close - without any explanat ion to them of what

was going on. In the final week of the election, Matthews provided spreadsheets of

those who had been flagged and blocked, but should now receive a ballot as the

deci sion was 3No actionj. This amoundtang to 70
explanation to them, denied a ballot until the final days of the election. (A further 54
people were also to receive ballots and apologies, mainly over mistaken identities.) 406
Other people, meanwhile, were suspended but not informed, gradually realising only
through making enquiries as to why they had not received a ballot. 49" This contributed
to widespread fears among some members that they had been secretly suspended or
were being denied a vote.

399 2016: 160825 validation procedures.msg. 160826 Drafting reply to JM.msg

402016: 3161024 report on CLPs and suspensions. msgij
0l2016: 3161122 paper on validation numbers. msgij
022016: 3161122 further on validation numimlej s. msgj . IF1¢
%2016: 3160912 SM numbers. msgij

4%2016: 3160816 suspension with ERS. msgj

405 2016: 160815 stop and suspend files explained.msg

4%2016: 3160915 and that, as they say, is that.eml};
072016: 3161005 suspended not told. msgij
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Other changes from the 2015 process revealed the  aim of denying people a vote in
the process.

For example, in 2015 members being Jvettedj{ w
were 3suspended pending investigationij. This
suspension letters were amended to reflect the factth at 3t he member wi | |
a ballot in this process as well as being administratively suspended pending an
investigation.} This was despite the fact tha

emphasis), 3There i1 s no exp e (thejanvastgationtbdfamet y o u
the end of the | é%Thie meait that, asptire NEGeDEspuUte$ committee

|l ater put iit, JIsuspension acted as a puni shme
s uch. j

On 30 August 2016 NEC Disputes chair Ann Black expresse d her concerns to GLU and
GSO that she is 3more and more worried that w
recommendationsj, including:

limiting, and where possible avoiding, the use of blanket suspensions. The
consequences are more serious than lastyear, when we let every member vote and
sorted out their long -term status later, this year we're blocking them from voting. 41

On 18 October 2016, similarly, the NEC Disputes committee formally agreed a letter of
concerns regarding aspects of this process, including asking:

should members who were suspended or excluded have been allowed to vote, as
they were in 2015, while their longer-term status was clarified? As most suspensions
were lifted after the ballot closed, albeit with warnings, in this case sugpension acted
as a punishment and was universally perceived as such!!

Another change was that, unlike in 2015, social media trawling and action was also
taken on and against existing members, not just those new to the party. NEC Disputes
similarly raised concerns after the election about whether this should have been
done. 412

The decision not to provide people with any of the evidence for which they were being
suspended or excluded, meanwhile, caused distress to many. Instead, on 25 August
2016, the day aft er suspension letters starting landing with members, Matthews

408 160825 validation procedures.msg

409 Guidance and standards: 170108 Note on suspensions for Disputes Panel.eml
402016: 3160830 Ann Black concerns. ms g
411 Guidance and standards: 170108 Note on suspensions for Disputes Panel.eml
412 Guidance and standards: 170108 Note on suspensions for Dispute s Panel.eml
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advised colleagues -3 awar e that a number of you wil/ be
me mbertshat 3IUf members or supporters would I i
evidence seen by otuhal mwanéel jL,abtohuey\sc call centr
Newcastle will be “3Following tatls, thedewzastte keanmyas then

to provide the evidence upon which the decision was made.

Ann Black suggested to McNicol and the GLU team that this was nota n efficient
process:

JU appr eci at-eonsunhirg to sand evarysne the evidence used by the

panel, but how does this balance against the time involved in individuals making

phone calls and then individual extracts of the data relating to their case? It would

also cut out the stage where they complain that they have no idea why they've been
suspended. So is it more efficien to do

Black continued to reiterate this concern, #'° and after the election, NEC Disp utes

noted t hatsttahges pirtoncoessji whereby members had t
Jinvolved delays and more email exchanges fro
i naccurate claims were widely publici®dyY bef

also led to large numbers of people submitting Subject Access Requests (SARS),

creating further work for GLU as it is a legal requirement to comply with SARs. (By 14

December 2016, GLU reported having done 297 SARs.) 47

The whole process was also replete with errors. For exa mple, some people who had
been rejected in 2015, but successfully won on appeal, found themselves being auto -
excluded again, purportedl ¥ contrary to GLUASs

After |l etters started going out, moreover, st
Facebook is not nearly as accurate as it is o
people are in the system on the basis of evid
had already been sent out on the basis of such evidence. GLU resolved to individual Iy

re-review all those pieces of evidence, and send apologies to those already suspended

or excluded. #*® Months after the election, however, staff were still finding dozens of

peopl e-EXxAdtuaded in error“* over the summerj

413 160825 validation procedures.msg

42016: 3160827 not told why suspended. msgj; 3160901 wk
452016: 3160830 Ann Bl ack concerns. msgi

416 Guidance and standards: 170108 Note on suspensions for Disputes Panel.eml

472016: 1316dlo2ne 297 SARs. eml j

A82016: 3160830 accidentally suspend who won appeal i n
concerns. msgi
92016: 3160825 automatic facebook matching, errors. mscg

202016: 3161213 33 people excluded in error.eml;j
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The software would also produce erroneous matches when it found terms inside

ot her words. For example, the term J3ratij retu
|l i ke 3democraticj and 3rationalij, results whi
appeared in the reports to the NEC. 421422

All these errors -in a process targeted at Corbyn supporters - fueled further distrust
of GLU among large parts of the Labour membership.

212016: 3160719 Conversation with Sam Matt hews. eml j
222016: 3160830 Ann Bl ack concerns. msgij
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2.2.6. JIValidationjy, antisemit

JBy creating an atmosphere where anyGreee who h
was expelled or suspended... it enabled a conspiracy theory to develop around the idea

that the Labour establishment was trying to stop people from taking part in Labour Party

democracy. And | think that was the sort of root as to how this sort of antisemitic
conspiratorial t hi nk-iAdag Langleben,tJewsh Liabour Mévememt ar t vy .

Un response to public criticism of a J3purgeij
2016 Yain McNicol wrote to the NEC dmeofthef end
examples of comments of individuals who have been ruled ineligible to participate in

the leaderd$®hip ballotij

Of the 36 example comments provided, 13 involved support for a rival party, and 23

were examples of abuse. Of the 23 examples of abus e, 10 - 43.4% - concerned
antisemitism. These were mostly horrific, suc
the world and 3Zio Pigsi

This was then reported by the media. The Huffington Postwere also provided other
information and internal briefingsfr om J3party sourcesji, and wrot
headline:

J R e v e Bhé Radist, AntiSemitic, Threatening Abuse That Barred Applicant$rom
Labour Leaderrhip Electionij

They reported that:

The partyAs Compliance Unit dgessoCerleymto a dos
prove that it has acted reasonably, but has not yet had a reply from the party
leader.

Party HQ staff and NEC members involved in the vetting process are furious at
accusations of bias towards either Smith or Corbyn and insist they act only in
accordance with party policy.

Y

One party source told HuffPost UK that the hard work of the teams who are rooting
out abuse on a daily basis was beingundermined by suggestions that exclusions
were frivolous.

4232016: 3160901 mcnicol sends examples of abuse. msgij

424hnpsﬂwwwimﬁmqmnDoﬂ@ouWenUWbbour -leadership -election -racist-anti-semitic -

abuse_uk_57c85blee4b01e35922a55a0



https://www.huffingtonpost.co.uk/entry/labour-leadership-election-racist-anti-semitic-abuse_uk_57c85b1ee4b01e35922a55a0
https://www.huffingtonpost.co.uk/entry/labour-leadership-election-racist-anti-semitic-abuse_uk_57c85b1ee4b01e35922a55a0
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However, contrary to the impression gi ven by this briefing by 3p
Mc Ni col As | etter to the NEC, the 2016 J3Valida
about antisemitism, and general allegations - often flimsy - of supporting the Greens

or engaging in abusive or rude online condu ct (such as accusations of Labour MPs

being 3traitorsj), overwhel mingly dominated.
also targeted at supporters of Jeremy Corbyn only.

Of the 1,070 members suspended at the end of
cases - 69 - had antisemitism as a category or mentioned cause. 4?® The words and

phrases to flag focused mainly on general abu
antisemitism (a second, 3Yidj, was dropped pa
results).**¥Z i oj al so produced many false positives
immediately after the election 33 - almost half - of these suspensions were lifted. The

wide range of terms GLU uses today in additional social media searches, which are

designed to return results for antisemitism without too many false positives - such as

JRot hschildj, 3Sorosji, 3 YwekeagtempldyAd z mon}4} and 3

Of the ten examples of antisemitism McNicol provided, meanwhile, five came from a
single member, two from another member, and the remaining three do not appear
on the NEC decisions and evidence spreadsheet at all.

Reports and briefings such as this helped to fuel the sense among some Labour

members that they were being unfairly demonised as antisemites. The actions taken

by GLU in this period generated considerable mistrust among large sections of the

Labour membership in the partyAs disciplinary
suspensions were being issued on spurious grounds and for factional gain - even

when these related to serious allegations of antisemitism.

This would all contribute to the growth of a
membership regarding disciplinary cases and the extent to which antisemitism has

been a genuine issue in the party, includ ing sympathies for members correctly

suspended over allegations of antisemitism, which has proved extremely alienating

and upsetting to many of Labour As Jewi sh memb

425 Similarly, of the 3,436 cases decided on by NEC panels, 233 - 6.7% - return a result for the search

tem 3 Zi oj, including in words such as 3Zionistj and J3Zi o
decisions export.eml;j

262016: 3160815 guidance.emlj; 3160715 Words that aren'
positives, for example from legitimate di scussi ons about J3Zionismj. Because
returning false positives about JPak-i3Ptaknj 3.a Thpaca mea
done for 3Zioj, however. 2016: 3160701 Conversation wi
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Adam Langleben, JLM Campaigns Officer in this peri od, who resigned from the party
in spring 2019 over concerns about antisemitism, later recalled that it was these
factional purges that created this distrust among the membership and played a big
role in creating the antisemitism crisis in Labour:

The blame I think, lies with the moderates who ran the Labour Party in the run-up to
Jeremy CorbynAs election. Un that, by <crea
tweeted that they once voted Green was expelled or suspended or their membership

was revoked from the Labour Party, it enabled a conspiracy theory to develop

around the idea that the Labour establishment was trying to stop people from

taking part in Labour Party democracy. And | think that was the sort of root as to

how this sort of antisemitic conspiratorial thinking started in the party. 27

427AdamLangIeben, appearing on 31: Labour ' sCofbynism:iTheBdsti onal A
Mortem, podcast available online, starting at 11min 30sec:

https://podcasts.apple.com/gb/podcast/l _ -labours -institutional -antisemitism -

crisis/id1494568978?i=1000462927226



https://podcasts.apple.com/gb/podcast/1-labours-institutional-antisemitism-crisis/id1494568978?i=1000462927226
https://podcasts.apple.com/gb/podcast/1-labours-institutional-antisemitism-crisis/id1494568978?i=1000462927226
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2.2.7. Conclusions

The extensive factional activity undertaken by GLU in 2016 in relation to the move to

depose Corbyn and the leadership election that followed demonstrates that claims

that GLU followed unwritt en i nstructions from the Leader As
antisemitism complaints - for which the Party cannot find any evidence - are not
plausible. Far from being subordinate to LOTO
leadership and worked againsttheinte r est s of CorbynAs | eader shi
assist his removal as leader.

The 3Validation processj created an enor mous
which impacted the handling of other complaints, including complaints of

antisemitism. It also fostered widespread distrust of the disciplinary processes among

the membership and a perception that suspensions imposed by GLU were unjust and
motivated by factionalism. This formed the ba
some Labour members about the problem of antisemitism in the Party, with some

viewing this as a continuation of GLUAs facti

The case studies in the next section demonstr
processes for factional ends by the same key GLU staff members continued after the
2016 leadership election, and well into 2018.
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2.3.1. Summary

We have alreadyseen how GLUAs factional role continued
election, and the 2017 election.

However, in response to reports that Sam Matthews refused to suspend or investigate
the Holocaust denier Chris Crookes, despite repeated complaints over almost 18
mont hs, a source close to him has c¢cl aimed tha
course with NEC members and Corby¥As office o

The JLMAs | eaked submission to the EHRC, mean
2017 generalelect i on and into 2018Y staff describe a
management -3 deci si ons by GLU staff were increasinhn

From the [2017] election onwards, staffers say that LOTO expected the GLU staff to
follow unwritten guidelines th at raised the bar on which antisemitic conduct
warranted disciplinary action. 42°

The PartyAs investigation has revealed that
Matthews, Compliance Officer, Head of Disputes and Acting Director of GLU between

June 2016 and to July 2018 and Dan Hogan, Disputes Investigations Officer from

November 2016 to June 2018, continued to act in a factional manner and prioritise

factional -related work throughout the time that lain McNciol was General Secretary.

This continued du ring the interim period in March 2018 when there was no General

Secretary, and even after Jennie Formby started in April 2018.

The following two case studies help to illustrate this.

428 hitps:/lwww.buzzfeed.com/alexwickham/leaked _ -emails -reveal -labours -compliance -unit -took -
months -to

429 hitps://www.scribd.com/document/438367082/Redacted -1 M-Closing-Submission -to -the -EHRC



https://www.buzzfeed.com/alexwickham/leaked-emails-reveal-labours-compliance-unit-took-months-to
https://www.buzzfeed.com/alexwickham/leaked-emails-reveal-labours-compliance-unit-took-months-to
https://www.scribd.com/document/438367082/Redacted-JLM-Closing-Submission-to-the-EHRC
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2.3.2. lan McKenzie

JUan i s a top -®anHoganoaldndvieKenziei r st i
JYou need t o-Néareser Odei, Headtof Dispufes, to Dan Hogan on lan McKenzie

lan McKenzie was the CLP Secretary of Lewisham East, and an activist and organiser of
the 3ol d rightj Labour f a drairningsinvdribus padswoftheFi r st i

country on how to beat Momentum and the left in local organising.

Dan Hogan, a Disputes Investigations Officer from November 2016 to June 2018, was

a fellow activist in JLabour Fi r&sduly20®nd was
after a colleague discussed moving into Lewisham East constituency and letting the
CLP Secretary or Heidi AllenAs constituency o

Dan Hogan 15:44:

aha, lan McKenzie

lan is a top guy. Labour First Fought Militant last time round
ian@mckenziecommunications.com

He'll probably be marking off names at the meeting to keep out trots, so best to let
him know. 430

On 25 July 2016, McKenzie was reported to the party for abusive conduct: calling a

Corbyn supporteel hiddranpther to 3Get tae fuc
JAssad apbHegwass jf.urther reported for talking
|l i kening Momentum to a 3Trot grouping burrowi
par as¥Hejreceived the s-retmoyedNQ@tA@BE®@N r al j
staff before being referred to NEC. 43

On 9 October 2017, meanwhile, Yan McKenzie ca
exclude an alleged member of the Trotskyist group AWL, ahead of the ir AGM. Hogan
forwarded this to Matthews, saying 3UAXth guess

Several other complaints were made about McKenzie in 2017 from local members, for
allegedly undemocratically excluding the left locally, including BAME women who
wished to stand as councillors. These were not addressed by GLU or Region.  #®

Bpolitical Bias: Trots: 3160714 Conversation with Dan
l2016: 3160725 Labour abuse.emlj

4322016: 3160921 Abuse document . msgij

4332016: 3160902 -eNwof rAacntcihoins e Rei | e 0209. msgi

B4y an McKenzie:slBamlBa9t LMewinber ship exclusion request. e
435 political Bias: 170403 ian mckenzie complaint.eml. 180420 ian mckenzie complaint.eml.



158

As CLP chair in Lewisham East in spring 2018, McKenzie then led the selection
campaign forJanet Daby, who defeated candidates backed by the Labour left for this
key JLoanfdeo ns esat j

On 20 May 2018, however, a Twitter storm erupted after several tweets from
McKenzie were revealed, including:

JEmily Thornberry is too old for 4sSUSsS. The
behead her and dump her in a mass grave.j

J Maysbhee Ad agree sex slavery to one man onl
insist on gang rape.j

JUsl am/ UYsl ami sm | earned t he tr isenkticcNo,om Usr
religion is®ropositional. j

This led to press enquiries to Labour about what action was being taken, **’ numerous

formal complaints being submitted, 4*® and members bringing it to the attention of

Jennie Formby. That evening, Formby emailed Head of Complaints Sophie Goodyear:

JThe views expressed ar eouplkasehave glook &t thentande nt , ¢
take action as soon as possi bl e?j

The foll owing morning, Goodyear responded tha
think this warrants a suspensionj, and asked

view, who agreed:

the views expressed are very serious, given that lan McKenzie is a role holder it
would be the most appropriate course of action. 43°

That | unchtime, meanwbpled]athes pses&si dbpeask
Thomas Gardiner emailed separately about th e case:

This tweet is graphic, deeply unpleasant, and clearly misogynistic.

| think there are grounds for suspension, particularly given the damage this could
cause to our public standing during the by-election campaign.

Sophie G and Sam, what are pur views?

436 see, for example,: https://twitter.com/OwenJo nes84/status/998253517679800321
437 political Bias: 180520 lan McKenzie press.eml

438 political Bias: 180520 Complaint Regarding Mr lan McKenzie.eml
439 political Bias: 180520 lan McKenzie.eml


https://twitter.com/OwenJones84/status/998253517679800321























































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































